
Shaping the future of Aboriginal tourism
UniSA's research impact:

supports Aboriginal tourism operators

influences tourism industry and policymakers

supports Aboriginal Peoples and communities to 
achieve economic self-determination

Many Aboriginal tourism operators in Australia are ready for 
tourists, but while Australians are keen to engage in 
Aboriginal tourism, many are yet to.  

Dr Skye Akbar, a Waljen woman and Enterprise Fellow at 
UniSA Business, is working to change that. She is using a 
collaborative community participatory research approach 
with Aboriginal tourism stakeholders to develop a 
collaborative marketing approach for tourism operators in 
remote areas. 

Dr Akbar’s research is directly helping operators develop 
and implement marketing strategies that will increase 
engagement with Aboriginal tourism.  

We centre Aboriginal Peoples’ right to  
self-determination and ways of Knowing, Being  
and Doing in business and research partnerships.

“Our goal is to use best practice business  
research methods to work with Aboriginal tourism 
operators, and their economic ecosystems,  
to support their self-determined economic 
participation through tourism.” 

Dr Skye Akbar, PhD 
UniSA Business

New career pathways for Aboriginal Peoples 
through philanthropy 
BAE Systems Australia and UniSA’s partnership:

creates a career pathway for Aboriginal People  
to pursue careers in STEM

helps address Australia’s engineering skills and  
labour shortage 

channels philanthropic efforts to increase support  
for Aboriginal students studying at UniSA

BAE Systems Australia has partnered with UniSA to offer  
its inaugural First Nations Scholarship in Engineering.  
The scholarship financially supports students enrolled in an 
undergraduate engineering program and is part of the company’s 
increased efforts to encourage Aboriginal Peoples to pursue a 
career in STEM. 

Philanthropic efforts like this not only provide more opportunities 
for Aboriginal Peoples but also creates a pipeline of local talent, 
promotes employee recruitment and retention in industry. 

UniSA rightfully acknowledge 
Aboriginal Peoples and communities 
as knowers, thinkers and innovators –  
and important industry partners.
UniSA’s Aboriginal Research and Engagement team can:

• guide ethical, culturally-safe and responsive partnership and 
research  

• connect Aboriginal Business to programs supporting growth, 
scale and innovation 

• identify grant and funding opportunities  

• advise on Aboriginal research priorities relevant to industry  

• connect industry with Aboriginal researchers and community 
stakeholders 

• direct philanthropic contributions for greatest impact to 
support Aboriginal students, staff and research 

• support Work Integrated Learning and student-based  
research projects.  

"Our scholarships are aimed at reducing barriers 
for First Nations Peoples to participate in STEM 
higher education and to raise aspirations to 
pursue a career in defence."

Angela Wiggins 
Chief People Officer 
BAE Systems Australia



“At the Enterprise Hub, we work alongside Aboriginal businesses, researchers, and communities to drive innovation,  
growth and self-determined success. Let’s collaborate to shape a future that respects and celebrates Aboriginal ways  
of Knowing, Being and Doing.” - Sophie Murray
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UniSA's world-leading technology and 
research expertise in a culturally-safe 
and responsive environment 

Our Aboriginal Research and Engagement team  
can help you grow, learn and connect  
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The Aboriginal Research and Engagement 
team operates across 13 industry sectors,  
with 3,000 expert academics, 30+ world-class 
research groups, 37,000+ students and  
2,500+ industry partners within your reach.

UniSA's Enterprise Hub is here to help you solve challenges and 
grow at scale. We can connect you to leading experts, help you 
engage with highly-skilled students and provide access to 
facilities, technology and IP.

Partner with us to uncover the ideas, 
solutions and connections that will make 
your business unstoppable. 

Visit unisa.edu.au/enterprisehub 

Sophie Murray 
Dieri & Arabana
Partner Engagement Manager: Aboriginal Research
t. +61 403 115 930  e. sophie.murray@unisa.edu.au

Institutional cultural competency
We commit to raising our cultural competency and  

provide a culturally-safe research space.

Aboriginal governance and engagement
We position Aboriginal Peoples as leaders and advance  

governance and engagement structures that promote leadership  
and reflect an Aboriginal approach to governance.

Research the ‘proppa’ way from an Aboriginal perspective
We centre reciprocity where Aboriginal Peoples are equal partners  

in research design and delivery.

Securing the future
We identify and promote opportunities to support  

Aboriginal research degree candidates, to continue to expand  
the pathways into academia for Aboriginal Peoples.

Aboriginal Peoples’ capacity  
to research their own  

knowledge systems must  
be supported and enabled

Aboriginal Peoples 
have full rights to, and 
ownership over, their 

unique knowledge systems

Aboriginal Peoples  
will determine whether 

to investigate or conduct 
research which impacts  
upon their communities

Aboriginal Peoples will lead research that will  
benefit the Aboriginal world and shift the deficit value  

between it and the non-Aboriginal world

A two-way approach will  
work towards recovery from  
the effects of the colonial  

terra nullius doctrine

Aboriginal  
Research  
Strategy

Yurirka: Proppa 
Engagement with 

Aboriginal Peoples

Reconciliation  
Action Plan

Purkarninthi:  
Elders in  

Residence

Wirringka  
Student  
Services

Aboriginal  
Research Ethics 

Committee

Aboriginal Peoples must be 
equal partners in determining 

research benefits

Aboriginal research  
pre-exists colonisation

UNISA’S GUIDING PRINCIPLES 

UNISA’S ENABLERS

UNISA’S ACTION PILLARS
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