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EDITORIAL 
 
Welcome to the second edition of the APCEA 

Journal for 2006, a slightly longer Journal 
than usual. 
 
The first feature article is by Kym Thorne. 
He argues for removal of the mask of 
invisibility of aspects of organizations, in the 
context of a comparison of virtual and 
physical organizations.   
 
The second article is by Jim Sylph. His 
address provides a descriptive account of the 
IFAC International Guidance on 
Environmental Management Accounting. 
 
Ray Skinner, in the third article, delves into 
the development process for incorporating 
sustainability into the New Zealand Institute  
of Chartered Accountants’ Revised Statement 
of Learning Outcomes for academic 
admission into the College of Accountants.  
 
In the final article, Glen Albrecht muses over 
the Faustian bargains being struck while the 
tragedy of climate chaos plays out. 
 
The Journal also includes its regular feature 
Environmental Extra! which commences 
with comment on the importance of 
environmental issues developing in China, 
and then reports on a range of activities 
related to sustainability, CSR and 
environmental accountability. Finally, 
mention is made of the new Global 

Accounting Alliance, some Calls for Papers, 
notices of Fora and Conferences.  
 
The Journal provides the opportunity for 
quiet deliberation after the hectic whirl of 
World Cup soccer. 
 
Roger Burritt and Xiao Hua 
Joint Editors 2006 
 
Readers wishing to contribute articles or 

news, should contact: 

Professor Roger L. Burritt 
Editor, APCEA Journal 
Email: roger.burritt@unisa.edu.au 
Ph:   +61 8 8302 7048 
Fax: +61 8 8302 0992 

Articles should be submitted in word format 
as an email attachment. Articles are subject 

to independent peer review by members of 

the Editorial Board prior to acceptance for 

publication. 

APCEA Editorial Board: 

Xiao Hua (Joint Editor) – Xiamen University, China 

Roger L Burritt (Joint Editor) – University of South 
Australia 

Lorne Cummings – Macquarie University, Australia 

Geoff Frost – The University of Sydney, Australia 

Kathy Gibson – University of Tasmania, Australia 

Sumit Lodhia – The Australian National University 

Gary O’Donovan – University of Tasmania, 
Australia 

Jean Raar – Deakin University, Australia. 
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VIRTUAL ORGANIZATIONS, 

INVISIBILITY AND SOCIAL IMPACT 

 

Kym Thorne, Lecturer in global business 

and management accounting at the 

University of South Australia. 

 

Introduction 

 
Drawing on the emerging genre of social 
science fiction this article presents a critical 
examination of the collusion between neo-
liberal and post-modern thought and the 
practicalities, or otherwise, of designing 
virtual organizations. It should be valuable 
to those people, interested in moving 
organizations towards greater social 
responsibility, especially those concerned 
with the relationship between the visible and 
invisible aspects of organization. 
 

Virtual organisation 

 

In recent years, business practice, 
management, organization studies and other 
sociological and business-related discourses 
have exhibited a fascination with virtuality 
in the guise of the virtual organization as the 
only response to the emergence of chaotic 
global competition.  
 
This consciousness of virtuality exhibits a 
common narrative. Given the presumed 
death of Marxism and Socialism, political 
economy no longer seemed capable of 
establishing a plausible response to global 
capitalism. Nor did it seem capable of 
grasping the emerging possibilities for 
human transcendence. Instead, this vacuum 
has been taken over by neo-liberalism - with 
its fiction of the triumph of flexible, global 

capitalism that has sloughed off all earthly, 
physical constraints and post modernism - 
with its fantasy that global, technological 
capitalism is about fragmentation, multiple 
identities, images and surfaces.  
 
The iron cage of the rational, hierarchical, 
authoritarian organization, representative of 
the previous physicalized era of industrial 
capitalism, is replaced by the new, benign, 
boundary-less, flexible, networked, 
information and communication technology-
driven, empowering, virtual organization.  
 

Virtual consciousness directs us towards 
accepting and critiquing an in-substantial, 
elusive organizational form in terms that are 
themselves equally elusive and impractical. 
It keeps us from questioning who benefits 
from virtual organizations - something 
which is addressed here through the search 
for a non-epochal, anti-utopian and 
demystified view of virtual organizations. 
 
Neo-liberal fictions 

 
Gerlach and Hamilton (2000) propose that 
the genre of business management writing, 
especially business-restructuring literature 
and the science-fiction genre, converge to 
the point that they are “linked discourses, 
sharing a commitment to science and 
technology” (Gerlach and Hamilton, 2000: 
461). 
 
Gerlach and Hamilton’s (2000) approach 
concentrates on how three, central science- 
fiction concerns - the virtual organization, 
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the cyborg employee and the cybernetic 
culture - are treated in the business 
literature. 
  
In the business-restructuring literature, 
virtual organizations are framed as being 
revolutionary - unencumbered by the 
material constraints of other organizations. 
 
Gerlach and Hamilton (2000) only make 
limited reference to academic analysis of 
business restructuring. Instead, they review 
best-selling texts published between 1990 
and 1995 on business restructuring. They 
focus on a number of exemplar texts from 
familiar writers such as Senge (1994); Peters 
(1994); Hammer (1996); Hamel and 
Prahalad (1994); Gouillart and Kelly (1995) 
and Drucker (1993).  
 
Barnatt (1995), Davidow and Malone (1992) 
and Zuboff (1988) are cited as the key texts 
on virtual organizations. Virtual 
organizations are characterized by a flow of 
information, permeable internal and external 
boundaries, shifting work responsibilities, 
shifting lines of authority, the blurring of 
distinctions between the organization and its 
customers and suppliers and work practices 
which are more about communication and 
information than any material structure. 
 
Gerlach and Hamilton (2000) consider this 
genre as largely prescriptive, providing 
instrumental solutions regarding business 
efficiency and effectiveness. They (Gerlach 
and Hamilton 2000) also notice that these 
prescriptions are suggested as being suitable 
for other non-business organizations and 
social institutions. This confirms the 
fundamental, large-scale, social engineering 
inherent in these proposals. This means that 
the business- restructuring literature is not 
simply about increasing profitability but 
about “imaging a different kind of 

society…structured along a flexible market 
model” (Gerlach and Hamilton, 2000: 462). 
They consider that it both reflects and 
reproduces a neo-liberal political agenda. 
 
Zuboff (1998) conveys how information 
systems become the text by which one views 
the processes of an organization. In virtual 
organizations, workers become part of this 
information system. Virtual workers are 
“informated,” suggesting they should be 
managed in the same manner as databanks, 
profit margins and inventories. 
 
The fundamental problem of business 
organizations is reframed from survival and 
profitability to ‘constantly reproducing the 
organization by systematically re-defining 
and re-imagining the very nature of 
organization as an informational process” 
(Gerlach and Hamilton, 2000: 468). Once 
virtual organizations re-define organizations 
as technological systems, or merely 
information flows in cyberspace, it becomes 
much easier to achieve constant 
reproduction and change for “human 
relations, bureaucratic rules, company 
traditions, office filing cabinets and other 
materially-ground traces of organization 
cease to be direct objects of management” 
(Gerlach and Hamilton, 2000: 468). The 
focus of management is no longer the 
human element but the manipulation of 
organizational virtual texts or information 
flows which have no precise physical 
location. 
 
Both science-fiction and the business-
restructuring literatures reduce technological 
determinism to the impact of 
communication and information technology. 
Fortunately, as Csicsery-Ronay (1991) 
emphasizes, science-fiction writers are also 
notable for their serious, passionate concern 
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about their social responsibility to imagine 
better futures. 
 
However, the business-restructuring 
literature closes the plausibility and ethical 
gaps between the possibility and desirability 
of technology-driven, social transformation 
evident in the science-fiction literature. 
 
The business-restructuring literature denies 
the possibility of dissent. History-based, 
negative analysis of technology is ignored 
and technological and market change is 
rendered normal and rational. The future is 
upon us and one has to be ready to play 
one’s part or be swept aside. Organizational 
restructuring has to anticipate the 
quickening pace of technology-led 
environmental change. Gerlach and 
Hamilton (2000) support Kellner’s (1995) 
observation that this pre-emptive 
reductionism makes it very difficult to 
maintain a social theory or consciousness 
that illuminates the present by providing 
critical visions from the past.  
 
Post modern fantasies 

 
Gerlach and Hamilton’s (2000) analysis of 
the neo-liberal fictions of virtuality and how 
these constrain futures may be extended into 
the post-modern fantasies evident in the 
contemporary fascination with virtual 
organizations. Post modernity shares an 
interest in making some form of emphatic 
rupture with the past, especially past social 
and economic systems and structures which 
reinforced human fragilities. 
 
Furthermore, as Alvesson and Skoldberg 
(2000) locate in their analysis of Lyotard 
(1984), the post-modern is susceptible to 
virtual consciousness as the emerging free, 
perfect, global markets seem to leave space 
for the post-modern interest in difference, 

identity, media, image and transforming 
technology and where there is no longer any 
worthwhile opposition. 
 
Social-Science Fiction, demonstrates that 
the post-modern does help us understand the 
dangers of these de-physicalized, virtual 
organizations. The post-modern allows us to 
understand the extension of surveillance into 
the image and electronic simulation of 
surveillance (Foucault, 1979) into virtual 
organizations and allows us to understand 
how our consciousness may be distracted if 
not submerged by surface, image and desire 
(Baudrillard, 1983). However, as Alvesson 
and Skoldberg (2000) propose, the post-
modern, despite its insights into the dark 
side of virtual organizations and global 
capitalism, is constrained, if not captured, by 
its insistence that what is needed now in 
relation to capitalism is to stretch market 
boundaries without changing anything 
essential.   
 
In short, both the neo-liberal and post-
modern approaches to virtual orgnizations 
largely ignore, and fail to come to terms 
with, this form of capitalist activity. 
Fragmented post-modernism is susceptible 
to the restless, transforming and co-opting 
pluralism of capitalism. The post-modern 
exhibits a fundamental attraction to the 
capitalist marketplace, identifying with its 
logic of “pleasure and plurality, of the 
ephemeral and dis-continuous, of some great 
de-centred network of desire of which 
individuals seem the fleeting effects” 
(Eagleton, 1996: 132). 
 
The visibility of virtual work 

 
Practical examples of the envisioned virtual 
organization are difficult to find and any 
existing guidelines are almost impossible to 
put into practical effect. As Sennett (1998), 



7 

Balfour and Grubbs (2000) and Bunzel 
(2001) indicate, flexible, technology-driven, 
virtualizing work arrangements have adverse 
impacts on social interaction and personal 
identity and extend and sustain existing and 
new disciplinary arrangements.  
 
Additionally, following O’Hara (2001), the 
systemic productivity increase that is 
supposed to accompany the adoption of 
information and computer technology and 
virtualizing, flexible work arrangements has 
not eventuated. Instead, this virtual 
consciousness, particularly in association 
with globalization consciousness, acts to 
divert attention away from the realities of 
work and everyday life which for most of 
the world are not suffused with the glittering 
jewels and technological toys of the new 
virtual, global order. 
 
Wood (1995: 11-12), reflecting on the work 
of E. P. Thompson, argues that because of 
an unholy alliance between “capitalist 
triumphalism” and “socialist pessimism” 
and the apparently “defeatist pessimism” of 
post-modernism, “[c]apitalism is becoming 
so universal, so much taken for granted, that 
it is becoming invisible”. This ability to be 
as invisible as possible also applies to 
organizations, especially virtual 
organizations. Virtual organizations use the 
presumed conditions of global capitalism 
and the support of virtual consciousness to 
become “invisible”. The virtual organization 
needs to make everything as invisible as 
possible. Wood’s (1995) insightful analysis 
suggests a new classification of 
organizations into visible and invisible 
organizations. 
 
Virtual organizations are better 
conceptualized as organizations attempting 
to be invisible. Throughout history, 
organizations have been involved in a 

continuing flux between the physical (often 
visible) and the non-physical (often 
invisible). Both, or either of which, may be 
exploitative and emancipatory and are based 
or not based on trust, may or may not have 
boundaries, may or may not be networked 
and may or may not involve teamwork, may 
or may not be self governing, may or may 
not involve extensive use of technology and 
may or may not exhibit decision making by 
the group or by a leader. Virtual 
organizations usually involve some physical 
activities, but these are usually rendered 
virtual, hidden or made invisible. Virtuality 
is not new, but represents another flux in 
balancing and re-balancing visible and 
invisible aspects of an organization.  
 
The popular conception of virtual 
organizations presents an extreme case 
where corporate capitalism generates a 
virtual consciousness which masks many 
continuing, and some more recent, 
exploitative actions behind the supposedly 
new, benign and transcendent virtual 
organization. This virtual consciousness is 
almost impossible to put into practice. Even 
though this virtual consciousness is 
impractical, it serves to deflect attention 
away from continuing physicalized and 
other de-physicalized forms of exploitation. 
 
Given these problems, a more useful 
approach is not to rely on narratives of 
subservience, via physicality, or 
transcendence, via virtuality, but to accept 
that whatever the historical consciousness, 
physical and virtual organizations may 
incorporate either or both possibilities of 
visibility and invisibility. The removal of 
this mask may allow us to see the 
commonality between virtual and other 
organizations; to perceive that the 
characteristics associated with virtual 
organizations are exhibited by other 
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organizations which are neither new nor 
benign nor technologically transcendent 
(Gunaratna, 2002).  
 
Removal of virtual consciousness, even 
when virtual organizations are tawdry 
illusions, will be an extremely difficult task. 
Needs be to focus on the resilience of the 
co-destiny forms of virtuality within visible 
and invisible organizations. This will help us 
look beyond the inadequate alternatives 
currently being offered. 
 
A simpler, more operationally-feasible and 
human-scale version of virtual organizations 
which no longer needs to be masked by 
virtual consciousness and which 
encompasses a range of possible futures and 
human actions facilitates recovery of the 
notion, for example, by looking again into 
seminal texts such as Davidow and Malone 
(1992), with its obscured notion of co-
destiny or highly specific and highly 
maintained cyber-mediated interactions. 
 

Conclusion 

 
This paper argues that the theoretical 
support for virtual consciousness, as 
espoused by the neo-liberal, grand historical 
narrative and also the multi-narratives of 
postmodernity, are compromized by reliance 
on the enveloping context of historical 
inevitability. They rely on utopian 
fascinations with technological-based 
human perfectibility, libertarian notions of 
human and social emancipation and 
anarchistic notions of flexibility and 
constant change which not only ignore, but 
negate, the extensive literature on 
technological, libertarian and anarchistic 
dystopias.  
 
A more adequate theory is required to place 
virtual organization in a context that is 

separate from the mystifications of virtual 
consciousness.  
 
Many organizations have a continuing need 
to determine what aspects of their activities 
should be made visible or invisible. 
Adopting the visible/ invisible analytical 
framework reveals a much closer on-going 
relationship between so-called virtual 
organizations and other distinctly invisible 
organizations with partly, or completely, 
hidden and secret activities, such as, for 
example, terrorist organisations and 
organized crime: 

• the approach allows connection between 
physical (often visible) organizations 
and virtual (often invisible) 
organizations;  

• the approach allows all organizations to 
be assessed on the underlying reasons 
why they adopt visible or invisible 
configurations in all, or some, of their 
operations;  

• the methodology stresses continuity 
without destroying the possibility of the 
emergence of radically, new 
organizational forms within the context 
of evolutionary or revolutionary 
disruptions in the environment; 

• the organizational classification into 
visible and invisible is pragmatic and 
relates closely to every day 
organizational concerns; 

• the approach indicates that making 
visible such concerns about corporations 
and their environmental impacts does 
not depend on a single minded drive for 
transparency; 

• the approach suggests that effective 
social change depends on dealing with 
both the visible and invisible aspects of 
organizational and other manifestations 
of power. 
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Further reading 

 
Kym Thorne 'Designing virtual 
organizations? Themes and trends in 
political and organizational discourses' 
Journal of Management Development, 
Volume 24, Issue 7, 2005, pp580-607. This 
paper received a Highly Commended Award 
in the Emerald Literati Network Awards for 
Excellence 2006.  
 

References 
 

Alvesson, M, and Skoldberg, K. (2000), 
Reflexive Methodology: New Vistas and 

Qualitative Research, Sage, London. 
Balfour, D. and Grubbs, J. (2000), 

'Character, Corrosion and the Civil 
Servant: the Human Consequences of 
Globalization and the New Public 
Management', Administrative Theory and 

Praxis , Vol. 22, No.3, pp. 570-584. 
Barnatt, C. (1995), Cyber Business: 

Mindsets for a Wired Age, John Wiley and 
Son, New York. 

Baudrillard, J. (1983), Simulations, 
Semiotext(e), New York. 

Bunzel, D. (2001), 'Towards a Virtualization 
of Social Control? : Simulation and 
Seductive Domination in an Australian 
Coastal Hotel, Administrative Theory and 

Praxis, Vol. 23, No.3, pp.363-382. 
Csicsery-Ronay, I. (1991), 'The Science 

Fiction of Theory: Baudrillard and 
Haraway,' Science Fiction Studies, Vol. 
18, No.3, pp. 387-404. 

Davidow, W. and Malone, M. (1992), The 

Virtual Corporation: Structuring and 

Revitalizing the Corporation for the 

Twentieth-First Century, Edward 
Burlingame/Harper Business, New York. 

Drucker, P. (1993), Managing for the 

Future: the 1990s and Beyond, Dutton, 
New York. 

Eagleton, T. (1996), The Illusions of 

Postmodernism, Blackwell, Oxford. 
Foucault, M. (1979), Discipline and 

Punishment: The Birth of the Prison, 
Vintage, New York. 

Gerlach, N. and Hamilton, S. (2000), 
'Telling the Future, Managing the Present: 
Business Restructuring Literature as SF, 
Science Fiction Studies, Vol. 27, No. 3, 
pp. 461-477. 

Gouillart, F. and Kelly, J. (1995), 
Transforming the Organization: 

Reframing Corporate Direction, 

Restructuring the Company, Revitalising 

the Enterprise, Renewing people, McGraw 
Hill, New York 

Hamel, G. and Prahalad, K. C. (1994), 
Competing for the Future: Breakthrough 

Strategies for Seizing Control of Industry 

and Creating the Markets of Tomorrow, 
Harvard University Press, Boston. 

Hammer, M. (1996), Beyond Reengineering: 

How the Process-centred Organization is 

Changing our Work and our Lives, 
HarperBusiness, New York. 

Kellner, D. (1995), 'Mapping the Present 
from the Future: From Baudrillard to 
Cyberpunk', in Kellner, D. (Ed.), Media 

Culture: Cultural Studies, Identity and 

Politics Between the Modern and the 

Postmodern, Routledge, New York, pp. 
297-330. 

Lyotard, J-F. (1984), The Postmodern 

Condition: A Report on Knowledge (trans. 
Bennington, G. and Massumi, B.), 
University of Minnesota Press, 
Minneapolis. 

O'Hara, P. (2001), 'Globalization of Money, 
Trade and Production: Performance, 
Problems and Future Prospects for the 
World Economy', in Thorne, K. and 
Turner, G. (Eds.), Global Business 

Regulation: Some Research Issues, 
Prentice Hall, Sydney, pp. 78-97. 



10 

Peters, T. (1994), Liberation Management: 

Necessary Disorganization for the 

Nanosecond Nineties, Knopf, New York. 
Senge, P. (1994), The Fifth Discipline: The 

Art and Practice of the Learning 

Organization, Doubleday/Currency, New 
York. 

Sennett, R. (1998), The Corrosion of 

Character: The Personal Consequences of 

Work in the New Capitalism, W.W. 
Norton, New York. 

Wood, E. M. (1995), 'What is the "Post-
Modern" Agenda? : An Introduction', 
Monthly Review, Vol. 47, No.3, pp. 1-12. 

Zuboff, S. (1988), In the Age of the Smart 

Machine: the Future of Work and Power, 
Basic Books, New York. 

 

Further information:  
Contact Kym at kym.thorne@unisa.edu.au, 
or telephone +61 8 8302 0521.  

 

 
 

CORPORATE SUSTAINABLE 

MANAGEMENT AND ENVIRONMENTAL 

MANAGEMENT ACCOUNTING 

Mr Jim Sylph, Technical Director for the 

International Auditing and Assurance 

Standards Board (IAASB) and the IFAC 

Ethics Committee. Jim joined IFAC as 

Technical Director in October 1999.  

 

The following address was presented at the 
‘Sustainability and Environmental 
Management Accounting Forum’, 
International Symposium on Corporate 
Sustainability Management, Bangkok, 
Thailand, 24-25 November 2005 and is 
closely related to IFAC’s guideline on 
Environmental Management Accounting 
(the second publication noted below). 
 

 

Background to the address 

 

IFAC has produced several publications 
relating to the environment and 
sustainability. In March 1998 IFAC 
produced Study 6 “Environmental 
Management in Organizations — The Role 

of the Management Accountant”. The Study 
discusses the role of management 
accountants in corporate environmental 
management and the relevance of their 
expertise in furthering the corporate 
sustainable development agenda. 
 
In August 2005 IFAC published an 
international guidance document with the  
goal of reducing some of the international 
confusion by providing a general framework 
and set of definitions for EMA that is fairly 
comprehensive and as consistent as possible 
with other existing, widely used 
environmental accounting frameworks with 
which EMA must coexist.  
 
Finally, a consultation paper was produced 
by IFAC in February 2006 entitled 
“Assurance Aspects of G3 - The Global 
Reporting Initiative's 2006 Draft 
Sustainability Reporting Guidelines.” This 
consultation paper explores the assurance 
aspects of the Global Reporting Initiative's 
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(GRI's) new Sustainability Reporting 
Guidelines (G3). The paper seeks to 
stimulate interest among professional 
accountants in the GRI's proposed new 
reporting guidelines - especially those 
aspects related to assurance reporting; 
encourage accountants to review and 
provide comments to the GRI; gauge 
whether G3 would be suitable as criteria for 
assurance engagements; and provide the 
International Auditing and Assurance 
Standards Board with feedback on the 
application of its International Standard on 
Assurance Engagements 3000 to 
sustainability reporting. 
 

Introduction 

 
Ladies and gentlemen, thank you for 
inviting me to address you today.  
 
I am sure that for many of you the idea of 
the International Federation of Accountants 
(IFAC) being involved in Environmental 
issues is a stretch of your imagination. As 
the global organizations for the accountancy 
profession, with 163 member bodies in 120 
countries around the world, IFAC firmly 
believes that sustainability matters have an 
enormously wide application and are of 
critical interest to all those who consider the 
wider issues of the future of our planet. 
Certainly accountants can play a role in 
making corporations and governments 
sensitive to the environmental results of 
their actions. 
 

The Players 
 
IFAC’s specific interest in the work of Dr 
Deborah Savage of the Environmental 
Management Accounting Research & 
Information Center (EMARIC), 
Massachusetts, USA and Dr Christine Jasch 
of Austrian Institute for Environmental 
Management & Economics, Vienna, Austria 

came to our attention through the efforts of 
Mr. Tarcisio Alvarez-Rivero of the Division 
for Sustainable Development of the United 
Nations Department of Economic and Social 
Affairs (DSD/UNDESA), who first 
communicated the idea for a guidebook to 
IFAC and has helped the authors develop 
the proposal and coordinate international 
funding for the project. 
 
The US Environmental Protection Agency 
(Ms. Kristin Pierre) and the UK 
Environment Agency (Mr. Howard Pearce) 
contributed to the preliminary phases of 
document development by providing 
funding for development of the project 
proposal and for a preliminary EMA 
literature review, respectively. Funders of 
the effort to write and review the guidance 
document itself include DSD/UNDESA, the 
UK Environment Agency (Mr. Howard 
Pearce), the Japan Ministry of Environment 
(Mr. Kenji Sawami), the Austrian Ministry 
for Transport, Innovation and Technology 
(Mr. Hans-Guenther Schwarz), and the 
German Federal Ministry for Education and 
Research (Mr. Alex Grablowitz). 
 

Why IFAC? 
 
Environmental issues – along with the 
related costs, revenues and benefits – are of 
increasing concern to many countries around 
the world. But there is a growing consensus 
that conventional accounting practices 
simply do not provide adequate information 
for environmental management purposes. To 
fill in the gap, the emerging field of 
Environmental Management Accounting 
(EMA) has been receiving increasing 
attention. In the early 1990s, The US 
Environmental Protection Agency was the 
first national agency to set up a formal 
program to promote the adoption of EMA. 
Since that time, organizations in 30+ 
countries have begun promoting and 
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implementing EMA for many different types 
of environment-related management 
initiatives 
 
The International Federation of Accountants 
(IFAC) decided to commission a guidance 
document to bring together some of the best 
existing information on EMA and, at the 
same time, to update it and add to it as 
necessary. This document is neither a 
standard with defined requirements, nor a 
descriptive practitioner or research report. It 
is not intended to be a standard that IFAC 
Member Bodies are expected to follow or 
adopt as a part of their responsibilities under 
IFAC’s Statement of Membership 
Obligations (SMOs). It is intended to be a 
guidance document that falls into the middle 
ground between regulatory requirements, 
standards and pure information. As such, its 
goal is to reduce some of the international 
confusion on this important topic by 
providing a general framework and set of 
definitions for EMA that is fairly 
comprehensive and as consistent as possible 
with other existing, widely used 
environmental accounting frameworks with 
which EMA must coexist. 
 

The Content 

 
The guidance covers a variety of topics: 

• EMA definitions, uses, benefits and 
challenges; 

• Physical accounting of EMA; 
• Monetary accounting of EMA; 
• examples of EMA applications for 

internal management; and 
• examples of EMA applications and 

links related to other types of 
accounting and external reporting 
initiatives. 

 
Environmental Management Accounting has 
no single, universally accepted definition. 
 

According to IFAC’s Statement 
Management Accounting Concepts, EMA is 
“the management of environmental and 
economic performance through the 
development and implementation of 
appropriate environment-related accounting 
systems and practices. While this may 
include reporting and auditing in some 
companies, environmental management 
accounting typically involves life-cycle 
costing, full-cost accounting, benefits 
assessment, and strategic planning for 
environmental management.” 
 
A complementary definition is given by the 
United Nations Expert Working Group on 
EMA, which more distinctively highlights 
both the physical and monetary sides of 
EMA. This definition was developed by 
international consensus of the group 
members, representing 30+ nations. 
According to the UN group: EMA is broadly 
defined to be the identification, collection, 
analysis and use of two types of information 
for internal decision making: 

• physical information on the use, flows 
and destinies of energy, water and 
materials (including wastes) and 

• monetary information on environment-
related costs, earnings and savings. 

 
These two definitions highlight the broad 
types of information organizations typically 
consider under EMA, as well as some 
common EMA data analysis techniques and 
uses. 
 
The Content 

 
In the time available I can only highlight the 
types of information that is currently 
gathered and that information that the 
guidance suggest might become regularly 
monitored in the future. 
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Most of the schemes developed 
internationally include the types of costs that 
are clearly driven by efforts to control or 
prevent waste and emissions that can 
damage environmental or human health. 
Examples include: costs incurred to prevent 
the generation of waste/emissions; costs to 
control or treat waste once it has been 
generated; and costs for remediation of 
polluted sites. These types of costs are often 
referred to as environmental protection 
expenditures, or EPEs. 
 
Environment-related costs under EMA 
include not only EPEs, but also other 
important monetary information needed to 
cost-effectively manage environmental 
performance. One important example is the 
purchase cost of materials that eventually 
become waste or emissions. Another recent 
development in the area of EMA is a push to 
view the purchase costs of all natural 
resources (energy, water, materials) as 
environment related. In a manufacturing 
setting, where most of the purchased 
materials are converted into physical 
products, this would allow more cost-
effective management of the materials-
related environmental impacts of those 
products.  
 
Of course, organizations do consider 
materials purchase costs in their internal 
management decision making, but do not 
necessarily view them as environment 
related. These costs can, however, be 
viewed as environment related, because an 
organization must have this information to 
fully assess the financial aspects of the 
environmental management related to both 
physical waste and physical products. The 
physical accounting side of EMA provides 
the needed information on the amounts and 
flows of energy, water, materials and wastes 
to assess these purchase costs. 
 

EPIs can be calculated at many different 
levels – for the organization as a whole, for 
specific products or product lines, for 
specific material groups, etc., depending on 
the intended use of the information. For 
example, a local community might be most 
interested in wastewater generation rates for 
a facility as a whole, while internal 
managers would also be interested in 
wastewater generation rates for specific 
process lines in order to make process 
improvements. 
 

Physical Materials Accounting 

 
Materials Inputs are any energy, water or 
other materials that enter an organization. 
Outputs are any products, wastes or other 
materials that leave an organization. Any 
Output that is not a Product Output is by 
definition a Non-Product Output (NPO). In 
organizations that use energy and materials 
but do not manufacture physical products, 
such as transport or other service sector 
companies, all energy, water and other 
materials used will eventually leave as Non-
Product Output, by definition.  
 
The following categories describe each type 
of Input and Output 
Materials Inputs  

Raw and Auxiliary Materials  
Packaging Materials 
Merchandise  
Operating Materials  
Water  
Energy  

Product Outputs 

Products (including Packaging) 
By-products (including Packaging) 

Non-Product Outputs (Waste and 

Emissions) 

Solid Waste 
Hazardous Waste 
Wastewater 
Air Emissions 
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As used here, the terms Inputs and Outputs 
do not include capital items such as 
equipment, buildings, land, etc. Some of 
these items also become waste eventually, 
but are normally not monitored via material 
balances or materials flow accounting, as 
they do not enter or exit the organization 
with the same frequency or volume as other 
physical materials, and are not typically 
tracked in the same information systems. 
Organizations that consider the physical 
materials embedded in capital items to be 
significant with respect to environmental 
impacts at some point in the item’s life-
cycle (such as resource extractions impacts 
or final waste disposal impacts) may wish to 
track those capital items for environmental 
management purposes separately from other 
physical materials. 
 

Monetary Accounting 

 
Similar to the physical information collected 
under EMA, monetary data can be collected 
for an organization as a whole, or for 
particular sites, input materials, waste 
streams, process or equipment lines, product 
or service lines, depending on the intended 
use of the information (for example, 
investment appraisal, assessment of total 
annual costs or budgeting). Some 
organizations may wish to extend the system 
boundaries beyond their own operations to 
include monetary information from suppliers, 
customers and other elements of the supply 
chain, with Supply Chain Environmental 
Management in mind, or the product/service 
life cycle, with Lifecycle Assessment and 
Costing in mind. 
 
Next are the key cost categories: 
 
1. Materials Costs of Product Outputs 

Includes the purchase costs of natural 
resources such as water and other materials 

that are converted into products, by-products 
and packaging. 
 

2. Materials Costs of Non-Product 

Outputs 

Includes the purchase (and sometimes 

processing) costs of energy, water and other 
materials that become Non-Product Output 
(Waste and Emissions). 
 

3. Waste and Emission Control Costs 

Includes costs for: handling, treatment and 

disposal of Waste and Emissions; 
remediation and compensation costs related 
to environmental damage; and any  control-
related regulatory compliance costs. 
 

4. Prevention and Other Environmental 

Management Costs 

Includes the costs of preventive 

environmental management activities such 
as cleaner production projects. Also includes 
costs for other environmental management 
activities such as environmental planning 
and systems, environmental measurement, 
environmental communication and any other 
relevant activities. 
 

5. Research and Development Costs 

Includes the costs for Research and 

Development projects related to 
environmental issues. 
 

6. Less Tangible Costs 

Includes both internal and external costs 
related to less tangible issues. Examples 
include liability, future regulations, 

productivity, company image, stakeholder 
relations and externalities. 

 

Examples 

One of the major benefits of the guidance 
material is the extensive list of examples 
that are included in Chapters 5 and 6. While 
time does not permit me to discuss the 
details I recommend you look at the 
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examples covering many situations and from 
many countries. A few of the more 
interesting examples include: 

• Extracting EMA Data from Enterprise 
Resource Planning – Austria 

• Materials Flow Cost Accounting – 
Germany 

• Materials Flow Cost Accounting – Japan 

• EMA for Logistics Management – UK 
and the Netherlands 

• Fujitsu’s “Cost Green Index”- Japan 

• EMA for New Product Development – 
Argentina 

 
The full text of the IFAC guidance booklet 
is available free of charge from the IFAC 
web site. You can find it at 
http://www.ifac.org/store 
 

Thank you very much indeed for your 
attention. 
 
 

 
 

 

SUSTAINABILITY AND THE NEW 

ZEALAND INSTITUTE OF CHARTERED 

ACCOUNTANTS REVISED 

STATEMENTS OF LEARNING 

OUTCOMES 
  

Ray Skinner, Co-convenor of the 

Sustainability Working Group, New 

Zealand Institute of Chartered 

Accountants.  
 
Introduction 

 
This article provides a brief overview of the 
review of Statements of Learning Outcomes 
(SLOs) carried out by the New Zealand 
Institute of Chartered Accountants (the 
Institute) in early 2006 as part of the review 
of the academic admission requirements of 
the College of Chartered Accountants. 
 
It also reflects on the submission made by 
the Committee of the Sustainability 
Working Group (a volunteer special interest 
group) and encourages academics and their 
tertiary institutions to provide additional 
focus on ‘sustainability’ in their teaching. 

The Sustainability Working Group, attached 
to the Institute, operates nationally and is a 
special interest group of volunteers. 
 
As a precursor to post-university 
professional papers and practical experience 
requirements, the Institute requires a 
bachelor level degree of four years 
equivalent full-time study.  These degree-
level requirements are outlined in the SLOs. 
 
Statements of Learning Outcomes  

 
The SLOs provide guidelines for the 
minimum requirements in terms of 
knowledge and skills that students should be 
able to demonstrate after completing a 
course or courses on a topic required in the 
academic component of the admission 
policy.  The compulsory topics reflected in 
the ten SLOs are: 
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1. Advanced financial accounting 
2. Advanced management accounting 
3. Auditing 
4. Taxation 
5. Accounting information systems 
6. Business finance/treasury 
7. Economics 
8. Organisational management 
9. Quantitative methods/statistics 
10. Commercial law 
 
Also required is compulsory coverage of 
two further stage 3 (or higher) accounting or 
business courses, plus at least 15% liberal 
studies.   
 
The SLOs are broad and high-level 
statements which reflect the minimum core 
areas expected to be covered within a 
required topic.  They are: 

• not a prescription for course(s) 
development; 

• not intended to constrain creativity 
and leadership of academic staff 
who design and teach course(s) 
within a required topic; and 

• not intended to limit the scope and 
level of the topics taught at the 
Institute-approved tertiary 
institutions. 

 
There is no expectation that the minimum 
outcomes for a particular topic will be 
covered by one course.  It is anticipated the 
content of a topic may be taught across 
different courses at different levels.  The 
spread of the topic content is an educational 
institution’s choice. If they wish, institutions 
may also offer other subjects in their 
bachelor degree courses.   
 
It is noted there is a view among some 
academics that not all of the specified 
learning outcomes could possibly be taught 

in the 13 to 17 week semesters currently 
used by tertiary institutions. 
 

Consultation on SLOs 

 

The Institute undertook its consultation on 
SLOs in two stages: 

• Stage One (Nov – Dec 2005) the 
Institute sought and received input on 
SLOs from Institute-approved tertiary 
institutions, and specifically, from 
discipline experts; and 

• Stage Two (March – April 2006) 
carried out full public consultation, 
including another round of 
consultation with academe. 

 
Feedback received was considered by the 
Institute’s Academic Committee during its 
meetings in December 2005, February 2006, 
March 2006 and April 2006. Submissions 
were received from a wide spectrum of the 
Institute’s stakeholders and represented a 
variety of views and recommendations.  
 
The Sustainability Working Group had prior 
knowledge of the pending public 
consultation and received formal advice on 
28th March.  The closing date for 
submissions was 18th April, with the 
Academic Committee due to meet on 20th 
April.  The Sustainability Group’s very 
hurriedly prepared submission lodged on the 
19th was immediately emailed to members of 
the Academic Committee to maximize the 
chance of it being afforded due 
consideration. 
 
The Academic Committee comprises five 
academics, two are Fellow CA’s, and one 
CA practitioner from a small practice in a 
provincial city and a member of the 
Institute’s Council.  
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Submission 

 
The Sustainability Working Group’s thirty-
six page submission contained twenty-seven 
suggestions. The Academic Committee 
devoted considerable time to discussion of 
the submission at its meeting in April. 
 
An analysis of the final documents shows 
that the Committee made fourteen changes 
as a result of the submission process or 
otherwise: 

• 5 deletions;  

• 6 changes in accord with arguments put 
forward in the Sustainability Group’s 
submission; and 

• 3 other changes. 
 

Opportunities Available within 

Individual Statements of Learning 

Outcomes 

As mentioned earlier, the content within 
topics to be taught is broad and not 
prescriptive, giving institutions and teachers 
a high degree of flexibility as to content.  
Therefore, within the prescribed learning 
outcomes ‘sustainability’ thinking can be 
readily introduced by teachers/institutions.  
For example, in Advanced Financial 
Accounting nine areas were identified, such 
as: 

• define the current characteristics of 
accounting, explain its role in society 
and in the economic sphere; 

• describe and explain current research 
issues in financial accounting; 

• critically examine the history of 
accountancy profession and 
accounting thought; 

• evaluate theoretical foundations of 
accounting; and  

• describe and explain alternatives to 
traditional profit-orientated financial 
reporting. 

 

Areas for Significant Future Progress 

 

The key area in which ‘sustainability’ ideas 
did not make progress was Economics 
where a broader view than that normally 
taught was sought. That broader view sought 
to introduce learning related to 
environmental (i.e. resource extraction) and 
ecological economics (including The 
Natural Step and GRI capital method), 
understanding the limitations of GDP and 
understanding the notions of wellbeing and 
genuine progress indicators.   
 
The Sustainability Group’s view is that 
considerable changes are required in relation 
to the teaching of economics and that for 
example ‘growth’ of itself is not necessarily 
a good thing; especially as measured by 
GDP which, for example, measures as 
positives the economic activity arising from 
motor vehicle accidents (repairs to people 
and property and downstream adverse 
economic and social impacts).   
 

Other areas where the Group sought changes 
and where progress was not achieved 
included: 

• Advanced Management 

Accounting. “Demonstrate a 
knowledge of the need for and 
methods of full lifecycle costing 
including purchase, operations and 
maintenance and disposal” and 
“Recognise/ or describe/ or 
understand accountants’ role as a 
steward of financial, economic, social 
and environmental resources”; 

• Auditing.  “Understand the key 
differences between auditing financial 
and non-financial information” and 
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“Understand the key issues pertaining 
to non-financial auditing such as 
GRI/AA1000 and HSE and 
sustainability auditing”; and 

• Business finance/treasury. “An 
understanding of and the need to 
consider non-financial issues such as 
impacts on society and the 
environment of assessment 
methodologies and decisions.” 

 
Roll Out of the SLOs 

 

In May 2006 New Zealand’s tertiary 
education providers received revised 
Statements of Learning Outcomes from the 
Institute.  These revised statements which 
arise from deliberations of the Academic 
Committee are effective from 2007.   
 
Lessons 

 

Questions arise as to whether the 
Sustainability Group could have been more 
successful by involving itself earlier in the 
process.  Although some attempts were 
made these were not successful either 
because the Group was not sufficiently pro-
active and/or because the opportunity to 
engage did not seem to be apparent.  
Changes in key staff within the Committee’s 
secretariat could also have been a factor.   
 
In the earlier consultation stage additional 
pro-activity would have required the Group 
to engage individually with members of the 
Academic Committee, academics and all (or 
key) tertiary institutions.  However, the 
Group does not have sufficient people 
resources to do so.  And even though some 
of the Group’s committee members are 
academics this could have been very 
difficult for them to take on because 
‘sustainability’ is just one of a raft of other 

‘emergent’ issues across the whole 
curriculum – aside from institutional issues. 
 
Therefore what academics, individual 
members of professional accounting bodies 
and special interest groups can do, when 
similar reviews of admission requirements 
arise in their jurisdictions, is to ensure they 
participate fully in them and be pro-active in 
the process as early as practicable.  Part of 
this  is to ensure those involved in the 
review process are appraised of 
developments in ‘sustainability’ and the 
drivers for those developments. 
 
As an example of action which can be taken 
the Sustainability Group over an extended 
period provided information to the Institute 
regarding significant developments 
occurring in this area to ensure they were 
briefed on an ongoing basis.  
 
Readers of this article will realise students 
are being prepared for contributions to 
society which will occur for forty or more 
years and as community leaders chartered 
accountants can be leaders with considerable 
influence across society.  Hence every 
practicable step should be taken to ensure 
academic requirements are future focused. 
 
 
Other Opportunities to Influence 

 

In theory – the theory arising from the 
considerable limitations on the Group’s 
resources – the Group could now approach 
tertiary institutions and/or teachers 
individually and seek to influence the 
content of their teaching within existing 
topics and prescribed learning outcomes.  
There may be several ways of doing that and 
the Group has yet to consider whether it  
wishes to engage at that level and if so how 
it might go about the task. 
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A Postscript - Ideal World 

 
Ideally if a greater number of teachers –
preferably all of them – had personal values 
and ethos which leaned towards the 
‘sustainability‘ way of thinking then there 
might not be a need to be prescriptive as the 
thinking would be there and would be a 
natural outcome of teaching style and 
content.  The thinking would ‘just happen’.  
Utopia perhaps….. 
 

Contact: For further information please 

contact Ray at rayskinner@clear.net.nz. 

Note:  

 

This article does not necessarily represent 
the views of all members of the 
Sustainability Working Group, nor does it 
necessarily reflect the views of the New 
Zealand Institute of Chartered Accountants. 
 
 

 

  

THE ETHICS OF CLIMATE CHAOS 

Dr Glenn Albrecht  
Senior Lecturer in Environmental 

Studies, The University of Newcastle, 

Australia.  

 
The scientific evidence for climate change is 
now overwhelming. Almost every day we 
hear news of yet another study that 
documents the actual changes to our 
formerly predictable weather patterns and 
biophysical processes. We all now see and 
read about the economic, health, 
psychological and ecological impacts of the 
increasing frequency and intensity of 
hurricanes such as Katrina and Larry. There 
are places on earth where climate change is 
happening so rapidly that people have new 
words to describe the shock of change in 
what was once a reasonably reliable and 
predictable context. The Inuit of the Arctic 
have applied a word, ‘uggianaqug’, which 
has connotations of a “friend acting 
strangely” or unpredictable behaviour to the 
way climate change is impacting on culture.1  
 
Our world is beginning to act in strange 
ways but what is even stranger is that in the 
face of such change, we are not acting 

quickly enough to counter the prospect of 
catastrophic risk to all future activity in our 
economies and our cultures. 
 
You might have thought that the ethics of 
actually changing the global climate would 
have been on the top of the agenda in all of 
the recent talkfests on long-term energy 
policy. After all, what is at stake with the 
issue of greenhouse gas emissions and 
global warming is the future environmental 
security of all beings on the planet and in 
particular, the ability of humans to cope with 
massive but largely unpredictable changes to 
every aspect of their lives.  
 
In a world operating under complex and 
unstable conditions, adaptation to the 
impending changes will be largely 
impossible because all current forms of 
planning are based on data and predictions 
linked to the past.  However, in the brave 
new world, there will be many surprise 
events in the emergence of complex non-
linear systems acting under new factors 
driving their evolution. Such system 
unpredictability will render useless many of 
the institutions and methodologies created to 
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manage risk in our economic systems. The 
institution of insurance, for example, will be 
one of the first to fail as actuarial analysis 
fails to cope with evolving non-linear 
systems in the form of an array hugely 
damaging unnatural events. In a world 
characterised by chaos, all that was friendly 
and familiar will become strange to us and 
the Inuit will be seen as prescient. 
 
The ethical issues of climate chaos are quite 
clear and can been understood within the 
principles of sustainability developed over 
the last 20 years in the international 
community. A key ethical issue is equity or 
the distribution of benefits and burdens of 
climate change. The intragenerational ethics 
of climate change is highlighted by the fact 
that some human communities have already 
had their lives directly and negatively 
affected by rising sea levels and melting 
glaciers. In the Pacific, low lying, inhabited 
islands are being inundated by the sea, 
leading to the world’s first climate chaos 
refugees. As suggested above, in the Arctic, 
melting permafrost and glacier retreat have 
already made life difficult for the Inuit 
people as they can no longer rely on a 
foundation of solid ice for safe travel, secure 
buildings and for sources of traditional food 
such as seals. The people of Himalayan 
countries such as Bhutan have already 
experienced catastrophic floods from glacial 
lakes that form then burst under the rising 
flow of glacial melt water. These floods 
destroy in-stream hydro-electric power 
generation and the lights go out in Bhutan. 
 
In both the Arctic and the Antarctic, impacts 
on biodiversity have now been documented 
with sea ice melt causing Polar Bear habitat 
to shrink and more snow causing negative 
impacts on Caribou and Moose. Antarctica 
is also experiencing major changes with 
Krill, the foundation of the food chain, in 

severe decline with flow on effects to 
populations of fish, seals, penguins, and 
whales further up the food chain. The world 
over, there is mounting evidence that as 
warming occurs, biodiversity or the variety 
of life, is rapidly disappearing. The 
extinction of frog species has now been 
linked to warming and many other species 
including the Mountain Pygmy Possum of 
Australia are under similar threat. 
Biodiversity can be considered under the 
umbrella of interspecies equity in the here 
and now, so we already have major lapses in 
ethical obligations to species other than 
ourselves. 
 
If we add the increasing frequency of 
extreme weather events such as hurricanes, 
cyclones, tornados, wild fires and droughts 
on humans, domesticated animals and 
wildlife, then another layer of huge impacts 
has already been imposed on current 
generations. In Australia, the extreme hot 
temperatures will see increasing deaths from 
heat stress in both humans and animals such 
as cattle and most recently (January 2006), 
poultry.  
 
The potential impacts of climate chaos that 
we are imposing on future generations of 
humans are so great that one would have 
thought that leaders of countries such as the 
USA and Australia who profess ‘civilised’, 
Christian values would have them at the top 
of their agendas. But no, the prospect of 
escalating warming delivering epidemics of 
infectious diseases, catastrophic failure of 
agricultural systems, failure of fresh water 
supplies, massive coastal damage due to 
storm and tidal inundation and other 
unpredictable changes as a result of climate 
chaos has not yet bothered them.  
 
Although the concept of intergenerational 
equity might seem abstract to some, to 
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deliver into the hands of future children and 
grandchildren a world that will be in major 
and prolonged crisis is not a difficult ethical 
issue to contemplate. It is simply 
unacceptable to sit on our seats of power, 
board or conference tables and deliberately 
do nothing or too little to give children an 
experience of a beautiful, secure and 
predictable future world. After all, a major 
reason why we work so hard and burn so 
much energy is … to give our children a 
better world to live in. 
 
The level of scientific knowledge we have 
about climate chaos issues has reached the 
point for urgent and extensive action. Right 
now, we have firm scientific evidence that 
global warming has been escalating since 
the industrial revolution, that it is linked to 
historically unprecedented increases in the 
levels of carbon dioxide and other produced 
gases in the atmosphere, that the sea level is 
rising at twice the rate of the previous one 
hundred and fifty years and that it is the 
human industrial activity of burning fossil 
fuels that is responsible for all of the above. 
In response to all of the above information 
the possibility of the immediate need to 
drastically curtail or even cease the mining 
and burning of coal and our dwindling oil 
supplies should be on our agendas. At the 
very least, ramping-up our commitment to 
clean, renewable energy in all of its forms 
should be an international priority. As the 
temperature and the sea level rises, the 
climate sceptics, along with the glaciers, are 
in retreat (rapidly!).  
 
Even if evidence of the effects of climate 
chaos was not available to us, the 
application of another foundation of 
sustainability ethics, the precautionary 
principle, or the idea that we ought to 

minimise risk or possible harm to current 
and future generations before actual 
scientific proof of harm is before us, should 
be on top of political and policy agendas. 
Failure to consider and fully implement the 
precautionary principle through the Kyoto 
framework or any other multilateral 
government agreement marks the current 
generation of political leaders as standing on 
ethically thinning ice.  
 
Politicians and many business leaders in 
Australia and the USA in particular have 
used national and international forums to 
make Faustian bargains with the future in an 
effort to secure infinite economic growth in 
a finite world. The tragedy of climate chaos 
represents a failure to seek long overdue 
reconciliation with the limits of planet earth 
and it is to be hoped that the purveyors of 
such hubris will burn forever in an even 
hotter climate than the rest of us. 

 

Footnote 
1 IOL, Effects of climate change seen in the 
Arctic, 
http://www.int.iol.za/general/news/newsprin
t.php?art_id=qw1144790291815B224 

(accessed 18/4/2006.) 

 

If you wish to engage Glen in debate on 
these issues please contact him at 
Glenn.Albrecht@newcastle.edu.au 
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ENVIRONMENT EXTRA ! 
 

“THERE IS NO SUSTAINABLE 

WORLD WITHOUT A SUSTAINABLE 

CHINA.” 

 
On 28 March 2006, the China Daily reported 
that at the 23rd China Daily CEO 
Roundtable, about 60 senior executives and 
government officials focussed on visions, 
opportunities and challenges of sustainable 
development in China's 11th Five-Year Plan. 
The message, understood by growing 
numbers of businesses, academics and 
chasers of global solutions to environmental 
problems, was that China is an essential 
player in movements towards the attainment 
of a sustainable world. The Honorary 
Chairman of the meeting was Mr Bjorn 
Stigson President World Business Council 
for Sustainable Development (WBCSD). 
 

A joint meeting of the WBCSD and the 
China Business Council for Sustainable 
Development, held on 27 March 2006, 
echoed these sentiments.  In part this is a 
reaction from China's business circle to 
Premier Wen Jiabao's recent confession that 
the Chinese Government failed to achieve 
certain environmental targets during the 
10th Five Year Plan.  

At the joint meeting it was recognised that 
Chinese enterprises, especially large ones, 
need to incorporate sustainable development 
into their long-term strategies and roll out 
this philosophy in all walks of life. 
Furthermore, it was recognised that the 
enterprises need to operationalise the 
sustainable development concept into day-
to-day action to try to guarantee sustainable 
development.  

The China Enterprise Confederation (CEC) 
works with companies to promote 
sustainable development. Currently, such 
Chinese companies include Sinopec, CNPC, 
Baosteel, Haier, COSCO, and China 
Railway. Its pragmatic stance is to 
encourage Chinese companies to pay 
attention to production risks and work safety 
management, protect the environment and 
preserve scarce resources.  It also urges 
them to talk to stakeholders and focus on the 
development of skills and innovation to 
create value and support sustainable 
development, as well as to adhere to 
corporate governance rules. 

 
Source: China Daily at 
http://ceoroundtable.chinadaily.com.cn/  
 

 

BHP BILLITON, ALCAN LEAD THEIR 

SECTORS IN SUSTAINABILITY 

REPORTING.  

 
The Roberts Environmental Center has 
released its 2006 analysis of environmental 
and sustainability reporting in the metals, 
mining, and crude-oil sectors.  
 
Of the 30 companies studied, BHP Billiton 
had by far the best environmental and 
sustainability reporting based on the center's 
Pacific Sustainability Index. BHP Billiton is 
broadly diversified across these sectors so its 
reporting reflects environmental and social 
issues of every company in the sectors. 
Alcan (Canada), the second highest scorer 
confines its activities to aluminum, and 
Corus (Britain) to aluminum and steel. The 
highest scoring American company, Alcoa, 
ranked sixth, also confines its activities to 
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aluminum. The lowest scores, a result of 
failure to post more than a minimal amount 
of company-specific environmental or social 
information on their Web sites, went to US 
Steel and AK Steel in the struggling 
American steel sector.  
 
There is a small positive relationship 
between company size and quality of 
reporting, largely resulting from the low 
scores of the smallest American companies 
in our sample. But almost the full range of 
scores was seen in firms with revenues 
between $9 billion and $16 billion. By far 
the largest firm in the sample, Pemex 
(Mexico), scored just above the middle of 
the pack and prevented the regression of 
score on revenue from being considerably 
more positive. There is no relationship 
between PSI score and net income or net 
profit margin.  
 
All materials were scored using the center's 
Pacific Sustainability Index which also 
provides scores for six subcategories of 
reporting. The highest scores for these went 
to BHP Billiton for expressed environmental 
intent, Corus for environmental reporting 
transparency, Corus for quantitative 
environmental performance, BHP Billiton 
for expressed social intent, Arcelor 
(Luxembourg) for social reporting 
transparency, and BHP Billiton for 
quantitative social performance.  
 
In these sectors the most reported 
environmental variables were environmental 
costs and investments, greenhouse gas 
emissions, and energy utilization. The most 
reported social information was compliance 
with code of business conduct, community 
education, and business ethics.  
 
These findings are based on the information 
available on the Web sites of the largest 30 

companies in the metals, mining, and crude-
oil sectors of the 2005 Fortune Global 500 
and Fortune 1000 lists as of Sept. 6, 2005. 
The Fortune 1000 includes only American 
firms, so all of the smallest firms in this 
sample are American.  
 

Source: GreenBiz.com, 16 March 2006.  
For daily news and articles visit 

www.greenbiz.com.  
 
FTSE4GOOD SEMI-ANNUAL REVIEW 

ELIMINATES 16 US COMPANIES ON 

ENVIRONMENTAL CRITERIA 

 

FTSE4Good, the UK-based socially 
responsible investing (SRI) global index 
provider, just finished its semi-annual 
review of constituents, resulting in 19 
deletions and more than twice as many (40) 
additions. The FTSE4Good philosophy is to 
set the bar for corporate social and 
environmental responsibility at an 
achievable level, then ratchet it up 
incrementally to promote progress toward 
sustainability.  
 
"The FTSE4Good index is a driving force in 
encouraging companies globally to be more 
aware of criteria used for socially 
responsible investment," said Mark 
Makepeace, Chief Executive of FTSE 
Group. "We are committed to working with 
investors, companies and other interested 
parties to develop and encourage corporate 
responsible behavior, which enhances 
shareholder value."  
 
The lion's share (18) of the deletions are due 
to the environmental criteria (which 
FTSE4Good beefed up in 2002), with only a 
single deletion of Canada-based nickel 
producer Inco (ticker: N) due to human 
rights criteria (which FTSE4Good 
strengthened in 2003). Almost all (16) of the 
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environmental deletions are US-based 
companies, a conspicuous geographic 
correlation. The US-based environmental 
deletions also cluster in three sectors.  
 
FTSE4Good booted four US travel and 
leisure companies--namely Cendant (CD), 
Darden Restaurants (DRI), Hilton Hotels 
(HLT), and Starwood Hotels and Resorts 
(HOT). FTSE4Good also dumped five US 
retailers--Dollar General (DG), Federated 
Department Stores (FD), Lowe's (LOW), 
Nordstrom (JWN), and RadioShack (RSH). 
The same number of US finance companies 
have also been censured--Ambac Financial 
(ABK), Bear Stearns (BSC), Janus (JNS), 
Northern Trust (NTRS), and Washington 
Mutual (WM).  
 
SRI ratings can be said to exhibit the 
Rashomon Effect, a term coined after the 
1950 Akira Kurosawa film Rashomon that 
presents the same event in radically different 
interpretations, suggesting the highly 
subjective nature of human perception. In 
this instance, FTSE4Good just deleted Bear 
Stearns, while the Dow Jones Sustainability 
Indexes (DJSI) just added the company in 
September 2005.  
 
FTSE4Good sources its SRI research from 
UK-based Ethical Investment Research 
Service (EIRIS), while Switzerland-based 
Sustainable Asset Management (SAM) 
Group provides the SRI research for DJSI. 
The two index providers have different 
approaches to their analysis. DJSI takes a 
best-in-class approach that rewards best 
practice on sustainability across all sectors, 
while FTSE4Good screens certain sectors 
altogether. However, the difference in the 
evaluation of Bear Stearns decision is 
unclear based on this distinction.  
 

The geographic concentration of deletions 
may significantly impact the FTSE4Good 
US Select Index, the underlying benchmark 
of the Vanguard FTSE Social Index Fund 
(VFTSX)--which just last year switched 
from tracking the Calvert Social Index 
(CALVIN).  
 
Interestingly, FTSE4Good additions span a 
broad geographic range of 10 countries, with 
the highest concentration being the UK (13) 
and Japan (8), followed by the US (6) and 
Australia (4). The additions also span a 
broad range of sectors.  
 
One decision displaying consistency (or the 
opposite of the Rashomon Effect) between 
FTSE4Good and DJSI is the recent addition 
of Goldman Sachs (GS) by both indexes.  
 
Controversy will always accompany 
decisions to add certain companies to SRI 
indexes, and FTSE4Good's new additions 
are no exception. For example, the list of 
additions includes Bridgestone (5108.T), the 
defendant in a November 2005 Alien Tort 
Claims Act (ATCA) case alleging "forced 
labor, the modern equivalent of slavery" on 
the Firestone Plantation in Harbel, Liberia.  
 
It also includes Smithfield Foods (SFD), a 
former defendant in three lawsuits alleging 
violation of environmental laws by allowing 
hog waste to contaminate North Carolina 
rivers and streams. Smithfield settled two of 
these suits in January 2006 through an 
agreement with the Waterkeeper Alliance to 
improve environmental management of its 
hog farms. This follows up on the company's 
2005 achievement of ISO 14001 
environmental certification of its 
environmental management system (EMS) 
for all its US hog production facilities and 
all pork and beef processing facilities 
(except for recent acquisitions.) These 
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developments no doubt factored in to 
FTSE4Good's inclusion decision.  
 
Source: SocialFunds.com by Bill Baue, 15 
March 15, 2006. 
 
THE STATE OF SUSTAINABILITY 

REPORTING IN AUSTRALIA 2005. 

DEPARTMENT OF ENVIRONMENT 

AND HERITAGE, AUSTRALIAN 

GOVERNMENT 

 

Executive summary 

 
This paper outlines the results of the third 
annual report in a series covering 
sustainability reporting by Australia’s 
largest companies. The Centre for Australian 
Ethical Research (CAER), in collaboration 
with KPMG and Deni Greene Consulting 
Services, conducted this project for the 
Australian Government Department of the 
Environment and Heritage. The project was 
conducted between May and September 
2005. 
 
The project involved gathering information 
from: 

• companies in the Standard & 
Poor’s/Australian Stock Exchange 
(S&P/ASX) 300 index; 

• the top 100 private companies; and 

• the top 100 unlisted public companies. 
 
The S&P/ASX 300 index measures the 
movement in share values resulting from 
trading of approximately 300 companies on 
the ASX, and is constructed and calculated 
by Standard & Poor’s, a credit rating 
company. 
 
Issues addressed in this project included: 

• production of stand-alone sustainability 
reports, and sustainability sections in 

annual reports and on corporate 
websites; 

• independent verification of sustainability 
reports; 

• benefits and impediments of producing a 
sustainability report; 

• key audiences for sustainability 
reporting; and 

• use of the Global Reporting Initiative 
(GRI) Guidelines. 

 
Background 

 

Sustainability reporting is becoming 
increasingly common among very large 
companies: 52 per cent of the Global 
Fortune Top 250 companies now publish 
such reports, and if annual financial reports 
with sustainability information are included, 
this percentage increases to 64 per cent. 
 
The Department of the Environment and 
Heritage has taken a number of important 
steps to encourage the production of 
sustainability reports in Australia, including 
publications, an extension program with 
industry organisations, and roundtable 
discussions. 
 
Outcomes of the project 

 

Top 500 companies 
Of the 486* companies researched for this 
project, 119 companies (24 per cent) are 
producing a sustainability report, 
representing a continued increase on 
previous years. Of the 119 reports, 70 per 
cent were stand-alone reports, 22 per cent 
were sections of Annual Reports, and 8 per 
cent were website sections. 
 

S&P/ASX 300 companies 
The number of S&P/ASX 300 companies 
producing sustainability reports increased 
from 42 last year to 52 this year. This is a 
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larger increase than for the overall Top 500 
companies. 
 
The rate of production of sustainability 
reports among the S&P/ASX 300 is still 
significantly lower than the rate for all 
companies surveyed (18 per cent compared 
to 24 per cent), and only about half the rate 
of the public and private non-listed 
companies (35 per cent). The 200 smallest 
companies in the S&P/ASX 300 have an 
even lower rate, of 8 per cent. The highest 
rate (46 per cent) occurs among foreign-
owned proprietary companies. 
 
Reporting Criteria 

 
For this study, data on sustainability 
reporting was collected using existing 
databases of the study team, questionnaires 
sent to the companies and examination of 
company websites. Of the total of 486 
companies, 76 companies provided a 
response to the questionnaire. Websites of 
all companies surveyed were also visited. 
The study included stand-alone reports, 
sections in annual reports and sections on 
websites. Not all sections in an annual report 
or on a website constitute a sustainability 
section. Before sections were recognised in 
the study, coverage of policies, main 
impacts, quantitative data and performance 
against targets was considered. 
 
Benefits and impediments  

 

‘Reputation enhancement’ was the most 
frequently cited benefit of producing a 
sustainability report both last year and this 
year. ‘Ability to benchmark performance’ 
was also cited more frequently this year, by 
68 per cent of companies compared to 48 
per cent last year. 
 

The impediments to producing a 
sustainability report that were cited most 
often were ‘cost and resource constraints’ 
and ‘additional resources required initially’. 
 
Conclusions 

 
The number of Top 500 companies 
producing sustainability reports in Australia 
has continued to increase, albeit more 
slowly than for the previous years. Within 
the S&P/ASX 300 companies the increase is 
larger than for the sample as a whole, 
although the overall rate of reporting among 
these companies is still significantly lower 
than that of the total sample. 
 
There is a trend towards greater use of 
sustainability reports instead of other types 
of reports (such as environment reports), and 
the number of reports prepared using the 
GRI Guidelines has grown considerably. 
Perhaps surprisingly, the most common 
target audience for sustainability reports is 
employees of the company preparing the 
report. 
 
Despite the growth in reporting this past 
year, Australian companies are still lagging 
behind their overseas counterparts. This 
indicates a need for maintaining efforts to 
encourage sustainability reporting by 
Australian companies, and for continued 
monitoring of sustainability reporting to 
shape the encouragement and assistance in 
ways that meet company needs. 
 
 
* The Survey sample size is 486 rather than 

500 because the S&P/ASX 300 list actually 

comprises only 295 companies. Several 

public non-listed and private companies had 

multiple subsidiaries covered by the same 

global sustainability report, these 

subsidiaries have been grouped together. 
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Source: Department of Environment and 
Heritage, Australian Government. See the 
full Report at 
http://www.deh.gov.au/settlements/industry/
corporate/reporting/survey.html 
 

LAUNCH OF “EUROPEAN ALLIANCE 

FOR CORPORATE SOCIAL 

RESPONSIBILITY” 

BRUSSELS, 22 MARCH 2006 

 

How can we inspire more European 

enterprises to go beyond their minimum 

legal obligations in favour of society and 

sustainable development? In other words, 

how can we best encourage a greater 

business commitment to Corporate Social 

Responsibility (or CSR)? To mobilise the 

resources and capacities of European 

enterprises and to make Europe a pole of 

excellence on CSR, the European 

Commission has today announced its 

backing of the launch of a “European 

Alliance for Corporate Social 

Responsibility”. The new Alliance has an 

open nature and European enterprises of all 

sizes are invited to voluntarily express their 

support. The Alliance is not a legal 

instrument to be signed by enterprises. It is 

a political umbrella for new or existing CSR 

initiatives by large companies, SMEs and 

their stakeholders. It should lead to new 

partnerships and new opportunities for all 

stakeholders in their efforts to promote CSR. 

Today’s initiative is the follow-up of a broad 

consultation with all stakeholders in the 

European Multi-stakeholder Forum on CSR, 

which presented its final report in 2004. The 

Commission proposes to re-convene 

meetings of this Forum in 2006 to review 

progress on CSR with all stakeholders. 

Commission Vice-President Günter 
Verheugen, responsible for enterprise and 

industry policy said: “This Alliance will help 

reconcile Europe’s economic, social and 

environmental ambitions. The Commission 

has opted for a voluntary approach which is 

more effective and less bureaucratic. Since 

CSR is about voluntary business behaviour, 

we can only encourage it if we work with 

business. Europe needs a public climate in 

which entrepreneurs are appreciated not 

just for making good profits but also for 

making a fair contribution to addressing 

societal challenges.”  

Social Affairs Commissioner Vladimir 
Spidla added: “The partnership launched 
today is an open alliance, which aims to give 
new impetus to CSR initiatives. I believe 
that CSR can help workers better adapt to 
change and gain the skills for the 21st 
century economy. It can also contribute to 
make equal opportunities a reality in 
European companies and encourage the 
integration of disadvantaged groups.” 

Improving the climate and conditions for 
business in Europe creates a corresponding 
need for more self-discipline on the part of 
the business community. In this context, 
CSR is increasingly important for the 
smooth functioning of the market economy. 

With this “European Alliance for 

Corporate Social Responsibility” the 
Commission aims to encourage the further 
take-up of CSR amongst European 
enterprises, and to increase support and 
recognition for CSR as a contribution to 
sustainable development and the Growth 
and Jobs Strategy. To achieve this, the 
Commission believes that a new political 
approach is necessary. This involves giving 
recognition to enterprises as the primary 
actors in CSR. At the same time, the 
Commission continues to attach utmost 
importance to dialogue with all stakeholders, 
and recognises that without the active 
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support and constructive criticism of non-
business stakeholders, CSR will not flourish. 

A broad consultation process 

In presenting this Alliance, the Commission 
draws on several years of public debate, 
consultation and dialogue with enterprises 
and their stakeholders. A Green Paper 
(2001)[1], a Communication (2002)[2], and 
the setting up of an EU Multi-Stakeholder 
Forum on CSR marked important steps in 
this process. The Forum succeeded in 
achieving a measure of consensus among 
stakeholders, but also revealed significant 
differences of opinion between business and 
non-business stakeholders. A common 
European understanding of what CSR means 
has emerged as a concept whereby 
companies integrate social and 
environmental concerns in their business 
operations and in their interaction with their 
stakeholders on a voluntary basis.  

Small and medium-sized enterprises 

Contrary to popular myth, CSR is far from 
being the exclusive preserve of large 
companies. Like much business practice, 
some of the most exciting new 
developments in this field come from small 
and medium-sized enterprises. The 
Commission recognises the need to give 
greater recognition to what many SMEs 
already do in the field of CSR. The 
Commission will facilitate the exchange of 
experience about how best to further 
encourage CSR amongst SMEs. 

What can CSR achieve? 

• Recruitment of more people from 
disadvantaged groups;  

• Investment in skills development, life-
long learning and employability;  

• Improvements in public health, in areas 
such as food marketing and labelling;  

• Better innovation performance;  

• A more rational use of natural resources 
and reduced levels of pollution, thanks 
to investments in eco-innovation and to 
the voluntary adoption of environmental 
management systems;  

• A more positive image of business and 
entrepreneurs in society;  

• Greater respect for human rights and 
core labour standards, especially in 
developing countries;  

• Poverty reduction and progress towards 
the Millennium Development Goals.  

Further information is available at: 
http://europa.eu.int/comm/enterprise/csr/poli
cy.htm 

ANNEX  

MAKING EUROPE A POLE OF 

EXCELLENCE ON CORPORATE 

SOCIAL RESPONSIBILITY:  

THE EUROPEAN ALLIANCE FOR 

CSR 

CSR MATTERS TO ALL OF US 

Corporate Social Responsibility (CSR) 
matters because it mirrors the core values of 
the society in which we wish to live. It 
matters to individual companies, big or 
small, who through innovative products and 
services, new skills and stakeholder 
engagement can improve their economic, 
environmental and social performance in the 
short and long term.  

It matters to those who work in and for 
companies, for whom it can help to create a 
more rewarding and inspiring working 
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environment. It matters to those who buy 
from companies, to consumers who are 
paying more and more attention to the social 
and environmental credentials of the 
products and services they buy. It matters to 
the local communities where companies 
operate, who want to know that they are 
living amongst organisations that share their 
values and concerns. It matters to investors 
who feel that responsible business behaviour 
needs to be encouraged. It matters to people 
in other parts of the world who expect 
European based companies to behave in 
accordance with European and international 
values and principles. And it matters to our 
children and future generations who expect 
to live in a world which respects people and 
nature. 

STRIVING FOR A SUSTAINABLE 

MARKET ECONOMY 

A strong business commitment to CSR as 
well as an overall supportive role of public 
authorities towards CSR has become 
particularly important over the last 15 years 
as regard its contribution to the respect for 
human rights and the rule of law as well as 
the sustainable functioning of democracy 
and market economy, be it on a local, 
national, European or global scale. In order 
to be a successful economic model, the 
market economy needs to build on some 
essential prerequisites: on the one hand an 
effective and coherent legislative and 
regulatory framework; on the other hand, 
self limitation and self control as much as a 
proactive climate of innovation and 
entrepreneurship, fairness and trust: all these 
are necessary elements to combine high 
levels of economic success, environmental 
protection, social cohesion and welfare.  

To this end, leading enterprises in Europe 
are more than ever undergoing a process of 
searching, learning and innovating as 

regards their governance, management, 
stakeholder dialogue and product 
development, thereby making corporate and 
product responsibility a natural part of their 
everyday business practice and 
competitiveness. Small companies, as a key 
driver for growth and jobs in Europe, have 
as much to offer as large companies when it 
comes to corporate responsibility, even 
though they often adopt a more informal and 
intuitive approach to CSR. Against the 
background of globalisation and the 
associated structural changes, companies are 
making these shifts in the expectation that 
the other stakeholders also commit and 
shoulder their share of the risks and 
opportunities of responsibility and 
innovation. Dialogue with stakeholders 
helps companies to anticipate and deal with 
social and environmental issues which may 
affect future competitiveness.  

A EUROPEAN ALLIANCE FOR CSR 

In this context, the European Commission 
backs members of the business community 
that are laying the foundations of a 
European Alliance for CSR. This is an open 
Alliance for enterprises sharing the same 
ambition: to make Europe a Pole of 
Excellence on CSR in support of a 
competitive and sustainable enterprise and 
market economy. The essence of this 
initiative is partnership. This partnership is 
based on agreement that the priorities of the 
European Strategy for Growth and Jobs fully 
respond to the challenges of increasing 
global competition, demographic trends and 
a sustainable future. 

The delivery of this strategy is crucial for 
securing Europe’s sustainable growth as 
much as the European way of life. The 
Alliance is built on the understanding that 
CSR can contribute to sustainable 
development, while enhancing Europe’s 
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innovative potential and competitiveness, 
thereby also contributing to employability 
and job creation. The Alliance seeks to 
promote CSR as a business opportunity 
creating win-win situations for companies 
and society and recognises that CSR is a 
voluntary business approach which reflects 
the diversity of European business. While 
enterprises are the primary actors in CSR, 
public authorities at local, national and 
European level have a supportive role to 
play in promoting it. The Alliance initiative 
builds on previous discussions with business 
and stakeholders. In particular, it draws the 
lessons from the European Multi-
Stakeholder Forum on CSR, a major 
initiative facilitated by the European 
Commission. The Forum provided a 
platform for European representatives of 
business, employers, trade unions and civil 
society organisations to engage in an 
innovative process of learning and dialogue 
and to agree recommendations for more and 
effective CSR practice. It will also capitalise 
on the European Campaign to promote CSR 
among SMEs and the multitude of other 
business and employer driven initiatives. 
Another key driver for this Alliance is the 
European Roadmap for Businesses on CSR - 
2010, whereby leading companies and 
business networks have set out their vision 
and priorities for a competitive and 
sustainable enterprise from a European 
perspective.  
 

The Alliance lays the foundations for the 
partners to promote CSR in the future. It 
evolves around the following three areas of 
activities: 

• Raising awareness and improving 
knowledge on CSR and reporting on its 
achievements  

• Helping to mainstream and develop open 
coalitions of cooperation  

• Ensuring an enabling environment for 
CSR 

RAISING AWARENESS AND 

IMPROVING KNOWLEDGE ON CSR 

The Alliance will explore and support 
creative ways to exchange and disseminate 
CSR best practice, initiatives and tools with 
a view to making them relevant to business 
practitioners, policy leaders, consumers, 
investors and the wider public at all 
appropriate levels across Europe and abroad. 
Special attention will be paid to promoting 
CSR amongst enterprises of all sizes in a 
way that is better in tune with today’s and 
tomorrow’s realities and challenges.  
 
The Alliance reaffirms that, building on 
existing initiatives, there is a need to further 
promote multi-disciplinary research on CSR 
at European level, in particular on its impact 
on competitiveness and sustainable 
development. Closer integration with 
universities and scientific experts as well as 
continuous dialogue and cooperation with 
civil society are essential in this respect.  
An important contribution to Europe’s 
future competitiveness and sustainability 
will depend on education taking a leading 
role in the CSR agenda. The Alliance will 
encourage the integration of CSR and 
sustainable development related topics in 
traditional courses, in the curricula of future 
managers and graduate students, in 
executive education and in other educational 
institutions. 

HELPING TO MAINSTREAM CSR AND 

DEVELOP OPEN COALITIONS OF 

COOPERATION. 

Considering the wide-ranging nature of CSR 
and the diversity of the European and 
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international business landscape, the 
partners of the Alliance have identified 
several priority areas for action:  

• Fostering innovation and 
entrepreneurship in sustainable 
technologies, products and services 
which address societal needs;  

• Helping SMEs to flourish and grow;  

• Assisting enterprises to integrate social 
and environmental considerations in 
their business operations, especially 
those in the supply chain;  

• Improving and developing skills for 
employability; 

• Better responding to diversity and the 
challenge of equal opportunities taking 
into account the demographic changes 
alongside the rapid aging of the 
European population;  

• Improving working conditions, also in 
cooperation with the supply chain; 

• Innovating in the environment field with 
a special focus on integrating eco 
efficiency and energy savings in the 
product and service creation process;  

• Enhancing pro-active dialogue and 
engagement with all relevant 
stakeholders;  

• Further addressing the transparency and 
communication challenge to make the 
non-financial performance of companies 
and organisations more understandable 
for all stakeholders and better integrated 
with their financial performance;  

• Operating outside the borders of the 
European Union in a socially and 
environmentally responsible way as 

companies do inside the European 
Union. 

These priority areas will be addressed by 
“open coalitions of cooperation” bringing 
together interested companies ready to 
tackle these issues in the form of “laboratory 
meetings” in order to explore and to develop 
joint operational projects, in partnership 
with relevant experts and stakeholders and 
with the backing of the European 
Commission. 

ENSURING AN ENABLING 

ENVIRONMENT FOR CSR 

With the new European Strategy for Growth 
and Jobs and through its initiative on better 
regulation, the European Commission and 
EU Member States have committed 
themselves to set up and strengthen a 
business-friendly environment in which 
entrepreneurs and enterprises can flourish 
and grow. 

In addition, the European Commission will 
step up its policy of promoting the voluntary 
and innovative efforts of companies on 
CSR, by encouraging good practices and 
their dissemination in a strengthened 
partnership with business and all relevant 
stakeholders as well as the national 
authorities. It will do this also by being 
consistent across the policy areas and 
integrating the promotion of CSR where 
appropriate. To succeed in their joint 
mission, the partners of the Alliance will 
capitalise on equivalent alliances developed 
at national level and will inspire and support 
similar initiatives in countries where there is 
interest in doing so. The Alliance supports 
the organisation of review meetings with all 
stakeholders, starting in 2006, to take stock 
of progress made in relation to the 
recommendations of the European Multi-
stakeholder Forum on CSR and of other 
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trends, developments and innovations in 
CSR. 

CONCLUSION AND NEXT STEP 

Commitment, mutual trust and dialogue are 
vital for the success of this Alliance. The 
Alliance will be what its partners will 
deliver on the agreed initiatives and priority 
areas. The partners agree that for 
coordination and communication purposes, 
the Alliance will rely on existing business 
driven structures actively involved in the 
CSR domain. The partners of the Alliance 
agree to take stock through high level 
meetings and to also communicate the 
Alliance results in the context of the 
European Strategy for Growth and Jobs. 
Time has come to make Europe a Pole of 
Excellence on CSR. The Alliance is formed 
to make it happen.  

 
[1] COM(2001)366 final 

[2] COM(2002)347 final 

 

Source: European Commission Press 
Release 
Reference:   IP/06/358    Date:  22/03/2006 
 
 

NEW REPORT: TAKING STOCK. 

ADDING SUSTAINABILITY VARIABLES  

TO ASIAN SECTORAL ANALYSIS. 

Brown, M (Ed). Association for 

Sustainable & Responsible Investment in 

Asia, February 2006 

The Taking Stock report focuses on 
identifying the key investment themes which 
investors should be evaluating in order to 
analyze environmental, social and 
governance (ESG) issues relevant to the 
largest and highest impact sectors in Asia. It 
aims to identify a specifically Asian 

investment dynamic, based on both risks and 
opportunities. The report is specifically 
oriented to fund management and 
institutional investors in Asia, to provide an 
introduction to the most material ESG 
related investment issues effecting the most 
broadly held listed companies in each sector.  

Taking Stock provides a fresh and investor 
relevant model for assessing and presenting 
the materiality of ESG issues. 

Sector Summaries Report 

The Taking Stock Sector Summaries report 
is a companion document to the full set of 
Taking Stock sector reports. This document 
presents the key conclusions from the 
research and highlights critical issues 
addressed in the underlying sector reports.  
 
Full and Sector Reports 

The full combined report is available for 
download, or individual sectoral reports. 
For the individual sectoral reports, please 
visit the following link: 

 http://www.asria.org/publications#sector  

Individual sector reports are available as 
follows: 

Introduction [512B] 

Auto  [812KB] 

Banking [1MB] 

Metals & Mining [642KB] 

Oil, Gas & 
Petrochemicals 

[1.05MB] 

Power [867KB] 

Pulp, Paper & [1.35MB] 
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Timber 

Supply Chain [925KB] 

Technology [513KB] 

 
 
     

MCEP (MINING CERTIFICATION 

EVALUATION PROJECT) – FINAL 

REPORT JANUARY 2006. 

 

Authors: Fiona Solomon, Petrina Schiavi, 
Leah Horowitz, Andrew Rouse, Michael 
Rae Published by: WWF-Australia, 
Melbourne. 
 
This research project aims to evaluate 
whether independent, third-party 
certification of environmental and social 
performance could be applied to mine sites. 
 
The credibility and effectiveness of 
certification schemes in other sectors appear 
to hinge on three main issues: setting 
standards, assessment and assurance, and 
governance. 
 
These issues were used to frame the three 
main research questions for MCEP: 
 
1. Governance: What are the key 

governance issues for a certification 
scheme in the mining sector? 

 
2. Setting Standards: Can principles and 

criteria for acceptable social and 
environmental performance by mine 
sites be developed that have broad 
agreement from the Working Group and 
meet stakeholder expectations? 

 

3. Assessment and Assurance: Can an 
audit protocol be:  

 

• designed and implemented to test the 
performance of mine sites against 
these criteria, in a manner that is 
practical and cost-effective? 

• utilised in a variety of ecological, 
socio-economic and cultural settings, 
both within Australia and 
internationally? 

In summary, the implications and strategic 
tasks for the development of a future mine 
site certification scheme developed in this 
Project include: 

• Integrating a wider variety of 
international perspectives in any future 
process; 

• Attracting broadly based support and/or 
membership for a scheme; 

• Establishing a viable funding structure 
for the governance of a scheme; 

• Ensuring compatability with 
complementary private initiatives; 

• Investigating further the feasibility of 
globally applicable standards, as 
opposed to regional or local standards; 

• Undertaking more work in areas such as 
free, prior and informed consent, 
Indigenous people, any limitations on 
particular technologies or practices, and 
the level of prescription in some criteria, 
particularly in the context of a global 
standard; 

• Finding the balance between the costs of 
audits and the degree of assurance that 
can be provided; and 

• Developing strategies for the 
participation of Small and Medium 
Enterprises (SMEs). 

 
Further information: For full details see 
the project web site at 
http://www.minerals.csiro.au/certification. 
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CITIGROUP SUPPORTS 

ENVIRONMENTAL, SOCIAL 

SUSTAINABILITY 

Dorothy Kosich 17 March 06 

 

RENO--(Mineweb.com) A report issued by 
Citigroup this week asserts that more 
traditional-thinking mining and exploration 
companies, which cling to old beliefs that 
institutional investors care more about 
profits than the potential risks of 
environmental and social issues, may 
eventually go out of business.  

In their analysis, "Towards Sustainable 
Mining," Citigroup Research unveiled the 
Citigroup Sustainability Mining Index to 
identify companies "that are best positioned 
to create value from sustainable 
development and those which are at risk of 
destroying value." The index has determined 
that the major sustainability gurus in mining 
are BHP Billiton, Rio Tinto and Anglo 
American. "The laggards are Kazakhmys, 
CVRD and Norilsk Nickel," according to the 
report.  

Citigroup recommended buying the stand-
out companies, BHP Billiton, Anglo 
American and Alcoa, along with the risk- 
adjusted upside in Impala Platinum and 
Lonmin. However, it recommended selling 
Kazakmys.  

"In recent years, a groundswell of public 
opinion has caused sustainable development 
to become a serious business consideration 
for investors," the report asserted. "We 
argued that five factors that make up 
sustainable development will affect long-
term shareholder value and that those 
companies which are reacting most 
effectively to these challenges, are likely to 
outperform." Citigroup's analysts based their 
sustainability risk assessment on governance 
and human rights, health, safety and 
environment, commodity issues, country 

risk aspects, mine development prospects 
and the company's ability to access capital.  

The analysts explained that the downside 
risk of poor sustainability performance 
includes: the loss of mining licenses or 
permits or the refusal of new license;, 
increased fines and litigation; labor disputes 
and strikes, risks to commodities that are 
believed to not fit within a sustainable 
future; and the decreased availability of 
capital to smaller companies that don't 
follow the Equator Principles.  

Citigroup's analysis suggests that consumer 
awareness of environmental and social 
impacts are influencing the demand for 
goods and services. In response to these 
expectations, the diamond sector developed 
the Kimberley process, and some Australian 
utility companies offer their customers an 
option to receive a portion of their power 
from renewable resources. Interestingly, the 
commodities which benefit the most from 
sustainability pressures are PGM, due to the 
demand from pollution abatement catalysts; 
gold because of its long life cycle and high 
recyclables; and mineral sands with their 
low processing impacts. The major losers, 
according to Citigroup, are thermal coal--
due to greenhouse emissions and the 
environmental impacts of mining--and lead 
because of health and safety concerns as 
well as emissions.  

Meanwhile, Citigroup's analysts suggests 
that perceived risk is more company-related 
than dependent on which country a mining 
operation is located.  

Rather than relying on the common use of 
bond markets as the key indicator of 
transparency and stability in assessing 
mining company country risk, the Citigroup 
study placed more relevance on corruption 
and insurance indicators. Their risk ranking 
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takes into account the action or inaction of 
foreign governments, political violence, 
royalty changes, taxation, terrorism or 
embargoes, and supply chain volatility. 
Australia, the European Union and North 
American emerged as the clear leaders in 
mitigation of these factors while Papua New 
Guinea, the Congo and Zambia ranked near 
the bottom.  

The analysts asserted that competition 
between mining company processes and 
local communities will exacerbate stresses 
on mining water use. "To mitigate against 
the risk of any increased costs in water 
supply, investors will be looking for 
companies that have undertaken 
comprehensive water availability audits at 
all of their sites," Citigroup stated.  

Citigroup research analysts in London, 
Sydney, New York, San Francisco, 
Moscow, and Johannesburg participated in 
the report.  

 
Source: Mineweb at 
http://www.mineweb.net/sections/sustainabl
e_mining/976437.htm 
 

SOCIAL FOOTPRINT INTRODUCES 

SIMPLE ELEGANCE IN MEASURING 

CORPORATE SUSTAINABILITY 

PERFORMANCE  by Bill Baue  March 

30, 2006  

The social footprint method, conceived by 
the Center for Sustainable Innovation for 
quantifying corporate social and 
environmental impacts, uses quotients to 
compare company action to sustainability 
goals.  

SocialFunds.com -- There is no dearth of 
metrics to measure corporate social and 
environmental performance--greenhouse gas 
(GHG) emissions reductions, or percentage 

of women and people of colour in the 
workforce and on the board of directors, for 
example. What is lacking, however, is a 
means to assess the actual social and 
environmental impacts of corporate action-
in other words, the degree to which 
corporate social responsibility (CSR) 
initiatives actually advance toward true 
sustainability. Last week, the Vermont-
based Center for Sustainable Innovation 
(CSI) redressed this deficiency by launching 
a new corporate sustainability measurement 
and reporting method called the "Social 
Footprint."  
 
"The Social Footprint is the first non-
financial reporting method capable of 
mathematically calculating the true bottom-
line impact of an organization on society," 
says Mark McElroy, executive director and 
chief sustainability officer of CSI, in a report 
on the protocol. "While other methods, like 
the Global Reporting Initiative, do an 
adequate job of expressing top-line impacts, 
only the Social Footprint makes it possible 
to compare top-line impacts with actual 
human conditions in society, and thereby 
compute the social bottom-line of an 
organization."  
 
The basic concept behind the Social 
Footprint, developed in collaboration with 
the University of Groningen in the 
Netherlands, is elegant in its simplicity: it 
hinges on comparisons, expressed 
quantitatively in fractions, or quotients. For 
example, if a certain geographical region 
produces 10 million gallons of freshwater 
yearly (denominator) and humans in the 
region use 15 million gallons per year 
(numerator), then the quotient is 15/10, or 
1.5.  
 
Ecological sustainability requires the wise 
conservation of scarce resources for future 
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use, so this example clearly exposes a gap 
between available resources and their use, 
illustrating how a quotient over 1.0 is 
unsustainable. The equation turns on its 
head when assessing social sustainability. 

"Unlike ecological capital which humans do 
not create, social capital is created by people 
and can be grown virtually at will; we can 
always adjust its supply in order to meet our 
needs," explains Mr. McElroy. "Thus, the 
gaps that must be closed in the case of social 
capital are not gaps between what we are 
stuck with and what we use; they are gaps 
between what we need and what we have 
decided to produce or make available." 

"For social bottom lines (or quotients), then, 
the rule of thumb reverses: anything less 
than 1.0 is unsustainable," he continues. 

Another simple example: if a community 
needs $10 million a year to educate its 
children but spends only $2 million, the 
quotient is 0.2 (with anything under 1.0 
representing social unsustainability.) 

Jumping from simple illustrations to a real-
world corporate example, compare 
freshwater consumption data published by 
DuPont (ticker: DD) for 2001 to 2003 as the 
numerator to freshwater availability data 
published by the Pacific Institute for the 
same period as the denominator. The 
resulting ecological quotients are 1.37 for 
2001, 1.17 for 2002, and 1.13 for 2003.  

"The quotients showed that DuPont's use of 
freshwater was unsustainable, although 
improving year over year," Mr. McElroy 
points out, since ecological sustainability 
requires quotients under 1.0.  

Interestingly, human input factors integrally 
into the Social Footprint's calculations. To 
minimize abstraction and maximize human 
relevance (and perhaps to maintain 

metaphorical consistency), the Social 
Footprint's yardstick is "people feet" (PF), 
which compare the number of people 
involved to the social and environmental 
impacts they create.  

"An overriding goal of the Social Footprint 
is to personalize sustainability reports--that 
is, to render results that are not just 
expressed at organizational or collective 
levels of analysis, but which are also 
expressed in terms of per capita shares, 
stakes, or contributions to related 
outcomes," says Mr. McElroy. "Thus, for a 
company whose operations are socially 
unsustainable, we should be able to express 
the degree of unsustainability per employee 
[so] each employee can thereby see what his 
or her personal contribution is to the 
organization's sustainability performance." 

For a real-world example of comparing a 
company’s performance to a specific 
sustainability target, look at how Wal-Mart 
(WMT) contributes to the advancement of 
the UN Millennium Development Goals 
(MDGs), a set of eight aspirations to reach 
by 2015. CSI calculates Wal-Mart's 
performance as 0.10 for 2002, 0.12 for 2003, 
and 0.17 for 2004, far below the goal of 
scores above 1.0 for social quotients.  

CSI applies the same comparative method to 
the Social Footprint vis-à-vis other protocols 
for measuring corporate social and 
environmental performance such as the 
Global Reporting Initiative (GRI). The fact 
that GRI does not take a quotient approach 
makes it possible for reporters to show year-
over-year improvements in social and 
environmental performance, while their 
actual bottom-line performance when 
compared to standards of sustainability may 
be worsening.  

Other strengths of the Social Footprint 
include its flexibility, as it can be tailored to 
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show performance against various standards 
for social and environmental performance, 
such as the UN Global Compact. It can also 
be computed at any geographic scale of 
analysis--locally, regionally, nationally, or 
internationally. Finally, the Social Footprint 
uses metrics that can readily be integrated 
into financial reports, enhancing the 
relevance of the method.  

 
 
Source: SocialFunds.com at 
http://www.socialfunds.com/news/article.cgi
/article1968.html 
 

FINANCIAL WONKS MEET 

TREEHUGGERS: NEW TOOL 

PLACES VALUATION ON 

CORPORATE SUSTAINABILITY  
by Bill Baue  February 14, 2006  

The sdEffect analytical framework takes the 
next step in establishing metrics to translate 
sustainable development into valuation.  

SocialFunds.com -- Financial geeks and 
environmental and social activists alike will 
love the middle section of the report 
accompanying the launch of sdEffect, a new 
Pilot Analytical Framework that translates 
corporate sustainable development (SD) 
practices into financial valuation. This 
section includes lots of numbers and 
percentages and acronyms for financial 
analysis techniques, including ratio analysis 
(such as price to earnings, or P/E), 
discounted cash flow (DCF), rules of thumb 
valuation, economic value added (EVA), 
and option pricing. It also includes terms 
rarely if ever seen on financial analysts' 
spreadsheets, such as greenhouse gas (GHG) 
emission reductions, diversion of non-
hazardous waste from landfills, respect for 
Aboriginal peoples/First Nations, and 
awards for environmental reporting.  

While socially responsible investing (SRI) 
and corporate social responsibility (CSR) 
have long been integrating SD 
considerations philosophically and in 
practice, the sdEffect marks the inaugural 
effort to "show direct causal links between 
SD and financial factors."  

"In the world of financial analytics, there is 
no better measure than impact to the bottom 
line," writes Don Reed, president and CEO 
of Franklin Templeton Investments in the 
report's Foreword. "The challenge is how to 
translate the concept of sustainable 
development to the bottom line performance 
of a company."  

"The report provides the first steps in using 
financial language to measure the impact of 
sustainable development on the bottom 
line," he adds.  

Ron Yachnin, principal of Yachnin & 
Associates and one of report's authors, 
confirms the seminal nature of the 
framework.  
 
"As far as we know, this is entirely new," 
Mr. Yachnin told SocialFunds.com, though 
he acknowledges that firms such as 
Goldman Sachs (GS), Citigroup (C), Merrill 
Lynch (MER), and Generation Investment 
Management have been integrating SD 
factors into their financial analysis. "It's hard 
to know what financial analysts at Goldman 
Sachs are doing behind closed doors, but we 
suspect they are not doing this."  

The sdEffect framework makes public its 
analytical techniques, so that mainstream 
financial analysts can finally quantify the 
financial implications of issues they 
previously ignored because they considered 
them "soft" or did not understand how to 
valuate them.  
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"Financial audiences often are unfamiliar 
with the environmental and social language 
of SD, but they are extremely adept at 
assimilating information when it is 
expressed in terms of revenue growth or free 
cash flow (magnitude of cash flows, timing 
of cash flows, risk of cash flows)," states Mr. 
Yachnin and co-authors in the report.  

The report focuses on five Canadian mining 
companies--Alcan (ticker: AL), INCO (N), 
Falconbridge (FAL), Placer Dome (PDG), 
and Teck Cominco (TEK-MVA.TO)--in part 
to limit scope to one sector, and in part 
because all five have produced recent 
sustainability reports. The report notes the 
challenges of extracting sufficient data even 
from these reports.  

"It was a surprise finding that the data in the 
sustainability reports isn't predisposed to 
dealing with quantitative analysis," said Mr. 
Yachnin, who estimates that only about 10 
percent of the information in sustainability 
reports can be translated into financial 
valuation. "What we found in looking at 
these sustainability reports is that they are 
very descriptive about what companies are 
doing, but when it comes to providing 
information about how sustainable 
development initiatives add value to their 
businesses, they stop short."  

Despite the small amount of quantitative 
data, sdEffect methodology still yielded 
seemingly significant results. For example, 
the report uses discounted cash flow as well 
as price-to-cash-flow-per-share (P/CFPS) 
valuations to determine that Falconbridge's 
GHG emissions reductions (six percent 
energy consumption reduction per unit of 
output) results in increases per share value 
of $1.62 to $2.44.  

Labeling the framework "pilot" 
acknowledges the early stages of 

development, and the report maps out next 
steps and recommendations.  

"To facilitate the identification of additive 
value and translation into financial valuation, 
it is therefore recommended that companies 
report key SD metrics and related valuation 
information in a single summary table; 
preferably appearing early in related reports 
and communications," states the report. 
"Two main types of additional investigation 
are required to advance this field over the 
immediate term [including] 1) conducting 
comparable analyses for other sectors and 
additional metrics, and 2) working with 
companies to apply the framework."  

"We have already had a number of 
expressions of interest to join the initiative 
including from an multilateral organization, 
a major mining company and a Canadian 
based bank," said Mr. Yachnin.  

 

PWC REPORT: BUSINESS NEEDS TO 

COMMIT TO SUSTAINABLE 

DEVELOPMENT  

EurActiv.com, 12 April 2006 - A new 
PricewaterhouseCoopers' report says 
companies will be driven by sustainable 
development in the next ten years. It 
identifies six trends that will encourage 
businesses to be more socially and 
environmentally responsible in the future.  

The PwC report "Corporate Responsibility: 
Strategy, Management and Value" 
recognises that environmental and social 
leadership will be essential to business 
success in the 21st century. The authors of 
the report see six major trends that will lead 
to greater commitment of industry and 
business to sustainability:  

• global markets will play a much bigger 
part than government policy in the 
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decision-making process of companies, 
especially in the form of shrinking 
supply and growing demand for natural 
resources; labour and distributions costs 
or environmental and health legacies;  

• the  financial model of current decision-
making (in governments and business) 
will be revised to include new scenarios, 
new data and new risks; it will 
incorporate a growing number of 
intangibles and non-financial issues;  

• innovation will be key, but will be more 
than technological: changes in our 
behaviour, geopolitical structures and 
product design and development;  

• globalisation will diminish the role of 
the state; this will not be easy and 
sometimes driven by disruptions such as 
increasing pressure on scarce resources, 
changing patterns of global demand or 
growing awareness that we are a global 
community;  

• progress towards sustainability will 
be  incremental , not revolutionary but 
specific catalysts may cause sudden 
disruptions and spurts of great change  

• the  global media will play a big role in 
awareness-building.  

The report, which also looks at regional 
sustainability issues (challenges for Europe, 
the US or Asia) should be mandatory 
reading for all EU stakeholders involved in 
defining the EU's review of its sustainable 
development strategy and the new CSR 
strategy of the Commission.  

 

FIDUCIARY DUTY REDEFINED TO 

ALLOW (AND SOMETIMES 

REQUIRE) ENVIRONMENTAL, 

SOCIAL AND GOVERNANCE 

CONSIDERATIONS by William Baue  

A report commissioned by UNEP FI and 
prepared by Freshfields attorneys dispels the 
persistent myth that laws prevent fiduciaries 
from considering environmental, social, and 
governance issues.  

SocialFunds.com -- The longstanding 
conventional wisdom that fiduciary duty 
precludes environmental, social, or 
governance (ESG) considerations in 
institutional investment decisions was 
overturned by a report released at the United 
Nations Environment Programme Finance 
Initiative (UNEP FI) Global Roundtable last 
week. The report, entitled A legal framework 

for the integration of environmental, social 

and governance issues into institutional 

investment, was conducted pro bono by 
Freshfields Bruckhaus Deringer, a London-
based global law firm.  

"A number of the perceived limitations on 
investment decision-making are illusory," 
said Paul Watchman, a Freshfields partner 
and lead author of the report. "Far from 
preventing the integration of ESG 
considerations, the law clearly permits and, 
in certain circumstances, requires that this 
be done."  

Jim Hawley, co-director with Andrew 
Williams of the Center for the Study of 
Fiduciary Capitalism at St. Mary's College 
of California and co-author with Prof. 
Williams of The Rise of Fiduciary 

Capitalism, speaks in superlatives about the 
report's importance.  

"The report is extraordinarily significant for 
a number of reasons--first, it essentially flip-
flops the conventional wisdom on fiduciary 
duty, completely turning it on its head," Prof. 
Hawley told SocialFunds.com. "Second, the 
fact this report was prepared by Freshfields--
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the third largest law firm in the world, well 
known as a corporate fiduciary firm--carries 
huge clout."  

The UNEP FI Asset Management Working 
Group (AMWG), a group of 13 asset 
managers including ABN AMRO, BNP 
Paribas, Calvert Group, Citigroup, 
Groupama, Insight, Nikko, and Sanpaolo 
IMI, commissioned the 150 page report to 
answer a specific set of questions. Namely, 
are ESG considerations "voluntarily 
permitted, legally required, or hampered by 
law and regulations" by public and private 
pension funds primarily and insurance 
company reserves and mutual funds 
secondarily. The report analyzes this 
question in a number of regions, including 
those bound by "common law" (US, UK, 
Australia, and Canada) where case law 
allows for a degree of flexibility of 
interpretation, as well as those bound by 
"civil law" (France, Germany, Italy, Spain, 
and Japan) where rules are "frozen in codes 
and often rigid doctrine."  

"The Freshfields analysis confirms 
something many people--myself included--
have been saying: not only it is permissible 
to consider ESG factors, but fiduciary duty 
requires that they be considered where there 
is the potential for material, financial impact 
from those factors," University of Illinois 
College of Law Professor Cynthia Williams 
told SocialFunds.com. "Thus, the impacts of 
climate change and how to mitigate them 
would be something that trustees and other 
fiduciaries really must consider, since the 
physical risks from climate change, and the 
regulatory and legal risks, portend serious 
financial impacts in addition to social 
impacts, health, welfare, and other impacts." 

While the conventional wisdom has long 
been disputed by some fiduciary duty 
experts, support for them from the legal 

profession has been spotty. One of the few 
instances of support was a November 2000 
paper by Baker & McKenzie, one of the 
largest US law firms, commissioned by the 
California County Employee Retirement 
System, which opined that state law allows 
fiduciaries to consider ESG issues if they 
maximize returns.  

The Freshfields report takes a much bolder 
stance while also advancing a more nuanced 
approach to profit maximization.  

"[T]here is no duty to 'maximize' the return 
of individual investments, but instead a duty 
to implement an overall investment strategy 
that is rational and appropriate to the fund," 
states the report.  

"It's not clear to me what the implication of 
the Freshfields report is regarding 
maximizing individual returns, as its stance 
has a number of possible implications--it 
may be that maximizing a particular firm or 
sector, you're minimizing another firm or 
sector," said Prof. Hawley. "The report 
never fleshes this out, so it will be 
interesting to see if Freshfields or others 
pursue this point."  

"Also, the report raises the question of 
'interest,' in that fiduciary obligation must be 
in the interests of beneficiaries, but does that 
mean immediate financial interests, or 
broader, longer-term interests?" asked Prof. 
Hawley. "If what you do now is very likely 
to create a world 30 years from now that's 
far more polluted, is that in beneficiaries' 
best interest or not?"  

The report leaves this question unanswered, 
noting only that there are different 
interpretations of the term "interest," both 
legally and in different jurisdictions--in 
some cases, the term is totally ambiguous, 
according to the report.  
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While the report represents a coup for 
fiduciaries who already rejected 
conventional wisdom, such as the California 
Public Employees Retirement System 
(CalPERS) and TIAA-CREF, it remains to 
be seen how the broader community of 
fiduciaries will receive the report.  

"I think what fiduciaries need to do is take a 
close hard look at what their practices are 
and recognize at the very least that there are 
varying expert opinions on what their 
obligations are," said Prof. Hawley. "When 
fiduciary lawyers say 'you can't do anything 
around ESG issues,' fiduciaries can cite the 
Freshfields opinion and say, 'wait a minute, 
now we're also being told it's a breach not to 
do due diligence on ESG issues.'"  
 
"We need to at least open this conversation 
up, and I think that's what's going to 
happen," he added "We'll see a range of 
action--as well as inaction."  

 
Source: SocialFunds.com 03.11.05 
 
 

UNITED NATIONS ENDORSES SRI 

STRATEGIES IN LAUNCHING 

PRINCIPLES FOR RESPONSIBLE 

INVESTMENT  
 

Some 50 institutional investors globally 
representing $4 trillion in assets have signed 
on to the Principles, which promote the 
consideration of environmental, social and 
governance factors.  

SocialFunds.com -- Socially responsible 
investing (SRI) strategies serve as the 
foundation for a new United Nations 
initiative, the Principles for Responsible 
Investment (PRI). Launched last week at the 
New York Stock Exchange with 32 
institutional investors representing $2 

trillion as signatories, the Principles gained 
another 18 institutional investors--doubling 
the assets represented to $4 trillion--at the 
European launch in Paris today.   

"These Principles grew out of the 
understanding that while finance fuels the 
global economy, investment decision-
making does not sufficiently reflect 
environmental, social, and corporate 
governance considerations--or put another 
way, the tenets of sustainable development," 
said UN Secretary-General Kofi Annan. 
"Developed by leading institutional 
investors, the Principles provide a 
framework for achieving better long-term 
investment returns and more sustainable 
markets."  
 
Citing the lack of a framework as the 
primary obstacle to integrating 
environmental, social, and governance (ESG) 
considerations into the investment decision-
making process, Secretary-General Annan 
proposed the development of the Principles 
in early 2005. The UN Global Compact and 
the United Nations Environment Programme 
Finance Initiative (UNEP FI) coordinated 
the convening of an "Investor Group" of 20 
institutional investors from 12 countries to 
draft the Principles. Another group of 
stakeholders representing investors, 
governmental and intergovernmental 
agencies, nongovernmental organizations 
(NGOs) and academics supported the work 
of the Investor Group from April 2005 to 
January 2006.  

The Investor Group developed six 
overarching Principles, underpinned by 35 
possible actions, to guide institutional 
investors and asset managers in practicing 
responsible investment. The Principles 
include integrating ESG issues into 
investment analysis, practicing active 
ownership and proxy voting, seeking ESG 
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disclosure by companies, promoting uptake 
of the Principles, collaborating with other 
signatories, and reporting on progress of 
implementation of the Principles.  

The Principles target "large, diversified 
institutional investors that operate within a 
traditional fiduciary framework." The 
Principles specifically require signatories to 
apply the Principles across the entire 
organization, preventing organizations from 
claiming signatory status based on limited 
SRI fund offerings or isolated ESG practices. 
This provision requires organizations to 
embrace SRI strategies across the board, 
though the Principles promote shareowner 
engagement and active voting while 
discouraging exclusionary screening based 
on ESG considerations.  

"Through their focus on engagement, not 
divestment, the Principles represent a major 
milestone in our efforts to root global 
business in universal values to achieve a 
more sustainable global economy," said 
Georg Kell, executive head of the Global 
Compact.  
 
Signatories fall into three categories: asset 
owners, investment managers, and 
professional service partners. Asset owners 
include some of the largest state pension 
funds, such as the California Public 
Employees Retirement System (CalPERS), 
the New York State and Local Retirement 
Systems, and the Connecticut Retirement 
Plans and Trust Funds (CRPTF). Other asset 
owners include the Universities 
Superannuation Scheme (USS) in the UK, 
the Caisse des Depots et Consignations 
(CDC) and the Fonds de Reserve pour les 
Retraites (FRR) in France, and the Canada 
Pension Plan Investment Board.  

"The United Nations, for its part, must 
practice what it preaches," said Secretary-

General Annan. "Therefore, I am also 
pleased to announce that the UN Joint Staff 
Pension Fund, with nearly $30 billion in 
assets, is signing on to these Principles."  

The UN had come under criticism for 
promoting responsible investment while not 
enacting it with its own investments, so its 
signing of the Principles adds a significant 
imprimatur to the initiative.  

"We at Innovest are delighted to see the 
adoption of the UN Principles by so many 
large and influential investors--we're 
optimistic that this represents a significant 
sea-change, and will enrich the mainstream 
investment process considerably," said 
Matthew Kiernan, chief executive of 
Innovest Strategic Value Advisors. Dr. 
Kiernan has been critical of UN inaction on 
implementing responsible investment for its 
own pension fund in the past. "Inevitably, 
however, as with any undertaking of this 
scope, the devil will be in the details of how 
each signatory actually breathes real life into 
the Principles in its investment practices." 

The Principles address this potential 
shortcoming, though may fall short of 
solving it.  

"There are no legal or regulatory sanctions 
associated with the Principles [as they] are 
designed to be voluntary and aspirational," 
according to the Principles website. "There 
may be reputational risks associated with 
signing up and then failing to take any 
action, but the commitments are, for most 
signatories, a work in progress and a 
direction to head in rather than a prescriptive 
checklist with which to comply."  

"The initial focus is on innovation, 
collaboration and learning by doing," the 
website continues. "As the project develops 
over time, the Board will consider how 
signatories can monitor and report on 
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progress."  
 
The launch of the Principles represents their 
first phase, with the second phase focused 
on promoting adoption of the Principles by 
additional investors, gathering resources to 
support implementation, and facilitating 
collaboration amongst signatories.  

 
Source: SocialFunds.com by Bill Baue 

02.05.06 
 
 
 
DO WE NEED NUCLEAR ENERGY?   

TENSION IN THE UK. 

 

Two contradictory views are keeping the 
debate over nuclear fuel in a classic trade off 
mode. WWF and the UK government are 
strutting their wares, as the following 
illustrate: 
 
Energy gap is a nuclear myth 

Tuesday 9 May 2006 

 

The UK can meet its future energy needs 
and reduce climate polluting emissions 
without resorting to new nuclear power, 
according to a new report commissioned by 
WWF. 
 
The report The Balance of Power by 
independent consultants ILEX shows that by 
increasing renewable energy and cutting 
energy waste the power sector could actually 
reduce emissions by 55 per cent by 2025. 
 
Keith Allott, Head of climate change at 
WWF, said: "The much talked about 'energy 
gap' is simply a myth which has been 
perpetuated to justify the resurgence of 
nuclear power. This report shows that a 
renewed focus on reducing demand for 
electricity and increasing the use of 

renewable energy and microgeneration 
would make new nuclear redundant. We can 
not only meet energy demand without 
resorting to new nuclear power, but with the 
right measures we can reduce emissions 
from electricity generation too." 
 
The report analysed future energy 
generation and carbon dioxide emissions 
under the assumption that no nuclear power 
stations were built. It looked at three 
different scenarios ranging from business as 
usual to a greener scenario. 
Fairly modest measures to reduce the growth 
in electricity demand and increase 
renewable energy to 25 per cent by 2025 
could help the power sector to reduce 
emissions by 55 per cent from 1990 levels, 
according to the report. In contrast, under 
current 'business as usual'' policies, the 
power sector's emissions would be reduced 
by just 18 per cent by 2025. Both these 
scenarios require a high dependence on 
imported gas, but the 'business as usual' 
scenario would require considerably more 
gas because the total demand for electricity 
would be higher.  
 
WWF, which has submitted the report to the 
government's Energy Review, is calling on 
the government to introduce a Carbon 
Budget that would set year-on-year 
emissions reduction targets for the UK. 
WWF also wants the government to set 
tough limits on pollution from the power 
sector through the second phase of the 
European Emissions Trading Scheme. 
 
"The solutions to both tackling climate 
change and meeting our future energy needs 
are on the table for the government to 
consider," added Keith Allott. "The only 
barrier to putting the UK on a low carbon 
future is political will. We have seen the 
environment rocket up the political agenda 
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in the last month with opposition parties 
putting real pressure on the government. 
Tony Blair's environmental credentials rest 
on whether he is prepared to make the tough 
decisions required to really make a 
difference." 
 

Source: WWF 
http://www.wwf.org.uk/news/n_000000258
7.asp 
 

 

BLAIR CULLS DEFRA MINISTERIAL 

TEAM 

The removal of Margaret Beckett and three 
junior ministers from the Environment 
Department in the Cabinet reshuffle was 
designed to smooth the way for nuclear 
power, observers believe. 

Prime Minister Tony Blair embarked on an 
extensive reshuffle last week following 
Labour’s resounding defeat in the local 
elections. 

The appointment of David Miliband as 
Secretary of State for the Environment, is 
seen by some commentators as a ruse to 
counter the new emphasis on environmental 
issues from the youthful Conservative 
leader, David Cameron. At 40, Mr Miliband 
is just one year older than Mr Cameron, but 
more than 20 years younger than Mrs 
Beckett or her predecessor as Environment 
Secretary, John Prescott. 
 
A leading Blairite and former head of the 
Prime Minister’s policy unit, Mr Miliband 
was Minister of Communities and Local 
Government before the reshuffle and 
something of an unknown quantity in his 
new role. But Mrs Beckett’s elevation to the 
key post of Foreign Secretary could help Mr 
Miliband fight the environment’s corner in 
Cabinet. 
 
Source: These comments are extracted from 
http://www.endsreport.com/index.cfm?actio
n=bulletin.article&articleid=15692 
 

 

NEW GLOBAL ACCOUNTING BODY 

NINE PROFESSIONAL ACCOUNTING 

BODIES JOIN FORCES IN GLOBAL 

ACCOUNTING ALLIANCE 

By Andy Lymer 

 
The Institute of Chartered Accountants in 
Ireland has joined forces with eight other 
professional accounting organisations 
including the Institute of Chartered 
Accountants in England & Wales (ICAEW), 
the Institute of Chartered Accountants of 
Scotland (ICAS) and the American Institute 

of Certified Public Accountants (AICPA) to 
form the Global Accounting Alliance. 
 
Representing over 700,000 of the world’s 
leading professional accountants, the Global 
Accounting Alliance will promote quality 
professional services, global membership 
support, sharing of information and 
collaboration on important international 
issues. The Alliance will work with national 
regulators, governments and stakeholders, 
through member-body collaboration, 
articulation of consensus views, and 
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working together, where possible, with other 
international bodies. 

 
Commenting ICAI Chief Executive, Pat 
Costello said: “The Global Accounting 
Alliance builds on the existing and close 
working relationships between the 
international chartered bodies. There are a 
number of issues facing our members where 
our voice will be much stronger if we speak 
as one body. The Global Accounting 
Alliance will play an important role in 
representing the views and interests of our 
members with national regulators, 
governments and stakeholders.” 
Said Eric Anstee, Chief Executive of the 
ICAEW: “This is an important step in the 
development of a global approach for our 
profession and for our respective bodies. By 
working more closely with our colleagues in 
the other capital markets around the globe, 
we will be able to provide leadership to the 
profession, working as one on key issues 
and initiatives that are important to our 
members.” 
 
Added Des Hudson, Chief Executive and 
Secretary of ICAS: “Increasingly, the roles 
of Chartered Accountants or indeed their 
career aspirations mean they work in 
countries other than their own. Through the 
Global Accounting Alliance, we will be 
better able to support our overseas members 
as well as promoting the portability and 
recognition of their national qualification.” 
 
The founding members of the GAA are: 
 

• American Institute of Certified Public 
Accountants (AICPA) 

• Canadian Institute of Chartered 
Accountants (CICA)  

• Hong Kong Institute of Certified Public 
Accountants (HKCPA) 

• Institute of Chartered Accountants in 

Australia (ICAA) 

• Institute of Chartered Accountants in 
England and Wales (ICAEW) 

• Institute of Chartered Accountants in 
Ireland (ICAI) 
Institute of Chartered Accountants of 
Scotland (ICAS) 

• New Zealand Institute of Chartered 
Accountants (NZICA) 

• South African Institute of Chartered 
Accountants (SAICA)  

 
Watch for their new logo as follows: 
 

 
Source: AccountingEducation.com 04.05.06 
 

Ed. We look forward to viewing 
engagement of the GAA with sustainability 
accounting, reporting and accountability 
issues. 

 

CSR INDEX IN AUSTRALIA 

Leon Gettler, of The Sydney Morning 
Herald, reports that Westpac has beaten 
other businesses in their social responsibility 
reporting, but that the gap between the 
various Australian participants in the 
Corporate Responsibility Index is 
narrowing. 

He comments “Australia's third annual 
Corporate Responsibility Index, published 
today in The Sydney Morning Herald and 
The Age, ranks Westpac in No.1 position out 
of 29 companies in the 2005 rankings. 
Australia's fourth biggest bank achieved a 
near perfect score of 99.8 per cent, 
compared with 99.5 per cent the year 
before.” 
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A larger number of companies appear to be 
installing systems to address issues such as 
work-life balance, occupational health and 
safety, community investment, labour rights 
in the supply chain, diversity, workplace 
relations and employee engagement and 
environmental issues such as climate change 
and waste and resource management. As a 
result, the overall average was 85.3 per cent, 
up on the previous year's figure of 81.9 per 
cent and 77 per cent the year before that. 

However, the article does draw attention to 
an apparent gap between rhetoric and 
practice, with more businesses adopting 
social responsibility in principle but many 
not incorporating it into the way they 
conduct their business. 

Inevitable turnover has occurred in the 
companies participating. Gettler observes 
“New companies joining the index were 

Caltex Australia, Hewlett Packard Australia, 
Savings & Loan Credit Union (SA) and 
Unilever. AWB, which appeared in the 
inaugural index but dropped out the 
following year, re-appeared this year. Three 
companies dropped out of the index 
altogether: BP, P&O and Vodaphone. 

Toyota moved from fourth to second spot at 
95.7 per cent and ANZ closed the gap on 
Westpac, moving into third spot at 94.9 per 
cent, compared with 87 per cent the year 
before when it finished eighth. 

BHP Billiton finished in fourth spot. While 
the world's biggest mining company had 
slipped down a notch from last year's third 
position, its score was higher - 94.5 per cent 
versus 92.7 per cent.” 

Source: The Sydney Morning Herald 15 
May 2006. 

CALL FOR PAPERS: ENVIRONMENTAL 

MANAGEMENT ACCOUNTING 

NETWORK 

Dear EMAN members and friends, dear 
prospective authors,  
 
After the successful publication of three 
EMAN books and with the fourth (on 
“Sustainability Accounting and Reporting”) 
currently in print at Springer Publishers, we 
would like to inform you about the call for 
papers for the fifth book in the EMAN series 
on Environmental Management Accounting, 
to be titled "Environmental Management 
Accounting for Cleaner Production". 
 

Following the tradition of EMAN we intend 
to publish an official EMAN book with the 
best conference papers selected from this 
year’s conference and other quality papers 
related to the topic. We would therefore like 
to invite you to submit a full paper to be 
considered for publication in the official 
EMAN book on "Environmental 
Management Accounting for Cleaner 
Production".  
 
Papers should not exceed 4,000 to 6,000 
words in length for theoretical papers or 
broad empirical studies, and 2,500 to 4,000 
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words for case studies. They should follow 
the editorial “Submission Guidelines for 
Prospective Authors” which can be 
downloaded from the EMAN homepage (go 
to www.eman-eu.net and then see under 
"submissions"). In order to secure a high 
quality of publication, all papers will be 
double-reviewed. Submitted papers should 
be of original quality and make clear their 
relevance either to accounting and cleaner 
production or to sustainability/ 
environmental management accounting in 
general, as well as to managerial practice 
and/or academic significance. 
 
In order to be able to publish 
"Environmental Management Accounting 
for Cleaner Production" as promptly as 
possible, we ask you to submit the full paper 
by 31 July 2006 to: submissions@uni-
lueneburg.de 
 
If you have problems with the deadline 
please contact us. 
We are looking forward to your 
contributions for the book. 
Stefan Schaltegger, Martin Bennett, Roger 
Burritt and Christine Jasch 
 
 

SUSTAINABILITY AND THE 

PROFESSIONAL ACCOUNTANT IN 

BUSINESS  

As part of its sustainability action plan, the 
PAIB Committee of IFAC is preparing a 
new information paper entitled The Role of 

the Professional Accountant in Business in 

Sustainability. The new paper, which will be 
released later in 2006, will provide an 
overview of the concept of sustainability, 
explain its relevance to the professional 
accountant in business and their 
organization, and identify why professional 
accountants should build basic competence 
in sustainability. In conjunction with the 
development of the information paper, 
interviews will be conducted with 
professional accountants from around the 
world to understand the role they play in 
their organization's approach to 
sustainability. The interviews will form the 
basis for a theme booklet to be released in 
the next few months.  

For more information on this and other 
PAIB Committee projects, visit its home 
page on the IFAC website at 
www.ifac.org/PAIB.  

 

FORA - APCEA (XIAMEN) 

 CONFERENCE AND BOOK - APCEA (ANU) 

XIAMEN INTERNATIONAL FORUM 

FOR COASTAL CITIES 2006 

(XIFCC2006) WILL BE HELD IN 

XIAMEN, PR CHINA, FROM 12 TO 13 

OCTOBER 2006.  
 
The Forum is co-organized by the United 
Nation’s Development Program (UNDP), 
State Oceanic Administration People’s 

Republic of China (SOA), Regional 
Programme on Partnerships in 
Environmental Management for the Seas of 
East Asia (PEMSEA). The theme of the 
XIFCC2006 will be “Water Resource 
Sustainability in Coastal Cities”, and the 
Forum will consist of three sessions 
including Marine Policy, Mayor’s Dialogue 
and Marine Science.  
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In parallel, a variety of side events will be 
organized in Xiamen, such as ocean topic 
seminars/workshops, an ocean science and 
technology exhibition, and public awareness 
building activities. 
 
Prior to XIFCC2006, the Xiamen 
International Forum for Coastal Cities 2005 
(XIFCC2005) was conducted between 7-9 
October 2005 through the initiative of 
Xiamen Municipal Government and the 
support and collaboration of international 
organizations and coastal cities. The forum 
participants, in particular coastal mayors and 
leaders, expressed their commitments to 
work together in addressing their common 
concerns and problems, by signing the 
“Xiamen Declaration on Coastal Cities: 
Global Cooperation for Sustainable 
Development”.  
 
To maintain the momentum of local leaders’ 
enthusiasm toward global cooperation, the 
forum participants also proposed organizing 
the international forum on a regular basis.  
 
Further information about the forum can be 
found at http://www.worldoceanweek.org or 
http://www.oceanweek.org . 
 

 

THE COASTAL AND OCEAN 

DEVELOPMENT INSTITUTE (CODI), 

XIAMEN UNIVERSITY. 
 

The Coastal and Ocean Development 
Institute (CODI), Xiamen University, a 
research organization of Xiamen University 
established in Oct. 2005, is dedicated to 
initiate research and higher education on 
ocean and coastal sustainable development 

science ， with the support of relevant 

international organizations and Xiamen 
Municipality. 

 
CODI’s primary mission is to create a 
platform to encourage the interdisciplinary 
program through taking advantage of the 
multi-discipline resource within the 
university, and collaborating with other 
highly respected regional, national and 
global institutions; to train quality 
comprehensive talent, and to provide science 
and technology support for the decision-
making towards ocean and coastal zone 
sustainable development. 
 
CODI is devoted to the scientific research 
on the frontier of the sustainable 
development in ocean and coastal area. 
Currently research fields mainly include: the 
ecosystem-based integrated management in 
coastal zone/watershed, marine economic 
development, ocean policy and law, 
environmental accountability, the 
establishment of a harmonious society in 
coastal area and the marine monitoring and 
management information system, etc. 
Meanwhile, CODI will also provide training 
services for the capacity building on ocean 
and coastal resource utilization and 
environmental management. 
 
At present, the institute has already involved 
the following key research units, “Center for 
Oceans policy and Law XMU-COPL)”, 
“Asia Pacific Centre for Environmental 
Accountability (APCEA-Xiamen Branch)”, 
“Environmental Impact Assessment Center”, 
and “Xiamen International Training Center 
for Coastal Sustainable Development”. 
CODI has brought together distinguished 
researchers with multi-disciplinary 
background of oceanographic science, 
environmental science, economics, 
sociology, law, and management science, 
etc.  Internationally famous scholars are 
invited to be as visiting professors or 
academic committee members of CODI as 
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well. 
 
It is the goal of the Institute to develop into a 
world recognized research and training base 
for the sustainable development of the ocean 
and the coastal area, and to provide science 
and technology support for the local, 
national, and Asian-Pacific areas to achieve 
Ocean & Coastal Sustainability. 
 
Further information about CODI can be 
found at http://codi.xmu.edu.cn 

 

CALL FOR PAPERS 6
TH

 

AUSTRALASIAN CONFERENCE OF 

SUSTAINABLE TERTIARY 

EDUCATION 20
TH

 – 22
ND

 SEPTEMBER 

2006 BALLARAT UNIVERSITY, 

BALLARAT, VICTORIA, AUSTRALIA 
 

In the past 6 years the growth of 
sustainability initiatives in the Australasian 
tertiary sector has been phenomenal, during 
this conference we encourage participants to 
stop and reflect on the sectors’ successes 
and failures in regards to sustainability and 
to focus in particular on the roles of theory, 
practice and learning. Papers and workshops 
that focus on operationalising theory, 
learning from past mistakes, implementing 
best practice initiatives, or developing new 
theoretical perspectives will be most 
welcome. 
 
In order to meet the needs of all delegates, 
the conference presentations will be divided 
into two streams: Campus Sustainability 

and Education for Sustainability (EfS). 

The presentations submitted for 
consideration in the Education for 

Sustainability stream will be peer reviewed 
by a recognised panel of experts in the EfS 
field – we strongly encourage academics to 
submit papers for consideration. 
Presentations submitted for consideration in 

the Campus Sustainability stream will not 
be peer reviewed but will be assessed by a 
panel of Environmental Managers from 
Australian and New Zealand Universities. 
 
Suggested sub themes within the Campus 

Sustainability stream include: 

• Best practice campus sustainability 
initiatives (e.g. green design, energy 
conservation, recycling or transport, 
biodiversity planning etc) 

• Learning from past mistakes and heroic 
failures 

• Leading edge sustainability planning and 
reporting 

• New perspectives in environmental 
management in the tertiary sector 

• Partnerships towards sustainability (e.g. 
collaborations between universities and 
government, between universities, 
universities and private industry) 

 
Suggested sub themes with the Education 

for Sustainability stream include: 

• Best practice EfS initiatives 

• Learning from other sectors  

• Communicating sustainability in the 
tertiary sector 

• The role of universities in sustainability 

• New theories of EfS and critical reviews 
of existing theories 

If you are interested in presenting a paper 
under the Campus Sustainability stream 
please send a 300 word abstract to 
David.Carpenter@anu.edu.au by Friday 

21
st
 July 2006.  

 
If you are interested in presenting a paper 
under the Education for Sustainability 
stream please forward a 300 word abstract to 
Rob.Dyball@anu.edu.au by Friday 30

th
 

June 2006. This abstract will be reviewed 
within 4 weeks of submission and you may 
be required to submit a revised abstract by 
Friday August 25th 2006. If your paper is 
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accepted you will required to submit to the 
Editorial Committee a paper of at least 2500 
words but no more than 3500 words by 
Friday 27th October 2006. This paper will be 
published on the ACTS website and further 
publishing in appropriate journals or 
monographs will be sought.  
 
All paper presentations will be 30 minutes 

in duration inclusive of questions. 

 
If you are interested in facilitating a 
workshop under either stream please send a 
300 word outline of the proposed workshop 
to David.Carpenter@anu.edu.au by Friday 
21st July 2006. These workshops will be 1.5 
hours in duration.  
 
For more information please contact 

David.Carpenter@anu.edu.au or 02 6125 

2158. 

 

SUBMITTED BY ANU (APCEA) 
BRANCH. NEW BOOK: LEAL FILHO, 
WALTER / CARPENTER, DAVID (EDS.) 
SUSTAINABILITY IN THE 
AUSTRALASIAN UNIVERSITY 
CONTEXT 
 
Frankfurt am Main, Berlin, Bern, Bruxelles, 
New York, Oxford, Wien, 2006. 293 pp., 
num fig. and tables Umweltbildung, 
Umweltkommunikation und Nachhaltigkeit , 
Environmental Education, Communication 
and Sustainability Vol. 22. Edited by Leal 
Filho Walter 
Order online: www.peterlang.com SFR 
67.00 / €* 46.00 / €** 43.00 / £ 30.10 / US-$ 
51.95 
 
Sustainable development, i.e. the use of 
existing natural resources in a way that they 
are available in the long term for future 
generations, holds a central position at an 
international level. Sustainability has also 

found its way into academia, especially in 
North America, Europe and Australasia, 
where many universities include it in their 
programs. Due to their wealth of 
experiences and well-organised structure, 
Australasian universities provide a good 
example of how to promote sustainability in 
respect of policy as well as academic 
practice. In order to succeed and to last, 
sustainability initiatives must be 
incorporated into the structures and 
operational systems of universities. In 
addition to traditional efforts towards 
making provisions for sustainable 
development elements in the areas of 
teaching or research, a sustainability 
dimension must also be considered as part of 
extension works, operations, and in staff 
training. 
 
This book discusses the context of 
sustainability in the Australasian tertiary 
sector, provides examples of innovative 
education for sustainability initiatives, and 
presents details of leading campus greening 
projects. The authors hope that these 
examples can help and inspire people in 
other countries and regions as well. 
 

Contents: Kate Sherren: Pillars of Society: 
The Historical Context for Sustainability 
and Higher Education in Australia - Kate 
Sherren/Libby Robin: A Curriculum for a 
Cause? - Robert Dyball/David Carpenter: 
Human Ecology and Education for 
Sustainability - Peliwe P. Mnguni/Susan 
Long: Partnering for Sustainability: A Task 
not for the Faint-Hearted - John Reid/David 
Carpenter/Bart Meehan: Art for Earth's 
Sake: Creative and Interdisciplinary 
Collaborations for Sustainability in the 
Tertiary Sector - Stefan Kaufman/Will 
Symons/Zafi Bachar: The Green Steps 
Program: Fostering Environmental Change 
Agents - Sarah Holdsworth/Sarah 
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Bekessy/Peliwe Mnguni/Carolyn Hayles/Ian 
Thomas: Beyond Leather Patches (BELP): 
Sustainability Education at RMIT University 
- Carl Stepath/Hilary Whitehouse: Ripple 
Effects - A Study of the Learning Outcomes 
of Taking University Students to a Local 
Coral Reef - Almut Beringer/Peter Martin: 
Toward sustainable living through outdoor 
education - Peter Newman: The 
Sustainability Journey at Murdoch 
University – Belinda Towns/Chris Cocklin: 
Triple Bottom Line (TBL) Reporting and 
Strategic Change in Higher Education – 
Mark Boulet: The Monash University Green 
Office Program: Engaging Staff in 
Sustainable Work Practices – David 
Carpenter/Beth Mitchell/Bart Meehan: 

Planning for Biodiversity: a Challenge for 
Universities - Kathryn I. Hewson/Leanne K. 
O'Brien/Rachel M. Barker/Jeffrey G. 
Weston: Restoring the Waterways of 
University of Canterbury, Christchurch, 
New Zealand - Robin Tennant-Wood/John 
Sullivan: Towards a model for best practice 
recycling in the tertiary sector - Ross 
Kapitzke: Fish Passage Prototypes: 
Integrating Research, Teaching and 
Conservation - Barbara Dolamore/Ian 
Milne/Grant McPhail/David Currie: From 
Policy to Practice: Environmental 
Management at Christchurch Polytechnic 
Institute of Technology - Su Wildriver: 
Preventing Pollution from the Australian 
National University. 

 
 


