Gaps and achievements in engendering the budget process in Timor-Leste 
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Gaps existin:

Gender-disaggregated
performance indicators.

Gender analysis to support
planning and policy.
Engagement from districts,
lower levels of government and
civil society.

Awareness on gender equality
and mainstreaming beyond
senior bureaucracy levels.

Identification of equal
employment opportunity and
gender sensitivity in general
allocations (as in Bolsa da Mae
Program).
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Budget Enactment

Gaps existin:

Budget information for asking
questions and making
assessment on GRB.

Civil society engagement in
commenting and analysing the
budget from a gender
perspective.

The development of the GRB
statement.

Evidence of GRB changes
allocations/programs
(increasing/decreasing).

Budget
Implementation

Gaps existin:
Budget disbursement.

Capacity in meeting gender
sensitive AAP targets and
performance indicators.

Capacity for GRB program
design.

Public service culture for the
implementation of gender
mainstreaming and GRB.

Translation of gender
requirements into service
delivery contracts.

Budget Audit and
Evaluation

Gaps exist in:
Gender analysis and
evaluation.

'Following' the money' to
see if it was spent as
planned.

Evaluation may not inform
budget formulation.
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