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Secondary benefit of FBT training ïit is important to demonstrate to 

the ATO that UniSA takes its Tax Compliance seriously.
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Please note there are a large number of benefits, all with their own 

special rules.  In the interests of managing the time frame this 

presentation has been restricted to the listed topics.  Please contact 

Kristian Thoroughgood on x21922 if you have specific questions in 

regards a particular type of benefit.

Also note HR deals with a significant number of benefits that are 

eligible for salary sacrificing arrangements (i.e. cars 

http://www.unisa.edu.au/hrm/employment/remuneration/sacrifice/vehicl

e.asp).  Please visit the HR section of the UniSA website for this 

information.
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FBT Legislation may be found at 

http://www.austlii.edu.au/au/legis/cth/consol_act/fbtaa1986312/

More information on reportable fringe benefits can be found at: 

http://www.ato.gov.au/individuals/content.asp?doc=/content/68.htm

How reportable fringe benefits affect you

Even though a reportable fringe benefits amount is included on 

your payment summary and is shown on your tax return, it is not 

included in your assessable income. However, it is included in a 

number of income tests, including for:

Åthe Medicare levy surcharge 

Ådeductions for personal super contributions 

Åthe super co-contribution 

Åthe tax offset for contributions to your spouse's super 

Åthe mature age worker tax offset 

Åthe Higher Education Loan Programme (HELP) and Financial 

Supplement repayments 

Åyour child support obligations 

Åyour entitlement to certain income-tested government benefits.
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The employment relationship is critical for the application of the FBT.  

UniSA must be the provider (or the arranger) of the benefit.  Note that 

this means that use of PD funds will carry FBT consequences.  These 

funds are University funds ïnot employee funds (if they were, the 

employee would be subjected income tax on the amounts).  Whilst in 

most instances there is a presumption of óbusiness useô for expenditure 

from a PD fund, there are some items of expenditure that automatically 

incur FBT.  Further, if there is insufficient documentation substantiating 

the business purpose, FBT will apply regardless.

Whether someone is an Employee or not is also not necessarily a 

simple question ïin a number of instances certain contractors will be 

regarded as employees at law, despite not being on the payroll.  If this 

is the case, then any reimbursement of flights or expenses will subject 

the Uni to FBT.  Also, UniSA has a practice of covering certain student 

costs, and many students are also employees.  If this occurs, it is 

necessary to consider which capacity the person is being provided the 

benefit in.

FBT payable is 46.5% on the grossed up taxable fringe benefit value. 

In general the gross up factor is 2.0647 except for benefits not subject 

to GST i.e. where the gross up factor of 1.8692 applies.

For example, a benefit is provided with a value of $110 GST inclusive.

The taxable value is $110 x 2.0647 = $227.12

The FBT on this benefit is therefore 46.5% x 227.12 = $105.61
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Standard University procedure is to require reimbursement from the 

staff member where FBT arises.


