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EDITORIAL

This is the last News Journal for 1997, and the
last under the editorship of the University of
Tasmania’s Strategic Research Centre for
Environmental Accountability.  It is three years
since we started the Environmental
Accountability Newsletter, and we have seen
several changes since then as we grew from the
“research group” into a Centre, and then became
a founding member of APCEA, the Asia Pacific
Centre.

This is indicative of the growth of interest in
environmental accounting issues, and we hope
that this will be reflected in future business
decisions which are environmentally affirming
and supportive.  We in Tasmania are delighted
to have been part of that growth, and look
forward to our future work and continuing
involvement with much excitement and
anticipation.  We are happy to hand the editorship
to Gary O’Donovan’s team at Victoria University
of Technology, and know that the News Journal
is in good hands.

We would like to wish you all a very merry and
environmentally sound Christmas, and a peaceful
and safe New Year.

Cheers!
Kathy Gibson.
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APCEA is pleased to welcome the new branches
at Macquarie, Adelaide and Newcastle.
Branches are now located at:

University of Adelaide
The Australian National University
Macquarie University
University of Newcastle
University of Tasmania
University of Southern Queensland
Victorian University of Technology
University of Waikato

May we commend to our readers the latest
issue of Accounting, Auditing and
Accountability Journal (AAAJ) (Vol. 10 No.
4).  It contains some of the papers presented at
the Environmental Accountability Symposium
in Canberra last year at which APCEA was
founded.

The following is some background information
about APCEA reproduced from that issue.

Eleven universities in Australia and four in New
Zealand have initially been approached to sign a
Letter of Agreement formally establishing
branches of APCEA.  However, APCEA is open
to approaches for membership from other
institutions, both academic and professional.
APCEA is being coordinated from the ANU,
which is acting as ‘the hub’ for an initial period
of two years.  Coordination will then be rotated
through the branches as agreed by the
Management Committee of APCEA.

The aims of APCEA are:

i the development of undergraduate and
postgraduate programs in environmental
accountability involving participation of
members of APCEA;

ii cooperation in research and teaching;

News from APCEA Branches

iii joint funding
applications for the
support of
collaborative research
projects and
infrastructure needs
through appropriate
bodies;

iv provision of environmental accountability
advice and the making of submissions to
government agencies and other appropriate
bodies;

v the promotion of environmental
accountability matters to professional
accountancy and finance bodies;

vi collaboration on consultancies to
government agencies and other appropriate
bodies;

vii the organisation of seminars, workshops, and
a biennial symposium, responsibility for the
latter to be rotated between the branches of
APCEA; and

viii the production of publications.

In its formative stages the benefits of establishing
an independent branch of APCEA include
amongst other things:

i access to a network of people researching,
teaching, and consulting in the area;

ii promotion of the activities of all participants
in the Centre;

iii an internet home page with facilities for
discussion between branch members,

iv an annual report on the activities of the
Centre which lists details of the members in
different centres and the publications of all
Centre members;

v access to a biennial symposium to be held
in the Asia Pacific region examining
environmental accountability issues.

Involvement could involve certain costs related
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to attendance at an annual meeting of the
Management Committee of branches of APCEA,
but any other costs are at the discretion of
individual branches.  It is planned to approach
various bodies for funding support to help
establish the Centre.

Any reader seeking information about APCEA
is welcome to contact Roger Burritt on phone:
(06) 249 3670; fax: (06) 249 5005; email:
Roger.Burritt@anu.edu.au

Massey University

Reg Mathews has been on study leave for the
second semester of 1997, firstly at La Trobe
University and then at Western Washington
University, where he has worked with Julie
Lockhart and Mary Ann Reynolds on a number
of social and environmental accounting related
projects, including an environmental education
project and a paper on the accountant as an ethical
actor.  Reg has also prepared a paper entitled
“Towards a Mega-Accounting Theory” which
will appear in a special edition of the Asia-Pacific
Journal of Accounting, to be published in January
1998.  Reg was a visiting scholar at CSEAR for
two weeks in April.  David Keene has completed
a major project entitled 'The Environmental
Consciousness of Accountants: Worldviews and
Proenvironmental Behaviours".

University of Waikato

Utilitarianism and Environmental Reporting

Brendan Orr at the University of Waikato is
currently working on a PhD thesis entitled “To
what extent should environmental issues be
reflected in New Zealand General Purpose
Financial Reports?”, which should be almost
finished by end-1998.  After looking at
metatheories such as Positivism, Utilitarianism,
Marxism, Critical Theory, Eco Feminism, Deep
Ecology, and Postmodernism, he is addressing
his research question using Utilitarianism as a
basis for accounting.

He decided on Utilitarianism because he regards

it as very much an unspoken philosophy that is
employed in decision making by many business
people including accountants. However, he notes
that metatheories such as Deep Ecology and Eco
Feminism have helped highlight the weaknesses
inherent in some of the forms of Utilitarianism
employed by accountants. In particular, Deep
Ecology makes a strong appeal to the importance
of intrinsic values within the ecological
dimension. Brendan believes that this aspect
could not be overlooked and somehow had to be
incorporated into Utilitarianism, which appears
to have an overall tendency to make use of an
extrinsic value position. Fortunately, he says, in
spite of a bad press, Utilitarianism is a very
flexible philosophy.

He argues extensively for an environmental
Utilitarianism based both on extrinsic and
intrinsic values. Not too far away he hopes to
publish a joint paper explaining this position in
more detail.  “The greatest good for the greatest
number” is a maxim, he suggests, that invites
expansion into the ecological dimension and on
which accountings can be based. On one level,
he says, it did not really matter to what extent
philosophy was used as anthropocentricism, and
identifies this as a feature of modernistic
philosophies which he believes has to be altered
to allow a more inclusive accounting.
Philosophies such as Marxism, Critical Theory,
and Post Modernism have helped provide his
insights into the sort of business thinking
structure that is supported by Utilitarianism and
Positivism.

He will use the environmental Utilitarianism
model to analyse a number of features about
environmental accounting. These include current
theory, practical advice, research, extant
accounting regulations, environmental
regulations and market instruments, current
content of company reports, and eventually a
field study of opinion from stakeholders.

If any readers would like to contact Brendan with
suggestions/advice they will be most welcome.
His address is OrrBre@topnz.ac.nz
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University of Tasmania

In Tasmania, the Strategic Research Centre for
Environmental Accountability is involved in
several case studies involving environmental
cost/benefit analyses in collaboration with
business organisations.  If any of our APCEA
colleagues have experience in this area and would
like to have some involvement, we would like to
hear from you.

We are also building up a resource library,
particularly of Tasmanian corporate information
and government publications.  If anyone is
involved in research involving Tasmanian issues,
please contact us.  We may be able to help with
resources.

The Australian National University

Roger Burritt has completed a working paper

entitled Environmental Balance Sheets -
Principles and Practice, published by the
Australian Centre for Regional and Local
Government Studies, University of Canberra,
Australia, Working Paper October 1997, p.32.

Another publication of Roger ’s is
“Environmental Compliance by Industry”, in the
Encyclopedia of Applied Ethics, Academic Press
Inc., San Diego, Ca, USA, 1997.  He also made
an invited presentation of a paper entitled
“Environmental Accounting and Accountability”
at a conference on The Accountant’s Role in a
Rapidly Changing Environment hosted by the
PNG Institute of Accountants and Australian
Society of CPAs in Port Moresby, PNG on 20-
21 November.

Roger is presently visiting Shanghai and Beijing
with the intention of exploring the possibility of
establishing a branch of APCEA.

September’s Social & Environmental Accounting
is, as usual, packed with information and good
news.  Rob Gray and his team are welcoming
expressions of interest in the
1998 CSEAR Summer School,
which will take place in
Dundee from September 7th to
9th.

CSEAR are also holding a T-
shirt design competition, so
here’s our chance to impress the
Scots with some brilliant
antipodean design ideas!   To
win a T-shirt of your own
design, write or e-mail ideas to
CSEAR@acc.dundee.ac.uk.

Packed with a treasure trove of book and article
reviews, news and noticeboard items,

September’s SEA also has major articles on
Piloting the Social Audit in Primary Health Care
by Philip Cotton, Environmental Management

and Attitudes of Chinese
Managers and Accountants by
Liyan Wang, Peter Newman,
Chunyan Yin & Weigang Li, and
a discussion of the question Has
Social Audit a Role in
Community Enterprise and Co-
operative Organisations? by
Freer Spreckley.  The last article
also provides the opportunity to
acquire a Social Audit Toolkit
for what appears to be a very
modest fee.  There is also
information on the training
events, research, and other

activities of the Institute of Social and Ethical
Accountability (Accountability).

News from CSEAR

T-Shirt Design
 Competition Winner
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Due Diligence Step 5 - Developing and
Maintaining a Culture of Environmental

Compliance
In the last issue we examined the continuous
measuring, monitoring and evaluation of
environmental performance by organisations and
businesses to ensure that their environmental
policies and strategies are operating as intended.
Reference was made to the Australian Standards
AS/NZS ISO 14001:1996 and AS/NZS ISO
14004:1996.  The next step in the process of due
diligence that we shall now examine is the
development and maintenance of a ‘culture of
environmental compliance’.

Management can follow each of the steps
recommended by the Standards in
order to develop and implement
an environmental management
system (EMS).  It can then seek
to force employees at all levels to
comply with the EMS by
threatening disciplinary action or
dismissal.  However, there is no
doubt that the best EMS and the
one most likely to succeed is an
EMS that has the active and
ongoing support of all officers and
employees in the organisation.
How can management get this
support?  The answer is to make environmental
compliance an integral part of the ‘culture’ of
the organisation at all levels from top to bottom.
What action is needed to achieve this aim?

Firstly, management has the task of developing
and issuing an environmental policy.  This
requirement was examined in the May 1997 issue
of the Newsletter and reference was made to the
guidance provided by the Standards.  Once the
policy is issued it is the clear responsibility of
management to demonstrate in every possible
way, its commitment to that policy.  It should be
clear that management wants the organisation

Due Diligence Step 5 - Developing and
Maintaining a Culture of Environmental

Compliance

and all of its officers and staff to contribute
realistically to an improved quality of
environment.  To do this staff and officers of the
organisation must be provided with a full
understanding of the impact of the organisation’s
operations on the environment and how these
may endanger human, plant and animal life.  For
some employees in the workplace, dangers will
be obvious.  For example, employees handling
toxic chemicals will be aware of the consequence
for them and their fellow workers of spillage.
But will they be mindful of the possibility of
leakage of the chemical into nearby waterways

and will they understand what
effect this could have on human,
plant and animal life?

The old adage, ‘out of site and
out of mind’ is totally
unacceptable when it comes to
environmental management.  In
our example above, the
employees should be given the
opportunity to know and
understand the serious
consequences that can result
from spillage of toxic chemicals

into adjacent waterways.  Compulsory
educational and training programs at all levels
provide a solution.  A workshop could allow
employees to view a video which provided
graphic illustrations of the consequences of
pollution by toxic chemicals.  It could be
accompanied by explanations from experts and
the opportunity for discussion.  Employees in the
workplace would clearly understand the impact
that a spillage could have on the surrounding
environment as would employees at higher levels
in the organisation.  It would assist them to
understand the rationale for the organisation’s
environmental policy and to appreciate the
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seriousness with which the issue of
environmental protection is viewed by
management.

It is not enough for management to assume that
employees in the workplace will always be aware
of the full consequences of their action and
inaction in relation to environmental matters.
They must be provided with illustrations.  This
is an important first step in the process of
developing a culture of environmental
compliance.  It can be hoped by management
that a sense of environmental responsibility will
be instilled in the minds of employees including
those in our example above who directly handle
the toxic chemicals in question.  They for
example, can be expected to follow the rules and
guidelines laid down for the handling of toxic
chemicals, not only because they have to do this
to protect their jobs but because
they want to protect the
environment and they have been
shown the manner and extent to
which the rules and guidelines
are aimed at reducing the risk
of environmental harm.

Employees should also be
provided with the opportunity to
know and understand the
financial consequences for the
organisation of their actions or inaction.  They
should know that their employer could be
prosecuted and fined and that this may impact
directly on them.  For example, they could lose
their jobs if the organisation is forced to cease
operations following cancellation of an essential
operating licence.  Again, management should
actively share this knowledge with employees.
Workshops could provide management with the
opportunity to make employees aware of the
severe fines and penalties that can be imposed.
The organisation’s legal adviser could be invited
to speak and answer questions.  He or she could
provide examples of other organisations that
have been prosecuted and fined, drawing
appropriate analogies.  Many workers would no
doubt be surprised, even astonished, to know that
their employer could be fined such large

amounts.  The result of the workshop may be a
more caring attitude for fellow workers and for
the organisation as a whole with a resulting
determination not to be the cause of financial loss
to the organisation.

The second way in which management can seek
to develop a ‘culture’  of environmental
compliance is to allow and actively encourage
officers and employees to participate in the
process of development and ongoing review of
the EMS.  Officers and staff should have a sense
of ‘ownership’ of the plan because they
contributed to its development and review.
Employees and officers are more likely to comply
with internal rules and guidelines if they have
contributed to their development.  The EMS is
more likely to be implemented in ‘practice’ rather
than ‘in name only’.

So often the criticism from
staff is that they were ‘not
consulted’.  Admittedly,
many experts are necessary
for the development of an
EMS and the consultation
with senior management will
be extensive and have the
tendency to dominate.
However, this should not be
allowed to squeeze out the

valuable contributions that employees at all levels
of the organisation can make.  They should be
given the opportunity to do this and again a good
mechanism is the scheduling of workshops both
initially when the EMS is first developed and
subsequently as it is continually updated and
reviewed.  Employees at all levels can help to
identify and act upon opportunities to minimise
adverse environmental impacts and issues.

The third step and one which is incorporated in
the earlier steps is for management to make sure
that information is freely available.  Information
may be of the kind mentioned above designed to
make employees aware of the need for
environmental responsibility or it may take other
forms.  Of particular importance is the
documentation of internal rules and guidelines.

Developing an Environmental
Management  System (EMS)
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These must be in ‘Plain English’ and ‘user
friendly’ so that it s apparent that they have been
designed with all employees in mind, not just
management at higher levels.  They should be
supported with explanations and rationales which
again provide management with the opportunity
to demonstrate their commitment to
environmental compliance.  The organisation’s
environmental policy will commonly be in
general terms and aimed particularly at external
parties.  It will be the responsibility of
management to transmit the more general policy
commitments into specific statements, guidelines
and rules which apply to the various divisions
of the organisation.  The ‘attention to detail’ will
help to demonstrate the determination of
management to open and maintain lines of
communication with all levels of employees.

The fourth step and one that has been discussed
in earlier Newsletters is to ensure that all staff
are adequately trained and educated in
environmental compliance.  The organisation’s
environmental policy might contain
commitments in the following terms: ‘We aim
to provide our people with the necessary tools to
enable their full involvement.  To this end we
will encourage and equip our employees to
identify and act upon opportunities to minimise
any adverse environmental impacts’.  These
statements are taken from the environmental
policy of Coca-Cola Amatil and provide a good
example of an organisation seeking to develop a
culture of compliance by involving staff and
ensuring that they have the ‘means’ with which
to take an active role.  Staff are made to feel that
they are ‘part of the process’.

Other steps can be initiated depending on the
nature and size of the organisation.  All
organisations and their staff will have different
needs and this must be realised.  Culture cannot
be ‘imported’ into an organisation.  It has to come
from within and will depend very much upon
the people involved and the management style
that is adopted.  Also, of course, organisational
culture will take time to develop.  In other words,
start early and be patient!  Be aware of obstacles
and seek to remove them.  For example, a senior

manager may be of the ‘old school’.  Try to
persuade them to a course of environmental
compliance but if this proves too difficult be
prepared to replace them.  Try to hurry the
process along by employing managers that
demonstrate a concern for the environment and
have gained experience in organisations that have
a good record of environmental compliance.
Drafting job descriptions is an important starting
point!

Finally, it will be remembered that the Tasmanian
Environmental Management and Protection Act
1994 requires that organisations seeking to rely
upon the general criminal defence that, all
reasonable and practicable measures have been
taken to prevent commission of an offence, must
show that the organisation or business ‘actively
and effectively’ promoted and enforced
compliance with the Act and with all systems
and procedures designed to prevent
contraventions.  By seeking to develop a whole
corporate culture aimed at securing
environmental compliance, it is apparent that the
chances of successfully pleading this defence are
greatly increased.  The aim of achieving
environmental compliance will have become the
objective of everyone in the organisation and not
just management.  Organisations will be more
able to resist prosecutions and fines if all officers,
owners and staff can rely upon each other as a
team.

In a future issue we shall examine the sixth and
final step in our program of due diligence namely,
ongoing review and updating.  This of course is
essential.  Circumstances change and remedial
action is needed.  New technologies become
available and must be explored.  No organisation
can rest on its past achievements.  Change is
inevitable and the development and maintenance
of an organisational culture based on
environmental compliance will have made the
process of change and adjustment that much
easier.

For further information contact: Barry Hicks,
Department of Accounting & Finance,
University of Tasmania  Phone: (03) 6226 2802
Email: Barry.Hicks@utas.edu.au



9

State of the Environment and Cultural
Heritage

The publication this month of Volume 2 -
Recommendations1 provides the final instalment
of a trilogy of reports which makes up the State
of the Environment Tasmania.  State of the
environment reporting is “a process for
describing, analysing and communicating
information on the condition and trends in the
environment”, and this report represents the first
comprehensive ‘audit’ of the Tasmanian
environment.  One of the recommendations
which may be of particular interest in the
accountability area is recommendation 3:

... that the Department of Environment and
Land Management develops performance
measures for the Resource Management
and Planning System and that authorities
responsible for the administration of
natural resource management legislation
develop performance measures specific to
their legislation.  Performance reporting
on the individual pieces of legislation
should form part of the relevant authority’s
annual report (p.11).

The Sustainable Development Advisory Council
(SDAC) is required to produce a State of the
Environment Report at five-yearly intervals, and
the Council intends that the next report will
review the performance of the legislation and
policy in environmental protection and
management.

Performance measures will be important factors
in this review, and there is a challenge here for
research projects to develop and evaluate such
measures.  SDAC has identified seven areas for
development; atmosphere, land, inland waters
and wetlands, biodiversity, human settlements,
cultural heritage, and coastal estuarine & marine,
and for each of these topics the Report identifies
the issues and implications for future actions.

There have recently been several publications in
the accounting literature on cultural heritage,
particularly dealing with heritage assets, and this
may well be one fruitful area for further
accountability research in developing
performance indicators.

Resource allocation issues in heritage
management and protection are of particular
importance.  The Report notes that

It is likely that some owners may not be
aware of the value of heritage items nor
have the skills to protect them.  Owners of
heritage items may incur significant costs
in the upkeep and protection of buildings,
sites and cultural landscape values (p.112).

It is also pointed out that whilst landowners need
assistance, areas and items of cultural heritage
owned by the Government also often suffer from
a lack of maintenance, deterioration and
subsequent demolition.  SDAC is recommending
that conservation may be achieved through the
provision of fiscal incentives and other resources,
and this will provide very fertile ground for
research over the next few years.  Staff at the
Tasmanian Centre are keen to collaborate in
projects of this kind with researchers in other
institutions, and would be delighted to hear from
anyone interested in such a project.

1. SDAC (1997) State of the Environment:
Tasmania, Volume 2 Recommendations,
Sustainable Development Advisory Council,
Hobart, Tasmania.

For further information contact:  Kathy Gibson,
Department of Accounting & Finance,
University of Tasmania  Phone: (03)6226 2758
Email: Kathy.Gibson@utas.edu.au
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On 21st November, the
National Environment
Protection Council (NEPC)
issued the Draft National
Environment Protection
Measure (NEPM) and Impact
Statement for Ambient Air

Quality.  This was developed in response to
community concerns about air quality as an
environmental issue, and desire for a “uniform
set of national ambient air quality standards for
the protection of human health”.  The point is
made that the focus is essentially upon human
health rather than on a “broader range
of environment protection
outcomes”.  A further aim is to
provide greater certainty to industry
and the community.

The Draft’s key role is to propose “a
set of national air quality standards,
a monitoring protocol to standardise
measurement against the standards
and a ten year goal in relation to the
achievement of the standards."  The
Impact Statement discusses the rationale behind
the proposed standards and goal and provides an
analysis of the social, economic and
environmental implications of the proposed
Measure” (p.13).

The NEPM identifies six core air pollutants that
are “generally accepted as indicators of air
quality”.  These are carbon monoxide, nitrogen
dioxide, ozone, sulfur dioxide, lead and particles,
and each of them is discussed in a separate
chapter.  There is also a succinct discussion of
the different pollution concerns of urban and non
urban areas:

In urban areas the pollutants of concern

Due Diligence Step 5 - Developing and
Maintaining a Culture of Environmental

Compliance

Australian Ambient Air Quality - NEPM
and Impact Statement

are nitrogen dioxide, particles and to a
lesser extent carbon monoxide.  Another
common pollutant in major urban areas
is ozone which is a secondary pollutant
formed in sunlight by chemical reactions
between oxides of nitrogen and reactive
organic compounds (ROCs) from
evaporating solvents, liquid fuels and
fugitive vapours.  These pollutants are
produced largely by motor vehicles,
domestic and commercial heating and
cooking, and industrial activities.  In
regions outside the major urban areas, air

pollution is mainly produced
by power generation, mining
and minerals processing and
agricultural activities.  As
well, sulfur dioxide is
produced in the roasting of
sulfur-containing ores.  Lead
sources include the exhausts of
vehicles fuelled by leaded
petrol and particulate
discharges from lead smelting
(p.14).

Numerical standards are specified for each
pollutant, which consist of a concentration
averaged over a specified time interval, for
example 9 parts per million averaged over 8
hours.  It is acknowledged that this measure will
not in itself give adequate information to
effectively manage an air shed for the full
protection of health and amenity, and that it may
need to be supplemented by
additional monitoring,
modelling or other studies.
The initial standards are
intended as a first step in
developing a nationally
consistent approach to air
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quality management, and additional standards
may need to be developed in the future.
Management options are considered in terms of
three broad categories; emissions reductions,
economic instruments, and planning strategies.

The NEPC has identified three major issues for
detailed consideration.  These are:

• issues associated with risk management
• the proposed levels for each pollutant with

respect to Australian conditions, and
• further information on costs, benefits and

other impacts.

It is this third issue with which accountants may
be most concerned.  It results from the NEPC
Act requirement for “an identification and
assessment of the economic and social impact
to the community (including industry)”, and is
intended to provide the social and economic
context within which stakeholders are better able
to assess whether there are negative implications
in adopting the Measure, and whether the
benefits outweigh the disbenefits.

The Draft points out that “traditional benefit/cost
analysis using monetary values for both benefits
and costs is inherently difficult to apply to
ambient standards” because “costs are generally
related to implementation strategies and robust
health costs are rarely available”.  There are
further complications from the fact that
implementation responsibility rests with different
jurisdictions, and it is possible that different
strategies may be adopted in different parts of
the country.

In general, however, benefits are identified in
terms of avoided health costs.  Where these are
monetised, a single set of monetary values is used
for all pollutants where possible, to help
stakeholders gain an understanding of the relative
social benefits from managing the different

pollutants.  Estimates of the value of avoided
health costs are based upon a recently-completed
United States multi-million dollar review,
converted to Australian dollars and adjusted for
CPI movements.  Whilst differences in the health
systems of the US and Australia may affect the
direct transferability of costs, this is not
considered to be a problem as the “purpose of
attempting to monetise some of the identified
health benefits (is) to provide an indication of
the relative scale of the benefits, not a single
comprehensive figure, nor an absolute figure”.

Cost/benefit considerations are addressed in the
chapters on each of the six pollutants.  In these,
costs are, as far as possible, described for each
key identified source of a pollutant, with
offsetting financial gains (eg cleaner production
savings) highlighted where possible.  Health
benefits “are expressed in monetary terms where
reasonably reliable estimates can be made (eg
health system savings and productivity losses
avoided).  In terms of other health benefits such
as the reduced discomfort from illness and
reduced likelihood of death, quantitative
information is provided as well as any ‘physical
units’ information” (p.69).  Some monetary
estimates are used, but in all cases estimates are
supplemented by contextual information.

The Draft points out that no original research
was conducted, and in a number of instances
Australian data were not available, nor were
costings from industry.  There is thus a wide
scope for research in this area.

Comments and suggestions are sought by 20
February 1998, and the complete draft is
available for downloading from the NEPC
internet site at “http://www.nepc.gov.au”.

For further information contact:  Kathy Gibson,
Department of Accounting & Finance,
University of Tasmania  Phone: (03)6226 2758
Email: Kathy.Gibson@utas.edu.au
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New Australian Book on Ethical
Investment

Regular readers will remember the publication
on Ethical Investment which we discussed last
year in Vol 2, No. 2.

This year, the study has been published as a
paperback by Choice Books*, and is a much
expanded and very useful resource for investors,
analysts, researchers, and anyone with an interest
in ethical investing.

The book is divided into four parts;

• examining the issues

• ethical investment alternatives

• how to invest, and

• investment and environmental and social
change.

Each part has chapters by different writers who
explore aspects of the topic, and this provides a
broad range of information and opinion from
many well know and well qualified contributors,
including Ross Knowles, Trevor Lee, Robert
Rosen, and Tasmania’s Bill Sharp.

In his Introduction, Ross Knowles points out that
ethical alternatives provide viable investment
choices, and in 1997 there was over $200 million
invested in Australian ethically managed funds.
The interesting chapters are too numerous to
discuss in detail, but here is a sample to whet the
appetite.

Rodger Spiller sets the scene when, in describing
the “Death of the ‘Greed is Good’ Era”, he talks

of a ‘revolution’ in which:

...Ironic as it may seem, the impetus behind
the current drive to strengthen corporate
ethics and accountability comes not from
the ideological enemies of business, but
from those who have chosen to operate
within its ranks.  These include enlightened
financial institutions and pension funds,
minority shareholders and ethical
investors.  Their tactics are not taken from
the time-worn twilight of socialist theory,
but from the foundations of the corporate
system itself - the stockmarket, consumer
marketplace and the arena of public
opinion.

A further chapter from Spiller also shows with
examples that financial returns from an ethical
portfolio can in fact be just as high as from a
conventional investment portfolio.  Robert Rosen
and Wendy Moore provide some big-company
and smaller company profiles, and Jeff Atkinson
and Tim Cadman address some of the more
controversial issues of mining and
woodchipping.

This book is highly recommended to all our
readers as a practical guide to ethical investing.
For our readers in academia, it is an excellent
resource for case study and other information to
enhance our teaching presentations, and as
background information for research and
consulting projects.

* Knowles, R, Ed., (1997) Ethical Investment
Choice Books, Marrickville, NSW.
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NewsNotes

LIFE CYCLE ASSESSMENT

ISO 14040 Environmental management - Life cycle assessment - Principles and framework was
published in June and will be adopted by Australia and New Zealand as AS/NZS ISO 14040.
Whilst this Standard does not describe the LCA technique in detail, it does specify the general
framework, principles and requirements for conducting and reporting life cycle assessment studies.
A further international Standard in this area ISO/DIS 14041 Environmental management - Life
cycle assessment - Goal and scope definition and inventory analysis, is expected to be published
soon.

Source: Standards Australia

PAPER STATISTICS

Information just received from the Australian paper industry for the year to 30 June 1997 includes
the following snippets:

• Both pulp production and consumption for the year increased by 5%,  and pulp imports rose 11%
from 1995/96 (so much for the paperless office! Ed.)

• Pulp made from virgin fibre declined by 4%, but pulp from recycled paper rose by 13%.
• 60% of pulp production from virgin fibre was sourced from plantations.
• The utilisation rate of recovered paper increased from 56% in 1995/6 to 61.5% in 1996/7.  This

compares with a 1996 Western European average of 44%, and the projected world average in
2000 of 45%.

• The recovery rate (collections as a percentage of consumption) was 47%; an increase of 2% on
1995/96, and the total amount of paper recovered and used by the industry was 1.49 million
tonnes.

• The industry estimates that recycled paper collections employ around 3,000 people.
• Industry energy consumption was reduced by 8.7% from the previous year.

Source:  Pulp & Paper Perspective December 1997.
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TRADING IN GREENHOUSE GAS EMISSIONS

It was revealed on 27 November 1997 that the House of Representatives
Standing Committee on Environment, Recreation and the Arts is to inquire
into the regulatory arrangements that would need to be put in place to support
a market in greenhouse gas emissions.  Under the Terms of Reference, the
committee will assess:

••••• mechanisms for measuring, verifying and monitoring emissions and the
compliance with contracted arrangements;

••••• mechanisms to integrate emissions trading with the development of carbon sinks (such as timber
plantations, gas aquifer reinjection, soil rehabilitation, etc.), including the science, measurement
and security of such arrangements;

••••• the allocation of the right to emit greenhouse gases;
••••• regulatory mechanisms to support a national market and potentially an international market in

emissions trading;
••••• possible emission traders, administration and transaction costs;
••••• roles and responsibilities of governments and other stakeholders; and
••••• the impact of emission trading on the environment and industry and the economic and social

welfare of the Australian community.

Comments are invited, and further information is available at “http://www.aph.gov.au/house/
committee/era/greenhse/grhsepre.htm”.

CONTROLLED WASTE

The National Environment Protection Council (NEPC) is to prepare a draft National Environment
Protection Measure for the movement of controlled waste between States and Territories.  Its aim is
to provide a national framework for developing and integrating management systems, which include

••••• tracking systems which would provide information to assist agencies and emergency services,
and would ensure that controlled wastes are directed to and reach appropriate facilities;

••••• prior notification systems which would provide participating States and Territories with access
to information, to assess the appropriateness of proposed movements of controlled wastes in
terms of transportation and a licensing and regulation facility selection process; and

••••• the licensing and regulation of generators, transporters and facilities so that tracking and
notification functions are compatible with participating State and Territory requirements.

The desired environmental outcomes of the Measure are the minimisation of environmental impacts
upon ambient air quality, and upon the quality of marine, estuarine and
freshwater.  It is also aimed to minimises the impacts associated with
hazardous wastes and the re-use and re-cycling of used materials.  It will
also include a list of the Controlled Wastes which it will cover, and
procedures for sharing information between jurisdictions.

The proposed consultation period is between 15 January and 14 March
1998, and further information is available at “http://www.nepc.gov.au/
wastinfo.html”.



15

USED PACKAGING MATERIALS

The National Environment Protection Council is to prepare a Draft Measure covering used packaging
Materials, which will recognise the voluntary National Packaging Covenant being developed by
the Australian and New Zealand Environment and Conservation Council (ANZECC).  The objectives
of the Covenant are to:

• establish a framework for the effective life cycle management of packaging and paper products,
including recovery and utilisation; and

• establish a collaborative approach between Commonwealth, State and local governments, and
industry, to ensure that the management of packaging and paper throughout its life cycle and the
implementation of collection systems including kerbside recycling schemes, produces
environmental benefits in a cost effective manner.

Written submissions on the scope of the Measure are invited by 5 January 1998, and further
information is available at “http://www.nepc.gov.au/packaging_nepm_intro.html”.

A Merry Christmas
and a

Happy New Year
to all our Readers
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