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introducing UniSA

At a glance

Location: South Australia, Australia

Student population: >32,000

International student population: approx 10,000 

Staff population: approx 2 000

Alumni: approx 100,000 

Campuses: five, including four metropolitan and one regional campus 

Research institutes: six

Research centres: 11

Research groups: 24

Offshore partner institutions: 22

Student exchange partner institutions: 95

Statement of strategic intent

The University of South Australia is a modern, flexible, open and innovative uni-
versity which aspires to international reach and impact. Its foundations are 
in the 19th century's extension of access to education, and it continues to hold
equity and diversity as core values.

Institutional commitment to partnerships with industry, other educational 
providers and the community, in educational delivery and in research, 
maintains a long tradition of working with industry to educate professionals.

Together we:

> value quality, diversity, sustainability and equality 

> create, apply, and communicate knowledge which delivers economic and
social benefits through action that is

> intelligent in its use of new and emerging technologies 

> innovative, collaborative and enterprising 

> flexible, international and industry focused 

> student-centred, service oriented and multidisciplinary

> built upon our strengths. 



About us 

Founded in 1991, the University of South Australia (UniSA) is a modern, vibrant
and successful institution built on more than a century’s experience as a leader in
educating professionals and applied research.

Educating professionals

UniSA’s unique approach to teaching and learning is student centred, focused on
the outcomes of higher education, and delivered through flexible program
arrangements, using online technologies. We offer over 400 programs across
some 50 disciplines at undergraduate and postgraduate levels. 

Creating and applying knowledge

UniSA’s research focus is shaped and guided by three emerging priority themes;
healthy lifestyles, sustainability, and managing and modelling complex systems.
These direct the multidisciplinary research undertaken within our six Research
Institutes, the Cooperative Research Centres we collaborate with, and our many
other research concentrations. 

Engaging our communities

The University engages with the community at many levels and contributes to 
its social, intellectual, economic and cultural development. Our foundations are 
in the 19th century's extension of access to education, and we continue to hold
equity and diversity as core values. We are committed to reconciliation between
Indigenous and non-Indigenous people and have a range of programs in place 
to support the education of Aboriginal and Torres Strait Islander people. 

National relationships

Nationally, we are founding members of the Australian Technology Network. Our Vice
Chancellor, Professor Denise Bradley AO, chairs this influential alliance of five Australian
universities which aims to contribute to Australia’s social and economic wealth by
building strategic partnerships and undertaking solution-based, relevant research. 

International reach

Internationally, we offer over 30 programs in 7 countries outside Australia and are
one of the largest providers of offshore education in Australia. At present, a third
of our students are citizens of other countries and we have the largest number of
international students in South Australia. 

Quality assurance

The Times Higher Education Supplement 2005 Guide to the World's Top
Universities ranked the University of South Australia amongst the Top 200
Universities in the World and in the Top 50 Universities outside the UK and 
the USA. We were one of only 20 Universities in Australia to be listed.  

Our business and management programs both in Australia and overseas are
accredited by the European Quality Improvement System (EQUIS) and a recent
independent Australian Universities Quality Agency (AUQA) audit in 2004
commended UniSA’s performance in 16 key areas, including strong and effective
management systems, and commitment to community engagement.

Our innovative research profile, teaching and learning approach, focus on strategic
partnerships, flexible entrance policies and commitment to Indigenous education
and reconciliation have earned UniSA a distinctive position in the Australian higher
education landscape. 
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Awards and accolades

International 

> Ranked amongst the Top 200 Universities in the World and in the Top 50
Universities outside the UK and the USA in The Times Higher Education
Supplement 2005 Guide to the World's Top Universities - Oct 2005

National

> Australian Chamber of Commerce and Industry and Business Council of
Australia National Work and Family Awards, Employer of the Year – 2005

> Finalist in the National Greenhouse Challenge Plus Awards - 2005

> Australian Awards for University Teaching - 2004, 2002, 2000,1999

> Prime Minister’s Award for University Teacher of the Year – 2000

> Equal Opportunity for Women in the Workplace Agency, Employer of Choice
for Women – 2003, 2004, 2005 

> State and National Premier Commercial Property Awards in the Delfin Lend
Lease Grand Masters Awards for The Mawson Centre – 2005

> Defence Reserves Support Council’s National Employer Support Award - 2004

> Australian Rural Education Award, Whyalla campus – 2003

State 

> Professor Denise Bradley AO, Vice Chancellor and President, named South
Australian of the Year – 2005

> Associate Professor Brenton Dansie named Science Educator of the Year in the
inaugural Premier’s Science Excellence Awards - 2005

> Australian Marketing Institute State Award for Marketing Excellence – 2005

> South Australian Export Award for Education – 1999, 2000, 2004

> SA Great Regional Award for Eyre region, Whyalla campus - 2004 



context

2005 was a rollercoaster year.  While years of hard work were rewarded, major
developments completed and the quality of the work of our staff acknowledged, the
volatility of the federal policy environment had a serious impact at times on the University.

While it was a tumultuous year for the University, it was a time of uncertainty,
devastation and heartbreak for many of our international students.  The global
natural disasters, particularly the Asian Tsunami in December 2004 and the
Pakistan Earthquake in October had an enormous impact on many of our
international students, who make up some 33% of our student population.   

Locally, the issues at the forefront of our minds throughout 2005 included
responding to a torrent of policy proposals and initiatives from the
Commonwealth Minister, the decision by the State government to invite 
Carnegie Mellon University to establish a campus in South Australia and to 
provide substantial financial support to that university and the disappointing
outcomes for UniSA of the first round of the Learning and Teaching 
Performance Fund.

The Commonwealth Minster’s announcement of the government’s intention to
introduce a new mechanism for assessing the quality and impact of research has
enormous implications for all Australian universities.  UniSA, in partnership with its
Australian Technology Network partners- UTS, RMIT, QUT and Curtin universities,
took the initiative to undertake a trial of a possible approach to assessment of
research quality and impact.  The Vice Chancellors of the ATN saw an opportunity
to ensure our universities were well prepared to manage the fallout from this
major policy intervention.  The trial, which involved the five ATN universities and
Murdoch University, has given us much needed information both about strengths
in our current research performance and areas for improvement.

Looking ahead, the external environment for higher education is expected to
remain volatile and unpredictable as competition for students and for research
contracts intensifies both locally and internationally.  While UniSA has been
particularly successful in meeting the challenges of the most recent period of rapid
change its people cannot afford to become complacent.  Our planning and review
processes demonstrate that staff do not take the University’s current successes for
granted.  There is widespread acknowledgement that constant scanning of the
external environment, good communication with our stakeholders, innovation at
every level of the institution and building on our unique strengths will enable us 
to continue to grow and improve.

The contents of this brochure outline our major achievements and results for the
year.  These should be celebrated in conjunction with the many other successes
experienced across the University.  My thanks and best wishes extend to all
members of the UniSA community for helping to make 2005 such a memorable
year and for supporting our continued growth. 

Professor Denise Bradley AO
Vice Chancellor and President
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major achievements

Creating and applying knowledge

Industry partnered research success
UniSA was placed first nationally for its performance in the 2005 round of the
Australian Research Council’s (ARC) Linkage Grants. 

AMSRI success
The ARC awarded its largest ever Linkage Grant to support a new multi-million
dollar Australian Mineral Science Research Institute (AMSRI).  The Institute will 
be lead by UniSA’s Ian Wark Research Institute.  

Educating professionals

Science Educator of the Year
Associate Professor Brenton Dansie was named Science Educator of the Year at 
the Inaugural Premier’s Science Excellence Awards for his work in developing and
managing the Robotics Peer Mentoring program.

New pathway for educationally disadvantaged
The UniSA Foundations Studies Program was introduced to provide a pathway 
for applicants who have experienced educational disadvantage.

Engaging our communities

Increased regional access to education
The new UniSA Mount Gambier Regional Centre was established in February 
with an initial intake of over 80 students.

Student mental health service
UniSA established a Psychology clinic at the Child and Adolescent Mental Health
Service at Elizabeth that helped to halve the waiting time experienced by clients. 

People and resources

Employer of the Year
UniSA’s received one of the inaugural national gold awards as Employer of the
Year at the 2005 Australian Chamber of Commerce and Industry and Business
Council of Australia National Work and Family Awards.  

Greenhouse Challenge Plus Awards
UniSA was a finalist in the inaugural National Greenhouse Challenge Plus Awards in
recognition of our efforts in reducing greenhouse gas emissions over the last five years.
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educating 
professionals

educating professionals

The University’s approach to teaching and learning is student-centred, focused on
higher education outcomes and delivered through flexible program arrangements.
This enables students to develop as lifelong learners equipped to excel within their
chosen profession. UniSA offers the most diverse educational choice in South
Australia, comprising some 400 undergraduate and postgraduate programs in
fields including physiotherapy, pharmacy, occupational therapy, commerce,
business, management, computer and information science, engineering, visual
arts, psychology and more.

Performance

> Total enrolments for 2005 were 32,187 students which included 8 464
postgraduates.

> UniSA graduated 8 099 students in 2005. These included 2 028 transnational
and 986 international students, 2005 postgraduates and 201 doctorates.

> 65,535 students have graduated from UniSA since its inception in 1991.

> 18,493 female students were enrolled during 2005 representing 57% of the
student population.

> The results from the Graduate Careers Australia dataset for 2005 showed
improvements in the Good Teaching Scale, Overall Satisfaction and Generic
Skills performance indicators for the 2002-2005 period. The Good Teaching
Scale and Overall Satisfaction increased by 3% over 2004 performance while
The Generic Skills indicator rose by 2%.  

> Equity participation continued to increase steadily at a rate of 0.5% per year.
Currently 41.7% of the student population has one or more of the equity
characteristics – Indigenous, non-English speaking background, disability, rural
and isolated, or low socio-economic background. There were significant
successes in outreach and access for most groups, and study success rates
remain generally steady. The success rate for Indigenous students during 2005
was the highest recorded at UniSA.

International performance
International enrolments 

> In 2005 the University had a total of 9,618 international students, including 
3,813 onshore and 5,805 transnational students. 

> Positive developments in transnational education for the University included: a
growth in enrolments in Singapore; the development of Health Sciences
programs with new partners to commence in 2006; and the first graduates
from a UniSA Bachelor of Education program in Papua New Guinea, funded by
AusAid.

Revenue

> The 2005 consolidated total for International student revenue was 
$57.7 million (an increase of $6.5 million or 12.7% over 2004 revenue).

Countries

> The top source countries for UniSA’s international students in 2005 were: India,
Malaysia, China, Hong Kong, and Singapore.

Student mobility

> In the international context, student mobility is an important indicator of a
University’s commitment to internationalisation of teaching and learning and
research. In 2005 UniSA students occupied a total of 147 full semester places
with partner institutions and the University hosted 134 incoming semester
places for exchange students. 

> The University funded 67 students to undertake a short term placement or study
tour during 2005 and facilitated the enrolment of 45 students undertaking full
fee paying semester places from partner institutions on a ‘Study Abroad’ basis. 

Image sent not
big enough
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Achievements

Science Educator of the Year

Associate Professor Brenton Dansie was named Science Educator of the Year at the
inaugural Premier’s Science Excellence Awards for his work in developing and
managing the Robotics Peer Mentoring program. The program involves
undergraduate students from three universities and TAFE SA working in secondary
schools in SA, and has considerable support from the electronics industry sector.

First Rhodes Scholar

Ryan Manuel, a graduate of the Marketing/International Studies became the
University’s first Rhodes Scholar. He is currently completing his Honours year for
International Studies, examining Chinese energy needs and geopolitics. 

Student recruitment and marketing awards 

The University’s corporate website was refined and improved throughout the year.
In February 2005, Hitwise announced that UniSA had won the number one spot in
the education institutions category for website visits for 2004. Later in the year,
the University was awarded the Australian Marketing Institute state award for
marketing excellence in the education sector. The award recognised the
achievements of the “Experience The Difference” campaign. UniSA also received a
bronze award in the Direct Marketing category for the ‘Savvy’ campaign and a
bronze award in the Innovative Media category for the ‘Intellectual Property’
banner at the Adelaide Advertising and Design Club (AADC).

ATN joins ISTA 

The International Strategic Technology Alliance (ISTA) invited the Australian
Technology Network (ATN), of which UniSA is a member, to join their Alliance. 
Of the 22 education institutions that form ISTA, only three are located outside 
of China. The ISTA collaboration will foster international relationships in applied
research and development, technology and product and technology
commercialisation.

A new decade of collaboration

UniSA celebrated a new decade of collaboration with the Hong Kong Baptist
University in 2005.  We began working with HKBU’s School of Continuing
Education in 1994, delivering a single program - the Bachelor of Business
Administration Management to a small cohort of about 30 people.  In the past 11
years we have graduated more than 2000 students and now offer 12 programs
across three Divisions. 

Malaysian agreement

The Division of Business established an agreement with Taylor’s College in Malaysia
to deliver three undergraduate programs in Commerce, Applied Finance and
Marketing. Taylor’s College was established in 1969 and is one of the leading
private colleges in Malaysia. 

Singaporean agreement

In 2005, the University of South Australia and the National Health Care Group of
Singapore signed an agreement that will see a postgraduate Master of Clinical
Pharmacy award offered to Singaporean pharmacists. The National Health Care
Group owns and manages healthcare delivery for the northern and western parts
of Singapore. The Masters program will be taught in Singapore and aims to boost
the quality of clinical pharmacists in Singapore.
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our people and resources

Performance

Staff numbers

> The number of staff employed by UniSA in 2005 was 2,445.43.  

> University wide, 68% of these staff were employed in continuing positions,
18% were on fixed-term contracts and 14% were casually employed.

Indigenous employment

> 1.17% of staff at UniSA in 2005 were Indigenous Australians, placing the
University above the average for both the South Australian Public Sector and
for all Australian universities.

Youth employment

> 5.07% of the University’s general staff, excluding casuals are young people
(less than 25 years old), placing UniSA above the average for the South
Australian Public Sector.  

Staff gender ratio

> 56% of the University workforce (excluding casuals), 45% of academic staff
and 65% of general staff are women.  This places the University above the
average of all Australian Universities for each of these categories (53%, 39%
and 63% respectively).

Staff multiculturalism

> The University has a very diverse, multicultural workforce, as indicated in the
2005 Staff Diversity Survey.  Of the 68% of staff who responded to the survey,
46% were born in Australia and 59% denoted English as their first language.

The staff data in this section of the report is based on the annual data provided to the Commonwealth
Department of Education, Science and Training (DEST) which is either static at 31 March 2005 or reflects
data from 1 April 2004 to 31 March 2005.  The exception is casual employment data which is based on
the calendar year to 31 December 2004.

Investment in capital 

> The $100 million Blueprint 2005 capital project was completed in 2005.

> Construction of the new Landmark Building (Building site 3A) commenced in
2005 with a budget of $35 million. 

> $6.1 million of Minor Capital Works projects were commenced during 2005
including the refurbishment of a floor in a leased property at 101 Currie Street
to accommodate UniSA International and Marketing and Development Units.

our people
and resources
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Investment in IT 

UniSA continued to make significant investment in IT to ensure that is has the
technological capacity to support its teaching and research activities.  In 2005,
achievements included:

> a multi million dollar upgrade of the University’s data network was commenced
late in 2005.  When completed in mid 2006 this project will provide UniSA
with a state-of-the-art network that has improved reliability, performance and
manageability as well as the flexibility to support our online teaching and e-
research activities for the foreseeable future.

> the number of on campus computers was increased by 35%

> overall system reliability and availability were improved as the result of
upgrades to the standby and emergency power supplies and air conditioning
plant in the main computer centres

> central data storage and backup facilities were expanded to keep pace with
the UniSA’s growing data requirements

> the coverage of the University’s wireless network increased to 
90% across all campuses.

Environmental sustainability 

UniSA was a finalist in the inaugural Greenhouse Challenge Plus Awards in late
2005, in recognition of our efforts in reducing greenhouse gas emissions. 

Greenhouse gas emissions have been reduced by 4,590 tonnes (15.7%) over the
six year period 2000-2005. During the same period student numbers have
increased by 8.1%.

Our greenhouse gas emission and saving water achievements over the six year
period 2000-2005 include reducing:

> electricity and gas usage by 9.5% and 21.7% respectively.  The overall result is
that greenhouse gas emissions generated from electricity and gas consumption
have reduced by 14.5%.  

> usage of petroleum products by 40.9% with a corresponding decrease in
greenhouse gas emissions of 27.5%.  

> waste products by 23.7% with a corresponding decrease in greenhouse gas
emissions of 67.3%, largely through an ongoing education program for staff
and students to reduce, reuse and recycle.

> water usage by 13.6%.

Major strategies adopted to achieve these reductions include:

> implementing power factor correction at the City East and Magill campuses

> implementing an Interactive Energy Management System across all campuses

> implementing push button controls for lighting and air conditioning across all
metropolitan campuses

> the design and construction of the Blueprint 2005 buildings were conducted
under Environmentally Sustainable Development guidelines

> educating staff and students on the importance of recycling, 
reducing and reusing.

Achievements

Employer of the Year 

UniSA’s work and family practices were celebrated when it received one of the
inaugural national gold awards as Employer of the Year at the 2005 Australian
Council of Commerce and Industry and Business Council of Australia National
Work and Family Awards.  

Greenhouse Challenge Plus Awards

UniSA was a finalist in the inaugural National Greenhouse Challenge Plus Awards
in recognition of our efforts in reducing greenhouse gas emissions over the last
five years.

Employer of Choice

UniSA was named an Employer of Choice for Women by the Equal Opportunity
for Women in the Workplace Agency.

South Australian of the Year 

UniSA’s Vice Chancellor and President, Professor Denise Bradley AO, was named 
the 2005 South Australian of the Year for her significant contributions to the State.
She is one of only two women to win the prestigious award in almost 20 years.

Workplace relations compliance

UniSA met compliance with the Federal Government’s Higher Education
Workplace Relations Requirements, securing federal funding for 2006 – 2007.

Blueprint 2005 buildings launched

The first stage of the University’s $100m capital development program was
completed early this year.  Six new buildings and major building extensions were
launched in a series of celebratory events from April – May.  The $35m second
stage of the project began in June.

Property award

One of the developments within our $140 million Blueprint 2005 capital program,
The Mawson Centre, was recognized at The Delfin Lend Lease 2005 Grand
Masters Awards, winning both the State and National Premier Commercial
Property Awards.  

Mt Gambier developments completed

Stage one of the new teaching and Learning spaces for UniSA students at TAFE SA
Mount Gambier were completed within budget.

Capital development funding secured

UniSA was awarded $1.59 million in Federal Government 2008 Capital
Development Pool funding to support Stage of the UniSA facilities planned at TAFE
SA Mt Gambier. $2.5 million in Federal 2008 Capital Development Pool funding
and $3 million in State Government funding was also awarded to support the
project funding of the new Landmark Building in North Terrace.



key statistics - five years

Total

Commencing

Total

Undergraduate

Postgraduate

or

Total

Undergraduate

Postgraduate

Commonwealth Operating Grant

Commonwealth Grant Scheme

Commonwealth Research Training Scheme

Domestic Fee Paying Postgraduate

International Onshore

Transnational

Non-award, Other

Total

Undergraduate

Postgraduate

Total

Academic

General

Teaching and Research 

Research Only

Other Function

Number of students

Student load (EFTSL)

Student load by funding source 

(EFTSL)

Award completions

Staff FTE

Consolidated operating result ($M)

Safety margin

Net assets ($M)

Total assets ($M)

Total revenue ($M)

29878

12376

20758

16719

4038

20758

81%

19%

14384

-

362

462

1364

4118

68

6551

4484

2067

1923

813

1110

663 

166

1094

Actual

$6.90

2.70%

$395.80

$739.40

$254.40

31104

11892

20822

16195

4412

20822

78%

21%

14266

-

362

501

1684

3968

41

6510

4509

2001

1931

829

1102

679 

159

1093

Actual

$13.60

5.00%

$386.00

$749.80

$269.60

31828

11546

21384

16548

4631

21384

77%

22%

13970

-

339

563

2163

4286

63

7646

4841

2805

2005

858

1147

702 

167

1135

Actual

$13.50

4.60%

$420.20

$800.30

$292.30

32951

12025

22126

17025

4891

22126

77%

22%

14294

-

335

614

2533

4266

84

8348

5277

3071

2086

891

1195

716 

183

1187

Actual

$12.80

4.20%

$449.40

$825.90

$301.60

32187

12192

21305

16722

4406

21305

78%

21%

-

13965

425

681

3033

3180

21

7955

5078

2877

2103

920

1183

714 

210

1179

Actual

$19.50

5.90%

$473.10

$878.40

$329.50

*

*

*

*

*

*

*

*

*

*

*

*

*

-4.7%

-3.8%

-6.3%

+0.8%

+3.3%

-1.0%

-0.3% 

+14.8%

-0.7%

2001 2002 2003 2004 2005 %

Notes:
* The scope of the Student Data Collection changed between 2004 and 2005; 2005 enrolment figures are not directly com-
parable with previous years. 2005 enrolment data is subject to further minor change.
Number of students represents an unduplicated count of students enrolling in any study period during the enrolment year
and includes cross institutional students.
Student load represents the sum of load for all study periods in the enrolment year as recorded at each period’s cencus date. 
Load is expressed as Equivalent Full Time Studney Load (EFTSL).
Staff figures are the full-time equivalent positions of full-time and part-time staff as at 31 March.  
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