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1.0 Executive summary 

Life in the city is becoming increasingly precarious and uncertain, especially for young 

people – its future residents. In cities, they encounter conditions that are historically 

unique in their precariousness and more than ever in a state of flux due to globalisation.  

The Hawke-EU Centre study ‘Faith in the City’ was formulated to explore such life in 

the city, as experienced by young people today. The study was an appendage of a larger 

project of the same name funded by the International Centre for Muslim and non-

Muslim Understanding (MnM Centre) at the University of South Australia. That project 

was an initiative of the Centre’s former director and involved a team of global 

researchers. The intention of this research output was to enhance bilateral ties between 

the EU and Australia on the topics of the current conditions of city living, including 

poverty, young people, and faith in social welfare. 

The study sought to investigate the ways in which young people between the ages of 18 

and 34 in Europe and Australia create pathways to their future. It was comprised of two 

parts: (1) a comparative quantitative analysis of values and attitudes of young 

Europeans and Australians; and (2) a qualitative case study of young people in the city 

of Adelaide, South Australia.  

The original study brief for the quantitative aspect was to conduct 600 survey 

interviews of young people in both Europe and Australia. As the study budget did not 

provide adequate funding to perform this task, a profile of value orientations and social 

attitudes of young Australians versus Europeans was obtained by mining data from 

World Value Surveys (WVS) instead. These data were extracted from Wave 6 of the 

WVS, carried out between 2010 and 2014. The WVS data enabled us to quantitatively 

examine where differences and similarities occur between Australia and Europe for a 

wide range of young people’s beliefs and values on a broad range of issues.  

The quantitative analysis showed that young people in Australia and in the EU 

countries value family, hard work and the pursuit of satisfying personal lives. They are 

generally optimistic about the future. The majority are not interested in politics and 

religion, and they subscribe to liberal attitudes towards sexuality and cohabitation. They 

are tolerant of religious, ethnic and linguistic diversity. While life may be becoming 

more precarious in the city, in general they maintain social networks and personal 

attributes that equip them to meet its challenges.  
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The qualitative aspect of the study was initiated to contribute to a gap identified in the 

research with regard to capturing narratives about the real experiences of Australian 

youth (defined as 18–34 years) as they create their lives in cities in a rapidly changing 

world and context of ontological insecurity. The aims of this case study were to 

investigate the ways in which young people in an urban environment (Adelaide) make a 

life and livelihood; form connections and improvise opportunities; and draw upon 

others, institutions and faith practices. 

The data for this qualitative case study were collected through semi-structured 

interviews with 14 young people living in broader Adelaide in which they responded to 

open-ended questions about their experiences at work and during leisure time, in their 

homes/neighbourhoods and in the city. The interview transcripts were analysed to 

identify key themes and patterns. 

The young Adelaide participants were found to have good peer and family support 

networks in the city, and maintain these through judicious use of social networking 

modes. There was a tendency towards mobility among many of the interviewees, who 

have high expectations of what a city should offer them if they are to develop a life and 

a living to their satisfaction. While most of the participants had endeavoured with 

success to get a foot in the workplace early on, it was found that work precarity is an 

ongoing issue, particularly with regard to underemployment and ‘flexibility’ of casual 

work. This was especially the case for the young creative workers. Thus, the particular 

conditions and challenges faced by aspiring and active creative workers are a focus of 

discussion in this report. Many of these young people, regardless of their fields of 

interest and work, had effectively developed some adaptations to deal with the 

associated insecurity. Adaptations involved undertaking further education, and regular 

mining of peer and work networks for opportunities, including (online) social networks.  

Housing precarity was also found to be a problem, due to – or compounded by – work 

insecurity and unaffordability, and overall conditions of economic uncertainty. 

Participants’ views on diversity and tolerance in their city is also a minor theme in the 

case study discussion.  

Overall, most of the Adelaide participants had a degree of faith in their city and a 

perception that they could manage its conditions to create a ‘liveable’ livelihood. 

However, the report also attends to some of the circumstances under which young 

people can lose faith in the city. Lastly, some of the limitations of the case study are 

outlined, particularly with respect to sampling and the phenomenon of homophily.  
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It is recommended that the challenges and opportunities for young people in Adelaide 

identified in this report be taken into account in designing youth policies and services 

that support them to make a livelihood in and from this city – and not only so that they 

may simply ‘get by’ under the current local and global conditions. There is a need to 

enhance and maintain their faith in the city, such that they may hold a genuine desire to 

live here and be inspired to contribute to it, thereby shaping the city itself. The city’s 

future, after all, will be in their hands.  

 

2.0 Faith in the City: introduction 

The Hawke-EU Centre study Faith in the City was an appendage of a larger project funded by 

the University of South Australia’s MnM Centre, with a brief to investigate young people’s 

contemporary experiences of city living in a context of ontological insecurity and rapid 

changes associated with globalisation. 

The research brief of the Hawke-EU Centre project originally envisaged field work in Berlin 

and Adelaide. This was to involve a survey of 600 ‘young people living through crisis in 

cities’, followed by in-depth interviews of a selected smaller sample of the surveyed 

respondents in Adelaide and Berlin. Appendix A provides the original scope and deliverables 

of the Hawke-EU project. After the resignation of the former director of the MnM Centre in 

2014, the responsibility for carrying out the Hawke-EU Centre project was transferred to the 

new director in 2015.  

The execution of the project as envisaged in the original proposal, however, was severely 

constrained by the budget allocated for it, which amounted to A$38,195 of which only 

$28,000 was allocated for various stages of the fieldwork, including the survey of 600 young 

people in Berlin and Adelaide and intensive interviews of a smaller sub-sample of the 

surveyed respondents. Consequently, there was a considerable refiguring of the research 

project in consultation with the Hawke-EU project directors, in order for the project to carried 

out with such limited financial resources.  

The revised project blue print limited the number of interviews of young people between the 

ages of 18 and 34 in Adelaide to a maximum of 15. The European component was confined 

to ‘data-mining’ of values and moral, political and social challenges faced by young 

Europeans and Australians. These data were extracted from the World Value Surveys (WVS) 

of Germany, The Netherlands, Spain and Australia, carried out between 2012 and 2014. This 

report is thus a product of this revised and reconfigured Faith in the City project of the 
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Hawke-EU Centre. Further information will be provided about the methodology and focus in 

relevant parts of this report.  

 

3.0 Project outline 

Life in the city is becoming increasingly precarious and uncertain, especially for young 

people – its future residents. In the cities of the developed countries of the West and of 

developing countries, young people must design their lives and their futures under conditions 

of economic crisis and restructuring. They cannot assume that they will escape the poverty of 

their parents or retain their wealth, or be able to reproduce the cultural capital of their parents. 

The galloping pace of urbanisation is mainly the result of movements of young people to 

cities in search for a better future. In cities, they encounter conditions that are historically 

unique in their precariousness and more than ever in a state of flux due to globalisation.  

Against this backdrop, the revised research project sought to investigate the ways in which 

young people between the ages of 18 and 34 in Europe and Australia create pathways to their 

future and design contours of their life trajectories – both as conscious attempts to get 

somewhere, and by grabbing opportunities as they present themselves.  

The social, economic and cultural values and the choices young people make shape the 

trajectories of their lives, and in turn shape the city. At the same time these values and the 

actions emanating from them are not fixed. They give young people opportunities to 

improvise in order to create a better fit between the moral impulses carried in the social 

values and their aspirations for better futures. The improvisations of pathways are means to 

achieving literacy in a changing and globalising world, in order for young people to make 

their lives and livelihoods in the city. This literacy allows young people to become familiar 

with the city and the rules of various games played in the urban context. The prospects of 

making a life in the city depend on possibilities, sociabilities, skills and resources. They have 

to learn how to use the city; how to take risks and invest in it. To do that, they must have faith 

in the city and its myriad of institutions and their integrity. 

Thus, ‘faith in the city’ was envisaged as a conceptual framework to explore the core research 

questions:  

 How do young people envision their future in the city?  

 How do young people define their own role as agents of collective action in 

transforming the city as a vehicle of achieving their moral, social and economic 

aspirations?  
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The aim was to explore moral orientations that influence their access to scarce resources and 

their exploitations to create a ‘just’ living environment that encourages reciprocity, 

inclusivity and solidarity. 

As mentioned in the introduction to this report, given the paucity of financial resources, we 

had to improvise our methodology. Instead of collecting primary data in selected European 

countries and Australia, we used the World Value Surveys from the selected European 

countries and Australia to extract data about values, attitudes and the urban literacy of 

respondents aged 18 to 34, and performed a comparative analysis of similarities and 

differences between European and Australian youth. The extraction of European and 

Australian World Value Survey data was done by Dr Laurence Lester and the in-depth 

interviews in Adelaide were conducted by Ms Emily Collins. More details of the 

methodology are provided in the sections to follow. 

 

4.0 Aims and research questions 

The aims of the study were to investigate the ways in which young people in an urban 

environment create pathways for their futures – how they make a life and livelihood, form 

connections and improvise opportunities; and in what ways they draw upon others, 

institutions and faith practices. 

In capturing young people’s narratives of urban life, the research aims to contribute 

knowledge about young people’s experiences of city living, given its increasingly precarious 

nature in the contemporary context. 

The central research questions were: 

1. How do young people (defined as 18–34 years of age) think about and plan their 

futures living in the city context? 

2. What hopes do young people have with regard to city life? 

3. What social practices and institutions do young people engage in and draw upon in 

developing a life and livelihood for themselves in the city context? 
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5.0 Literature review 

The Faith in the City study was initiated to contribute to a gap identified in the research with 

regard to capturing the real experiences of youth as they create their lives in cities in a rapidly 

changing world and context of ontological insecurity.  

There have been claims in the literature that sociology researchers have focused too much on 

at-risk young people (Woodman 2013b), and have neglected the ‘ordinary’ young, or what 

Hardgrove et al. (2015, p. 1058) refer to as the ‘missing middle’. The Youth Research Centre 

at the University of Melbourne, with its ‘Life Patterns’ longitudinal project on ordinary 

young people in Australia, has already made a major contribution to addressing this gap. The 

focus of the Life Patterns work has been on Generation X and Y, and longitudinal tracking of 

youth transitions from school into work (Crofts et al. 2015), with a cross-generational 

comparison. Their participants included young people from country, regional and rural areas 

across Australia. Comparatively, our Faith in the City study takes a ‘snapshot’ approach of 

regular Australian youth, adds the perspectives of Generation Z, and focuses on young people 

making their way specifically in an urban setting.  

In his 1938 paper ‘Urbanism as a way of life’, Louis Wirth defines and describes the city as a 

“relatively large, dense, and permanent settlement of socially heterogenous individuals” (p. 

8), the “dwelling-place and the workshop of modern man [sic] … the initiating and 

controlling center of economic, political, and cultural life that has … woven diverse areas, 

peoples, and activities into a cosmos” (p. 2). Woodman and Leccardi (2015, citing Massey 

2005) assert there is a trend in sociological research to focus more on mobility than on place, 

and discuss spaces as networks of interrelations, created through social practices. An 

individual in a city may thus be considered a “mobile networked whole that is moving, 

morphing, messy” (Skelton and Gough 2013, p. 460).  

As to young people’s place within cities, and within urban studies, Skelton and Gough (2013, 

p. 455) argue that youth are generally ignored, despite the fact that over half of their 

population worldwide live within urban settings. They recognise young urbanites as 

significant actors and important social agents who – being everywhere and in everything in 

cities – interact with, construct, negotiate and navigate their urban environments, and 

circulate and consume products and ideas. Hardgrove et al. (2015), recruit the term 

‘navigation’ for illustrating how young people actively negotiate their current circumstances 

whilst also looking at what is to come.  
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Blatterer (2010) suggests that youth can no longer be clearly defined nor distinctly separated 

from adulthood, and neither are transitions from one to the other clear; for instance, young 

people do not clearly move ‘forward’ from school into work. The life paths of young 

individuals are fragmented, and may involve parallel trajectories and ‘reversals’. In the face 

of complaints that youth are not clearly settling down, that they are delaying becoming adults 

– however adulthood may be defined and with what characteristics it implies – it has been 

argued that contemporary structural and cultural conditions favour more non-committal, 

‘adolescent’ behaviours of mobility anyway.  

France and Haddon (2014, p. 306) discuss the trend of individuals in late modern society 

becoming ‘disembedded’ from traditional communal contexts. The opportunity aspect of this 

is that new life paths and identities can be created, but this requires the exercise of individual 

reflexivity. Young people (albeit those blessed with choices and personal freedom) are now 

more active in creating their own futures: what is termed ‘choice biographies’. Wyn and 

Dwyer (2000) state that this onus has been on young people since the 1980s.  

It has, however, been argued that what young people perceive as their own choice and agency 

in constructing their lives and livelihoods are more affected or determined by structural 

conditions than they are perhaps aware (Wyn and White 2000). In the case of Australia, since 

the early 1990s, in the context of economic rationality, employers have demanded more 

flexibility of workers. This has transferred risk and responsibility back to the individual, with 

the onus on them to be trained and suitably employable. It has also undermined security of 

employment, particularly for young people entering the labour market (Woodman 2013a). 

After finishing school many young people in Australia go straight into further study, and the 

work they are engaged in for years to come is often precarious (Ainley 1998). Restricted from 

accessing the more secure sector of the workforce, young people are attempting to negotiate 

and adapt to these precarious employment conditions by deferring adult social goals aspired 

to by previous generations, and are turning to diverse, creative ways of creating a livelihood, 

such as pursuing several options concurrently (Wyn and White 2000). Many young 

individuals see this as ‘normal’ – being all they have ever known – and so are thought to 

maintain a sense of (subjective) optimism, believing that individual resolve is a major player 

in their prospects (Blatterer 2010). Cuervo and Wyn (2016, p. 7) call this ‘cruel optimism’, 

where people form attachments to “compromised conditions of possibility”. Neoliberalism is 

reliant on the distribution of hope (Hage 2003). This all has relevance with regard to their 

‘faith’ in the city; their satisfaction within it, and their expectations and interrogations of it, as 

shall be discussed later in this report. 
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The implications of the precarious contemporary context for young people attempting to 

create their lives and livelihoods in different cities throughout the world require more 

investigation. In Australia, the Youth Research Centre has looked at how Australian youths 

negotiate opportunities (Wyn et al. 2010); at the ‘scarring effects’ of precarious work; the 

hardship resulting from the ‘tenuous nexus’ between education and work in Australia 

(Cuervo and Wyn 2016); and the (adverse) implications of non-standard work patterns for 

friendships (Woodman 2013a). Also in the south, Sharp et al. (2015) have conducted research 

using a case-study approach to determine the types of livelihood strategies adopted by 

‘ordinary’ young people in urban centres of Papua New Guinea (PNG), describing 

Melanesian urban experiences of precarity and insecurity. In the global north, Devadason 

(2008) has conducted biographical interviews with young adults in one city each in the UK 

and Sweden about their life aspirations, with a focus on career plans.  

The Faith in the City study discussed here in this report has a major focus on the particular 

conditions of Australia. The qualitative aspect of the research is comprised of a case study 

investigating how urban young people in one of its minor capital cities (Adelaide) manage to 

create their futures and make their lives/livelihoods, drawing upon other people to form social 

connections and improvise opportunities. In terms of making a contribution to youth 

sociology, it follows on from a study undertaken by Blokland et al. (2015) that investigated 

young people’s urban experiences in the cities of Hyderabad (India), Jakarta (Indonesia), 

Abidjan (Ivory Coast), Athens (Greece) and Berlin (Germany). Our Adelaide case study adds 

the narratives of youth located on another major continent in the Asia-Pacific region, and 

complements their north/south data. In this respect, it speaks to Nilan’s (2011) call for more 

dialogue between the global north and south on urban young people.  

Some lifestyle experiences are common to young people throughout the world, in the context 

of globalisation and insecure economic realities, and due to the occurrence of global youth 

cultures. There are of course differences, however, that render cities and their youths difficult 

to compare. Nilan (2011) stresses that, although urban young people in non-Western 

countries also show evidence of confounding any expected youth transitions paradigm under 

current global socioeconomic realities, just like their Western peers, traditions such as 

entering into marriage remain strong. Independence from one’s family may not be the aim for 

individuals in more collective, community-oriented cultures, even in megacities such as 

Jakarta, Indonesia. Indeed, the findings of Sharp et al.’s (2015) PNG study indicated that 

even in following individual aspirations, their young urban participants made decisions about 

their lives with respect to maintaining a common identity and prioritising the collective 
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security of kin. The ability to construct an individualised choice biography of work and 

leisure options that is enjoyed by a great many young people in cities of richer and western 

countries may not be a freedom available to (nor even desired by) young urbanites more 

constrained by structural conditions, such as those in developing economies who may be 

more concerned with family survival (e.g. see Woodman and Leccardi 2015 on young 

women from the Philippines moving to more affluent parts of Asia to work as maids). 

Community and culture may have the final say; gender norms may be more restrictive and 

opportunities more limited (Nilan 2011).  

Further, the city in question here, Adelaide, occupies a position that renders it a complex case 

– not just in terms of making comparisons within its own region, but even in locating it 

within the geographical binary of which Nilan (2011) speaks. Adelaide is physically located 

in the Asia Pacific region and the global south, yet culturally it is European in outlook and 

values, due to the country’s history of British colonisation and close ties with other English-

speaking nations.  

Nevertheless, it is hoped that this Faith in the City study will contribute to advancing 

knowledge regarding the social, economic and personal challenges and opportunities young 

people face in their respective contemporary urban settings, and illuminate more of the 

experiences of youth living in cities through crisis.  

 

6.0 Quantitative analysis: values and social attitudes of 

young people (AUS–EU) 

Introduction  

As mentioned earlier, the original study brief included 600 survey interviews to ascertain 

value orientations and attitudes of young people in Europe and Australia. But the study 

budget did not provide adequate funding to perform this task. Instead of abandoning this 

analysis altogether, we decided to mine data from World Value Surveys (WVS) to develop a 

profile of value orientations and social attitudes of young Australians and Europeans. These 

data were extracted from Wave 6 of the WVS, carried out between 2010 and 2014. The WVS 

documentation indicates that the organisations responsible for collecting the data seek to use 

rigorous, high-quality methods of data collection.  
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For the purposes of this study we used data from Australia, Germany, the Netherlands and 

Spain, for youth aged between 15 and 34 years (inclusive). The data were extracted from the 

WVS online database (Wave 6: 

http://www.worldvaluessurvey.org/WVSDocumentationWV6.jsp). These data provided 1384 

observations: 228 (16%) for Australia, 507 for Germany (37%), 359 for Spain (26%) and 290 

(21%) for the Netherlands (i.e. 1156 (84%) for Europe).  

Survey data: sample characteristics 

There appear to be no striking differences between Australia and Europe when considering 

general socioeconomic information. The only measure that shows signs of differences is the 

education variable. About 21 percent of the European respondents (i.e. from Germany, the 

Netherlands and Spain) are children in primary school (and 27% in post-secondary), whereas 

none of the Australian sample was in primary school (and about 59% are post-secondary). On 

the other hand, there is no statistical difference in the distribution of age in Australia vs. 

Europe. Consequently, analysis of the data was undertaken with confidence. 

 
Table 1 – Sample sizes from different countries 

Country/region Frequency % 

Australia 228 16.5 

Germany 507 36.6 

Netherlands 290 21.0 

Spain 359 25.9 

Total 1,384 100.0 

 

Quantitative data analysis  

By using data from the WVS we were able to examine, quantitatively, where differences and 

similarities occur between Australia and Europe for a wide range of young people’s beliefs 

and values on a broad range of issues. To assess differences, statistical tests were applied. 

A two-sided statistical test of equality of proportions was carried out for survey questions 

with a dichotomous option for the answer (e.g. yes vs. no; agree vs. disagree; mentioned vs. 

not mentioned; important vs. not important), or for questions where compression of multiple 

categories is acceptable (e.g. where ‘very important’ and ‘rather important’ are combined and 
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compared with the combination of ‘not very important’ and ‘not at all important’). For 

example, in the question asking “Are you the chief wage earner in your house?”, we 

calculated the proportion of respondents who answered yes and then tested whether there was 

a statistically significant difference in those proportions.  

For survey questions offering more than two categories for the answer (e.g. ‘very important’, 

‘rather important’, ‘not very important’ and ‘not at all important’; or where possible answers 

are ‘very good’, ‘good’, ‘fair’ or ‘poor’), we constructed a two-way cross-tabulation and used 

the likelihood-ratio chi-squared test to ascertain if the distribution within the two-way table 

was random. If the distribution was non-random, then the difference between Australia and 

Europe were statistically significant. For these data, we also included the median value (for 

data on a scale with four or less points) or the mean value (for data on a scale with five or 

more points).  

Limitations of the analysis 

Limitations of this analysis are the common ones found with survey data. For example, 

respondents may not have been comfortable providing answers that they thought would 

portray them in an unfavourable manner. Lack of memory or boredom may have resulted in 

inaccurate answers. There may be a non-response bias; survey options may be interpreted 

differently; and translation of the WVS across multiple languages may have contributed to 

errors. In addition, some problems may be exacerbated when collection is focused 

predominantly on people’s views or attitudes (e.g. there is a greater likelihood of dishonesty 

because people may not want to be seen in an unfavourable manner, or be embarrassed, or 

respondents may have an agenda). Further, a comparison of views across-time within a 

particular country is less likely to suffer from bias or mismeasurement than an across-country 

analysis. Finally, the sample size may be considered small when trying to assess questions 

with multiple options (e.g. employment status for Australia has a cell count of less than 10 for 

four of the eight options). 

Findings 

Table 2 below shows comparative data for dichotomous variables for which the responses 

provided are either ‘yes’ or ‘no’. These variables relate to the importance of family, friends, 

leisure time, politics, work and religion for the respondents. The data show a near universal 

importance of family, friends, leisure time and work in Australia and Europe. In both 
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samples, only about one third of respondents valued politics and religion. Australian 

respondents, however, value politics more than the Europeans (38% vs. 28%), and the same 

pattern prevails with regard to importance of religion (27% vs. 20%). These differences are 

statistically significant.  

 

Table 2 – Importance of family, friends, leisure, politics, work, religion (AUS vs. EU) 

 AUS (%) EU (%) Difference in % 

Family  99 98 NS 

Friends  98 98 NS 

Leisure time  94 95 NS 

Politics  38 28 *** 

Work  93 92 NS 

Religion  27 20 *** 

Notes:  

Test difference in proportion: *** significant at 1%; ** significant at 5%; * significant at 10%.  

NS = non-significant. 

 

The next set of variables relate to the desirability of certain qualities for children. The 

qualities listed in Table 3 include: independence, hard work, feeling of responsibility, 

imagination, tolerance and respect for other people, thriftiness, determination/perseverance, 

religious faith, unselfishness and self-expression. The findings show that religious faith is 

regarded as least important by the respondents in both groups (AUS 12% vs. EU 8%), and 

tolerance, and respect for others is the most desired value (AUS 88% vs. EU 71%). Hard 

work, imagination, determination/perseverance, unselfishness and self-expression are 

significantly more valued by Australian than European respondents. The feeling of 

responsibility is significantly more favoured by European than Australian respondents, and 

thriftiness is not highly valued by the majority of respondents (only about one quarter of 

respondents in both samples valued this quality).  
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Table 3 – Desirability of qualities for children (AUS vs. EU) 

 AUS (%) EU (%) Difference in % 

Independence  62 64 NS 

Hard work  59 35 *** 

A feeling of responsibility  57 80 *** 

Imagination  49 33 *** 

Tolerance and respect for other people  88 71 *** 

Thriftiness  26 29 NS 

Determination or perseverance  54 46 ** 

Religious faith  12 8 NS 

Unselfishness  48 22 *** 

Self-expression  40 29 *** 

Notes:  

Test difference in proportion: *** significant at 1%; ** significant at 5%; * significant at 10%.  

NS = non-significant. 

 

In sociological analyses, ‘neighbour’ is seen as an ascriptive relationship. Relationships 

between neighbours are regarded as germane to a sense of community, and have major 

implications for community and interpersonal relations.  

The third set of variables related to this aspect investigated the types of neighbours one would 

like to have or prefer. The respondents were asked whether or not they would like to have 

neighbours who: are drug addicts; belong to a different race or religion; have AIDS; are 

immigrants/foreign workers; are homosexuals; are alcoholics; are unmarried couples 

cohabiting; and who speak a different language. The findings (Table 4) show that Australian 

and European respondents are both averse to having drug addicts and heavy drinkers as 

neighbours. However, Australian respondents are significantly more averse to drug addicts 

than Europeans (AUS 93% vs. EU 72%). On other attributes – including different race, 

religion, foreign workers/immigrants, unmarried couples cohabiting, homosexuals, and 

speakers of a different language – there is an almost universal acceptance in both samples. In 

short, the least desirable neighbours are drug addicts and alcoholics.  
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Table 4 – Non-preferred neighbours (AUS vs. EU) 
  

 AUS (%) EU (%) Difference in % 

Drug addicts 93 72 *** 

People of a different race 4 9 ** 

People who have AIDS 11 13 NS 

Immigrants or foreign workers 12 16 NS 

Homosexuals 6 9 NS 

People of a different religion 3 7 ** 

Heavy drinkers 66 60 NS 

Unmarried couples living together 1 4 ** 

People who speak a different language 11 12 NS 

Notes:  

Test difference in proportion: *** significant at 1%; ** significant at 5%; * significant at 10%.  

NS = non-significant. 

 

Other variables included in the study were whether respondents belong to a religion, live with 

parents, are a chief wage earner, and trust other people (Table 5). 

 

Table 5 – Affirmative responses to other dichotomous variables (AUS vs. EU) 

 AUS (%) EU (%) Difference in % 

Do you belong to a religion [Yes] 52 49 NS 

Are you the chief wage earner in your house [Yes] 59 53 NS 

Do you live with your parents [Yes] 66 66 NS 

Most people can be trusted [Yes] 50 55 NS 

Notes: 

Test difference in proportion: *** significant at 1%; ** significant at 5%; * significant at 10%.  

NS = non-significant. 

 

The World Value Surveys also include questions with ‘multi-category’ responses such as 

‘very often’, ‘often’, ‘sometimes’ and ‘not at all’. For example, “Are there robberies in the 

street?” has values of 1 to 4 respectively. These questions are listed along with their 

respective mean or median values, where 1 means ‘often’ and 4 indicates ‘not at all’. With 

regard to frequency of robberies, consumption of alcohol and drugs, and police/military 

intrusions in people’s lives in general, Australia appears to be free only from police/military 
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intrusions and from drug sales made in public (Table 6). In comparison, the EU countries are 

slightly better off/free from all these behaviours. The differences between Australia and the 

EU countries are statistically significant. 

 

Table 6 – Frequency in neighbourhood of undesirable activities (AUS vs. EU) 
  

Frequency in neighbourhood of… 

[Scale: 1 = Frequently; 4 = Not at all] 

AUS 

mean  

EU 

mean  

Test same 

distribution 

Robberies  3 4 *** 

Alcohol consumed in the streets 3 3 *** 

Police or military interference with people’s private lives 4 4 ** 

Racist behaviour 3 4 *** 

Drug sales in streets 4 4 *** 

Notes:  

Test difference in proportion: *** significant at 1%; ** significant at 5%; * significant at 10%.  

NS = non-significant. 

 

The next four questions (Table 7) explored the level of worry or anxiety about losing or 

finding a job; not being able to give good education to children; fear of war; fear of terrorist 

attacks; and fear of governmental surveillance. The responses here also ranged from ‘very 

much’ to ‘not at all’, with corresponding values of 1 for ‘very much’ and 4 for ‘not at all’. 

Worry about losing or finding a job is relatively higher in Australia than in the EU countries. 

Given European history over the last one hundred years, there is a higher level of anxiety 

about war among the respondents from the EU countries. 

Table 7 – Worry or anxiety over possibility of events 

I worry about… 

[Scale: 1 = Frequently; 4 = Not at all] 

AUS 

mean 

EU 

mean 

Test same distribution 

Losing or not finding a job 3 2 ** 

Not being able to give my children a good education 3 3 NS 

War involving my country 3 3 *** 

Terrorist attack 3 3 NS 

Civil war 3 4 *** 

Government wire-tapping or reading my mail or email 3 3 *** 

Notes:  

Test difference in proportion: *** significant at 1%; ** significant at 5%; * significant at 10%.  

NS = non-significant. 
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The next set of questions explored respondents’ attitudes towards various kinds of actions. 

The purpose was to ascertain the level of approval or otherwise towards these actions. The 

respondents were asked to use a scale of 1 to 10, with 1 indicating that the action was never 

justified; and 10 indicating the opposite, i.e. was always justified. The questions ranged from 

stealing property to committing violence against other people. There were 13 questions in this 

category. The actions which were seen as always justified included premarital sexual 

relations, divorce, homosexuality and abortion. This indicates that Australian and European 

young people hold very liberal views on these four issues, signifying the loosening of 

religious prescriptions on these behaviours in society.  

On the other side, the actions which were viewed as never justified included stealing, 

accepting bribes, cheating, violence against other people, a husband beating his wife, and 

parents beating their children. Attitudes toward suicide, undeservingly receiving welfare 

benefits and avoiding paying a fare on public transport had intermediate levels of 

disapproval. As Table 8 shows, of the 13 questions in this category, there were no significant 

differences on six questions. However, on seven questions there were statistically significant 

differences between Australian and European respondents. In short, the respondents hold 

very approving liberal attitudes towards sexuality, and most are very disapproving of 

interpersonal violence, cheating and bribery. 

Table 8 – Attitudes regarding justification of actions 

It is justified to/for…  

[Scale: 1 = Never; 10 = Always] 

AUS 

mean 

EU 

mean 

Test same distribution 

Claim government benefits 2.2 2.1 NS 

Avoid a fare on public transport 3.2 2.4 *** 

Steal property 1.4 1.5 NS 

Cheat on taxes 2.2 1.9 * 

Accept a bribe 1.8 1.8 NS 

Be homosexual 8 7.6 *** 

Have an abortion 6.3 5.9 NS 

Be divorced  7.3 7.4 ** 

Have sex before marriage 8.2 8.4 NS 

Commit suicide 3.9 3.6 * 

Man to beat his wife  1.2 1.5 *** 
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Parents to beat children  1.8 1.8 NS 

Commit violence against other people  2.2 1.7 *** 

Notes:  

(1) Tests if distribution of Male vs. Female or Australia vs. Europe are the same: *** significant at 1%;  

** significant at 5%; * significant at 10%. NS = non-significant.  

(2) Mean is used where scale has 5 or more points. Mean reported to one-decimal place; median to integer; 

proportion designated by %.  

(3) Statistical differences may occur when mean or medians are equal: the test is for equality of distribution. 

 

A set of eight questions listed in Table 9 explored respondents’ attitudes and orientations 

towards religion and religious practice. The respondents in Australia and Europe display low 

levels of religiosity. Most do not attend or do not participate in religious services. This 

behaviour is relatively more prevalent among the EU respondents. All overwhelmingly 

believe that when there is conflict between science and religion, science is always right. In 

general, the responses display wide acceptance of religious pluralism in society and a belief 

that being moral is not confined to any one religion.  

Table 9 – Attitudes and orientations towards religion and religious practice 

 AUS  

mean 

EU 

mean 

Test same 

distribution 

How often do you attend religious services  

[Scale: 7 = Never or practically never] 

5.5 5.9 *** 

How often do you pray  

[Scale: 7 = Less than once a year] 

5.9 6.6 *** 

How important is God in your life  

[Scale: 1 = Not important; 10 = Very] 

4.7 3.9 *** 

Whenever science and religion conflict, religion is always right  

[Scale: 1 = Strongly agree; 4 = Strongly disagree] 

3 4 NS 

The only acceptable religion is mine  

[Scale: 1 = Strongly agree; 4 = Strongly disagree] 

3.4 3.2 *** 

All religions should be taught in public schools  

[Scale: 1 = Strongly agree; 4 = Strongly disagree] 

2.8 2.9 NS 

People belonging to different religions are probably just as moral 

[Scale: 1 = Strongly agree; 4 = Strongly disagree] 

2 2 *** 

We depend too much on science and not enough on faith  

[Scale: 1 = Completely agree; 10 = Completely disagree] 

3.9 4.3 NS 

Notes:  

(1) Tests if distribution of Male vs. Female or Australia vs. Europe are the same: *** significant at 1%;  

** significant at 5%; * significant at 10%. NS = non-significant.  

(2) Mean is used where scale has 5 or more points. Mean reported to one-decimal place; median to integer; 
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proportion designated by %.  

(3) Statistical differences may occur when mean or medians are equal: the test is for equality of distribution. 

 

Table 10 shows the responses to questions about personal attributes and general satisfaction 

with life, economic wellbeing and societal conditions. There was a moderately high level of 

satisfaction with life and the financial conditions of one’s household. The young people 

subscribe to the opinion that greater respect for authority is a good thing. Respondents are 

moderately attached to their communities and they identified as members of the lower middle 

class. Australian respondents had a higher level of educational attainment and 74% were 

gainfully employed at the time of the survey, compared with 56% of their EU counterparts. 

 

Table 10 – Responses on attributes, life satisfaction, economic wellbeing and societal conditions 

 AUS 

mean 

EU 

mean 

Test same 

distribution 

Satisfaction with life  

[Scale: 1 = Dissatisfied; 10 = Satisfied]  

7.3 7.5 *** 

Satisfaction with financial situation of household  

[Scale: 1 = Dissatisfied; 10 = Satisfied]   

6.3 6.2 NS 

Agree that a future change of greater respect for authority is a 

good thing [Scale: 1 = A good thing] 

1 1 ** 

Interest in politics  

[Scale: 1 = Very interested]  

3 3 NS 

View self as member of local community  

[Scale: 1 = Strongly agree; 4 = Strongly disagree] 

2 2 ** 

Family savings during past year  

[Scale: 1 = Save; 4 = Spend and borrow] 

2 2 *** 

Social class (subjective)  

[Scale: 1 = Upper; 5 = Lower]   

3.0 3.0 *** 

Highest educational level  

[Scale: 1 = No formal; 9 = University] 

8 5 *** 

Notes:  

(1) Tests if distribution of Male vs. Female or Australia vs. Europe are the same: *** significant at 1%;  

** significant at 5%; * significant at 10%. NS = non-significant.  

(2) Mean is used where scale has 5 or more points. Mean reported to one-decimal place; Median to integer; 

Proportion designated by %.  

(3) Statistical differences may occur when mean or medians are equal: the test is for equality of distribution. 

 

The data reported in the above tables show that in general young people in Australia and in 

the selected EU countries value family, hard work, and the pursuit of purposeful and 
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satisfying personal lives. The majority are disinterested in politics and religion, and subscribe 

to liberal attitudes towards sexuality and cohabitation. They are tolerant of religious, ethnic, 

linguistic and sexual differences, and are disapproving of drug and alcohol addiction in the 

community. These young people are generally optimistic about the future. In short, these 

profiles of values and moral ordinations show that while life may be becoming more 

precarious in the city (the penultimate symbol of modernity), young people in general 

maintain the networks and personal attributes that equip them to deal with its challenges.  

7.0 Case study: young Australians navigating through 

challenges of precarity 

Approach and data analysis 

In this section, we report the findings of data collected through semi structured interviews 

with young people in Adelaide. The main focus of these interviews was to ascertain the 

conditions shaping their lives and how they made a living. The approval to interview young 

Adelaideans through face-to-face interviews was obtained from the University of South 

Australia’s Human Research Ethics Committee. The following section provides more details 

of the recruitment process, interview settings and the focus of the interviews.  

Inclusion criteria and target sample 

Individuals could qualify to participate if they were permanent residents/citizens of Australia 

and living in Adelaide, and were young people between the ages of 18 and 34 with good 

spoken English. Exclusion criteria included international students residing temporarily in 

Adelaide, and migrants/refugees on temporary VISAs. Vulnerable people such as homeless 

individuals were not targeted, as the questions regarding future plans, city satisfaction and 

study were likely not suitable for their situations.  

A target sample size of 15 was selected taking into account the study’s resource limitations. 

Fifteen was also deemed a suitable minimum number of participants for the data collection 

method, as the aim was to capture rich, detailed information on thoughts and behaviours, and 

explore issues in depth with each participant, rather than to achieve a sample that is 

‘representative’ of Adelaide’s young people.  
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Recruitment 

Initially, the aim was to target potential interviewees through advertisements placed in a 

range of locations, via associations and organisations selected to reach young people with 

varying interests and lifestyles. A paper advertisement flyer and adapted electronic version 

was designed to invite interested potential participants to initiate contact with the interviewer 

to obtain further information about the study.  

Flyers were distributed at a few popular cafes and a co-working hub in the city, at an 

environmental volunteer drop in centre, and via a multicultural arts organisation email 

newsletter. The initial plan was to also target some city gyms to capture some sporty 

individuals and people working in the central business district (CBD); and advertise at city 

community libraries to reach some job seekers and people of lower socioeconomic 

backgrounds. There was also a plan to read out the study advertisement on youth programs on 

community radio stations. However, permission was not granted by those target 

organisations, and the study lacked the budget for a radio ad.  

As not all of the above organisations/associations who were approached did grant permission 

to display/post the study advertisement, many participants were ultimately recruited via 

‘snowball sampling’ (see Marshall 1996), whereby participants recommended other young 

people as potential participants and referred them on to the interviewer.  

Individuals who made contact to indicate their interest in participating in the study were 

provided with an information sheet outlining the background, nature and aims of the study, 

and what their participation would involve, to fully inform them in their consideration to 

participate. This also detailed that only the Chief Investigators would have access to the audio 

recording of the interview; that any notes and data generated from their interview would be 

kept anonymous; and that participants would not be identifiable in any publications arising 

from the project. Where they indicated their willingness to proceed, upon meeting for the 

interview, they were provided with a form to sign, acknowledging their free and informed 

consent to be involved and that they understood that confidentiality and their anonymity were 

being assured. 

As all individuals who engaged with the recruitment process had excellent levels of English 

(mostly native level) and were over the age of 18, they were considered capable of giving 

their voluntary informed consent.  
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Data collection and analysis 

Individuals who consented to participate took part in an in-depth face-to-face interview of up 

to one hour, mostly at cafés selected by interviewees. One interviewee opted to respond to 

questions in writing as he had to cancel his interview at the last minute due to illness.  

At the interview meeting, each participant filled out a form to provide some basic 

demographic information. They were then asked to verbally respond to a series of questions 

set out in a semi-structured interview protocol, as outlined in Appendix B. This protocol was 

adjusted according to participants’ circumstances – i.e. whether at the time they were 

studying, working (or both) or job seeking.  

The protocol included open questions about young people’s experience at work and during 

leisure time, in their homes/neighbourhoods and the city of Adelaide. The focus was on 

capturing participants’ narratives, mapping their daily routines and exploring their use and 

creation of resources, social ties and skills in their urban lives. Interviewees were asked about 

how they make a life in the city, their future plans for city living and what hopes they have 

with regard to city life. 

All interviews were audio-recorded in order to ensure interview comments were captured 

accurately for later analysis. The interviewer transcribed all participants’ verbal responses 

from the recordings in entirety, except on some occasions where they went off topic. 

Interviewees were allocated pseudonyms after data collection and their interview notes 

named accordingly.  

The transcripts were subjected to thematic qualitative data analysis to identify key themes 

and patterns. Thematic data analysis is a common methodology used to interrogate qualitative 

data generated from semi-structured, in-depth interviews, particularly for analysing rich 

narrative data captured using a small sample size, as with this study. 

Findings: city context and demographic data  

Adelaide the city 

Adelaide is the capital of South Australia and situated north of the Fleurieu Peninsula and on 

the Adelaide Plains, which lies between the Mount Lofty Ranges and the Gulf of St Vincent. 

Sited by the River Torrens, the central business district (CBD) was designed by Colonel 

Light in 1837 as a simple square grid network surrounded by green parklands, from which the 
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remainder of the metropolitan area (the suburbs) radiate out in all four cardinal directions. 

Greater Adelaide spans 100km from its northernmost to southernmost points. 

South Australia is known as the ‘Festival State’. With the capital city’s centre situated around 

20km from the coast and also 20km from the foothills Adelaide, it rates comparatively high 

in terms of liveability (ranked in the Top 10 of The Economist Intelligence Unit’s World’s 

Most Liveable Cities Index for 2010–2012 and 2015 – see Lucas 2015).  

Adelaide is the country’s fifth most populated capital city, and captures over three quarters of 

the state’s residents overall. As at 2015–16, the population of the Adelaide CBD and 

surrounding metropolitan area combined (thereafter referred to as greater Adelaide), was 

1,326,354 (Australian Bureau of Statistics 2017).  

The mean age for the City of Adelaide is 38.1, which is the highest mean age of all 

Australia’s main states. The age group 18–34 comprises 29.2% of Greater Adelaide’s 

population over the age of 14, totalling 307,919 individuals (HILDA 2016).1 

 

Participant demographics/characteristics 

The study sample for interviews comprised a total of 14 individuals. The sample captured a 

reasonable spread of participants in terms of areas of residence across broader Adelaide, with 

the exception of Adelaide’s inner north and north. Two (2) participants were living in the 

CBD; 2 – inner west; 1 – outer west (north-west); 1 – inner south, 1 – south, 1 – outer south; 

2 – south east, 2 – outer east, 2 – north east. The participants ranged in age from 19 to 34. 

Some basic demographic data are presented in Table 11 as follows.  

 

 

  

                                                           
1 Acknowledgement: From this point forward, biographical data on the general population of young people aged 

18–34 in broader Adelaide is unit record data from the Household, Income and Labour Dynamics in Australia 

(HILDA) Survey. The HILDA Project was initiated and is funded by the Australian Government Department of 

Social Services (DSS) and is managed by the Melbourne Institute of Applied Economic and Social Research 

(Melbourne Institute). The findings and views reported in this paper, however, are those of the author and 

should not be attributed to either DSS or the Melbourne Institute. The data are a snapshot from Wave 14, 

released in 2016. 
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Table 11 – Participant age, migration status, ethnicity, relationship and parenthood status, income 

activities 

No. M/F Age Migration Ethnicity Relationship  Children Formal income 

activities 

FT/PT 

1 M 34 Born in city Australian/ 
Polish 

Married Yes (1) Designer/ sign 
maker  

PT and casual 
jobs combined, 
some freelance 

2 F 33 Born in city Australian/ 
Italian/ 
Dutch/Polish 

Has partner No Lawyer FT 

3 F 32 Born in city Australian/ 
Indonesian 

Has partner No Arts admin/music 
teacher/graphic 
designer (some 
freelance) 

PT and casual 
jobs combined, 
some freelance 

4 M 32 Born in city Australian/ 
Greek 

Has partner No Audiovisual 
artist/musician  

Freelance 

5 M 32 Born in city Australian/ 
American 

+ 
Italian/Greek 

Married Yes (1) Forklift 
driver/superviso
r  

PT 

6 F 30 Migrated to 
city/Aus age 
27 

Indian  Married No Teacher FT 

7 F 28 Born in city Australian Has partner No Arts 
administrator  

FT 

8 F 23 Born in city Australian Single No University 
administrator 

FT 

9 M 20 Born in city Australian/ 
part Torres 
Strait Islander 

Single No Plumber 
apprentice 

FT with study 
component 

10 M 20 Born in city Australian Single No Café 
worker/dance 
teacher 

PT casual 

11 M 20 Born in city Australian/ 
distant 
Scottish 

Has partner No Cinema worker PT casual 

12 M 19 Migrated to 
city/Aus age 
2 

British/South 
African 

Has partner No Bartender/ 
model 

PT casual and 
occasional 
freelance 

13 F 19 Born in city Australian Single No Retail worker + 
entrepreneur  
(make-up 
business) 

PT casual and 
freelance 

14 F 19 Born in city Australian/ 
Indonesian 

Has partner No Behaviour 
therapist 

PT 

 

Notes: PT = Part time; FT = Full time 
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The recruitment process achieved a 50/50 split of male and female interviewees, but there 

was some difficulty capturing more participants in the 20s age bracket. All of the youngest 

participants were still living at home, and one participant in her late 20s was house-sharing 

with friends (i.e. 7% of the sample, which compares with 2.6% of 18–34 year olds in greater 

Adelaide who share a dwelling with non-family members). Only three (21.4%) in this sample 

were legally married, which compares with 23.6% of this age group in greater Adelaide. 

Three others were cohabiting with a partner, and four of the total 14 were single. Two of the 

participants, both male, had a child at the time of the interview. Therefore, 14.3% of our 

sample had children, in comparison with 21.1% of the total population of 18–34 year olds in 

greater Adelaide (HILDA 2016).  

Cohabitation of young people without marrying is common in Australia and in other Western 

societies, but comparatively rarer in Asian countries such as Japan (Ronald and Hirayama 

2009). Indeed, the findings of the WVS data analysis presented earlier showed a very high 

acceptance of unmarried cohabiting couples in Australia (with only 1% indicating they would 

not want such unmarried couples as neighbours). One of the younger participants still 

residing in her parents’ home had just mortgaged a block of land, and she was notably the 

only interviewee in the study who had not gone on to post-school study. Most identified as 

middle class or working-middle class.  

In terms of ethnic diversity, around six participants had one or both parents of European 

background, four were several generation (British) Australian, and one had a grandparent of 

Torres Strait Islander heritage. There were two participants with an Indonesian parent (also a 

consequence of snowball sampling), one fairly recent migrant from India, and one participant 

who had migrated from South Africa to Adelaide during primary school. Thus, 85.7% were 

of Australian birth, which is higher than the 77.5% for the 18–34 population of greater 

Adelaide overall (HILDA 2016). All interviewees had an English-speaking background 

regardless of their parentage and country of birth.  

The Adelaide recruitment process was hampered by resource constraints which precluded the 

ability to offer a modest incentive that might have attracted more students and job seekers. 

Further, some refugees interested in participating were unable to qualify for the study as they 

only held temporary VISAs. Such potential participants would likely have provided some 

alternative stories in terms of tolerance of difference in the city, and other ways of interacting 

with the city to create opportunities and new networks. Most of the participants in our sample 

had grown up in Adelaide and enjoyed fairly extensive family and friend networks to draw 

upon for information, developing new networks largely through an extension of the old. The 
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youngest participants were still largely operating within ex-school networks in terms of 

friendships. This will be further elaborated upon in later sections.  

 

Table 12 – Participant study, income activities and qualifications 

No. M/F Age Current study Formal income activities Qualifications 

1 M 34 – Designer/sign maker  BA (Hons) Multimedia 

2 F 33 – Lawyer BA, LLB (Hons), Dipl Langs, 
Grad Dip Legal Prac 

3 F 32 – Arts administrator/music 
teacher/graphic designer 

B Music (Perf) 

4 M 32 – AV artist/musician B Music (composition) 

5 M 32 Bach Teaching Forklift driver/supervisor  Cert Engineering (TAFE) 

6 F 30 – Teacher Bachelor Ed, Master 
Biotech 

7 F 28 – Arts administrator  Bach Media/ 
Bach Arts 

8 F 23 – University administrator High school 

9 M 20 (On the job + 
schooling at training 
provider) 

Plumber apprentice High school 

10 M 20 Bach Media/ 
Marketing 

Café worker/dance 
teacher 

High school 

11 M 20 – Casual cinema worker Cert IV Photo imaging 
(TAFE) 

12 M 19 Bach Viticulture and 
Oenology 

Bartender/model High school 

13 F 19 Bach Health Sc  Retail worker + 
entrepreneur  
(make-up business) 

High school 

14 F 19 Bach Psychol Behaviour therapist High school 

 

 

The sample had high education levels. Only one participant had not gone on to further study, 

but had entered the workforce as soon as she was able. All others who had not completed a 

post-school qualification at the time they were interviewed were in the process of doing so, 

including one participant essentially working as a labourer, but as part of a traineeship that 

involved some off-the-job study with a training provider. From Table 12 above it can also be 

seen that all those currently studying in the sample were also working.  
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Findings: interviews of Adelaide youths 

The following is a presentation of relevant data with brief summaries on themes from the 

interviews with the Adelaide participants introduced above. Interview quotes are provided to 

support and illustrate the themes that emerged from the data analysis. Identifying information 

has been removed in order to protect participant anonymity, and interviewee names from here 

onwards are represented by pseudonyms. 

Satisfaction with the city 

Participants on the whole were content with their life in Adelaide, reporting their level of 

satisfaction living in the city as follows: 

 Very satisfied – 4 

 Satisfied – 9 

 Neutral – 1 

None stated they were unsatisfied or very unsatisfied. Many spoke of Adelaide with some 

endearment and references to its ‘quirky’ character (and residents):  

Toni: 

… we live in Radelaide. Good old Radelaide. Adelaide is this strange little oasis, you know we can 

have everything going on at once, but at the same time have nothing but everyone be completely okay 

with it. It’s such a strange little melting pot of people. You know, you go somewhere like Melbourne 

and it’s busy all the time, no one takes a breath, whereas here you know you’ve got that mix of people 

who are real city hitters that’s where they are, they run run run, but then you’ve got the same people 

who are sitting on a sandbank up the river who are just camping it out. I tend to be a bit of a mix 

between the two and I find most people in Adelaide are. They’ve got that little bit of country and that 

little bit of city. It’s brilliant, it’s great, it’s just … I love Adelaide.  

Most had grown up in Adelaide and learnt to exploit the city and its surrounds for what it had 

to offer them leisure-wise. Nearly all participants mentioned spending some time going out 

into nature just out of the city. Asked to describe Adelaide, they raised typical points about its 

liveability – attractive landscape; accessibility to beaches and hills; peacefulness and easy 

navigation:  

Damon (lives in the CBD):  

I think I’ve always thought of Adelaide as a big country town, which I quite like because I guess I can 

navigate it and I know it very well, but at the same time can sort of shut the door and leave it outside, 

so to speak. 
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Lori: 

I really like Adelaide, it’s busy but it’s not too busy. It’s not like a big city, it’s kind of personal, I like 

how people know each other just walking down the street, it’s really nice. I think it’s pretty quirky and 

the people living here are really fun. I think they’re really interesting. 

Despite being a capital city, Adelaide is held to maintain a fairly strong sense of community.  

Sasha: 

I found that it’s so easy to know and be known in Adelaide because it’s such a little tight community, 

and I feel like that also forges the strong sense of identity cause everyone sort of knows everyone.  

Toni: 

… I like the fact that it’s small. You could talk to three people in the room next door and they’d know 

someone you know. ... It’s just that vibe, that undercurrent of the city. 

Adelaide is seen as a fairly comfortable place, and many young people have chosen to study, work or 

remain here out of a sense of comfort, convenience and routine, and because they grew up here and 

enjoy its familiarity. Overall, Adelaide is considered a ‘safe’ choice as a place to live: “… it’s a city 

that works … it’s a functioning city” (Joel). Most participants expressed a desire to also try living 

elsewhere, but felt they would come back to Adelaide at least because of family ties – Adelaide was 

seen as a home base to keep returning to, or settle down in.  

Damon: 

So, having always lived here and having family ties here, I have a strong family background with my 

immediate nuclear family. I think that’s the main reason for staying in Adelaide. And now with [my 

wife] and [my daughter], we’re still very much grounded here. 

Toni: 

Oh, I reckon I’m pretty satisfied. You know, Adelaide, no matter where I end up, will always be home. 

No matter where I do end up living overseas or interstate, you know, Adelaide’s got its certain little 

charm. You know, there’s something about it that draws you back.  

Michael: 

But I might move overseas for a couple of years, and then maybe come back and raise my kids here or 

something. I’m not sure. 

Support in the city 

When asked about the most important people in their lives, it was evident that nearly all had 

strong support networks of friends and close relationships with family and partners (if in a 

relationship). The recent migrant had developed good friendships in place of having family 

locally: “when you don’t have your real family here, so close friends – they are the family” 

(Deena).  
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The youngest participants not long out of school were still very connected to school friends. 

Some had several social circles accessed via different life activities (hobbies, work, current 

study), and described having a core group of really valued friends, and a more extensive 

casual friend network on the periphery. A couple of participants were more isolated in terms 

of friendship groups, to some extent due to lack of time on top of child caring and work 

commitments. Access to work and hobbies with a social aspect were integral to building and 

maintaining friend networks outside of educational institutions.  

Scott:  

… my closest family they live about 5 min drive away, just in the other suburb, so I go over and I visit 

every day when I can, even if it’s just for 5 minutes, just to check in and say hi, and say hello to their 

pets, cause they’ve got many pets of their own. Yeah, the important people in my life, they’re always in 

constant contact with me. 

Joel:  

I’m lucky that because a lot of my social life comes out of things not from uni, I mean I’ve got a good 

group of friends that I still catch up with from school, and some of those are at … uni, and over the 

course of my first year at uni I have developed friends there, but also through dance I’ve got a good 

group of friends, and then through work, I have that group of friends as well. 

… I have this greater group of friends that you see now and then at events, and when you catch up with 

them it’s always lovely. But in terms of people I need to see to keep my sanity, and will go out of my 

way to make time for, I could count them on one hand. 

Michael:  

Ah, so I’m really close to my family. … and then I’ve got the dudes that are in my band, really close. 

My girlfriend, I hang out with a lot. I’ve got a couple of really close uni friends as well, that are 

separate from my school friends, and a good group of boys from school, who we still hang out with 

regularly. Those are the main networks. 

The more that participants engaged with and spent time physically being a young person in 

the city – including via its institutions of study and through hobbies involving other people – 

the more social and support networks they were able to form and maintain. Adelaide’s small 

size was cited by many participants as a major factor in being able to readily form social 

networks; as something that brings people together. Frequently getting out in the city’s 

gathering spaces and being seen and available for socialising opportunities was particularly 

important for participating in what the city has to offer, and allowed for incidental meetings. 

This was more of a factor for the younger participants with less domestic responsibilities 

demanding of their time.  
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Joel: 

I think that as a student city Adelaide has so much going on, and all these different friendship groups 

are colliding all the time, and I see the same people no matter where I go, which is relating back to the 

size of the city like Adelaide. 

And now I’m in the city every day, there’s those spontaneous – you run into people and you end up 

doing something with them. So, I think in that respect coming into the city, for study, becomes where 

so many other interactions come from then, because you are already here, as opposed to having to 

come out and organise them. … And you run into someone and catch a tram home with them for 

example, and that’s a social interaction, so I think in that respect the city provides that for you, as 

opposed to you have to go out and get it, because of the size, again. It’s just this cycle, now that I’m 

reflecting on it. 

Social media was integral to the ability to maintain old friendship networks that would 

otherwise be affected by growing geographical distance between its members as they moved 

on to different work, study and other activities in making their lives and livelihoods. Social 

media was also used to meet new people, but more as an extension of existing networks 

throughout the city. In terms of social interaction, most participants used it to 

supplement/complement face-to-face time with friends.  

Sasha:  

… and with [friends that go to another university], we’re all reasonably good at keeping in touch, social 

media is a big part of that as well, we get like big groups on FB where we can all really, really easily 

keep in each other’s lives, Snapchat as well, you can always see what people are up to. So, that’s 

something really good. There’s also just venues that people frequent, when you want to see people, so 

my high school friends. 

The more ambivalent users treated it almost exclusively like a social diary, to organise and be 

notified of events, and arrange to meet friends in person.  

Nathan: 

Well I use Facebook, there’s a lot of groups on Facebook, that’s how you catch up with your mates. 

That’s how you socialise with them a lot of the time. … Yeah, it’s more for events and like groups, all 

the footy club, all those people will be on there and like, if anyone has a birthday or something, it will 

be on Facebook, so they make groups and stuff like that. It’s pretty much a big sort of diary.  

Most of the participants spontaneously provided evidence that, while they valued social 

media for keeping people close to them, they had learnt to be conscious and reflexive users.  

Aaron: 

I like social media, but some people care more about social media than they should… personally I 

think it’s a bit overrated. I mean … it’s good to keep in touch with people obviously, but that’s 

basically all I use it for. Messaging people online and stuff. … I still use it, but I don’t live for social 

media I guess. 

Mia: 

Well, I have had a break from social media recently cause it just got a bit too much. 
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Toni: 

… it’s fantastic and terrible at the same time isn’t it, good old social media.  

Zoe: 

Cause I use social media a lot at work I don’t enjoy it as much for personal use. So personally, I’ll use 

Facebook messenger to keep in touch with friends and make plans and stuff like that, we kind of use 

that in place of text messaging these days or phone calls. Facebook I use, well I’m trying to spend 

much less time mindlessly scrolling through the news feed. And Instagram I use for inspiration, and 

again I’m trying to spend less time on that because I think it’s easy to get caught up in these ideas of 

what you should have or be or … Yeah, I think it can create this kind of feeling of dissatisfaction. 

Yeah, it’s what I’m exploring at the moment. 

Demanding of the city  

Social media was also significantly used by the interviewees to mine and re-mine the city for 

new and interesting leisure opportunities. Several participants noted that changes in the CBD 

in recent years, including the rise of coffee and foodie culture; a loosening of restrictions on 

licensing laws; and initiatives for young people to engage in entrepreneurial activities and 

activate vacant city spaces2, had led to the opening of more intimate and interesting cafes that 

are drawing young people in to gather, socialise and consume things together. For some 

participants, trying out new eating and drinking places was one of the main ways they 

engaged with the city, particularly the CBD, for those whose work and study activities were 

located elsewhere in greater Adelaide.  

Joel: 

… honestly, I think my biggest social activity is going out for coffee, I’ve had like two other coffee 

dates today, I think that’s a huge drawcard for me, it’s like hey let’s go out for coffee, and there are so 

many different places we can go. 

Aaron: 

… I’ve got a close mate of mine who works fulltime with his dad as a landscaper, so he gets to go all 

around Adelaide on different jobs and he will say, look this café is good, or just in general in his travels 

he’s found a place for food or wherever …Yeah trying out different places, things that we’ve heard of, 

recommendations and stuff … It’s just something to do, get out of the house really. 

Keen to follow the latest urban cultural trends popular with their peers globally and in 

Australia’s capital cities on the East Coast, the young interviewees were demanding of their 

city; ever-searching for ‘the cool’. Social media sites such as Facebook and Instagram were 

                                                           
2 The Renew Adelaide initiative was mentioned by a couple of participants as being a big player in the 

revitalisation of the CBD (Deslandes 2013). 
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used as sources of information about where to find anything ‘cool’, but also seemed to feed 

participants’ desires to make demands of their city.  

Mia: 

I quite like Instagram, so I take snaps around town of my day or cool things that I come across, so 

that’s how I learn about cool things as well, so people taking food shots or whatever, finding new cafes 

to try, through social media quite a lot. Yeah and publications like City Mag, and 5000, I like keeping 

up with their posts on FB as well, to find out about cool events and cafes. 

Adelaide was often described by participants as ‘culturally seasonal’. They felt that, outside 

of the main festival season (February–March), when the city is at peak vibrancy, things are a 

bit quiet. For some of the young people, there was ‘just enough’ going on to keep them in 

their city, but the more aspirational participants had a need for additional excitement 

(particularly entertainment options) and work/study opportunities. The youngest participants, 

and those with strong urban-oriented interests had itchy feet to try out living in Melbourne, 

which is commonly viewed by Adelaideans as a ‘big smoke’ version of Adelaide.  

Toni:  

Because it’s a smaller city you miss out on some of those opportunities and events that pop up in the 

bigger cities. 

Deena: 

… I really miss the shopping part – not comparing just with other Australian metropolitans, but coming 

from India, if you see Delhi, Mumbai – their shopping hubs, you’ll find each and every brand of the 

world there. So if you are a shopaholic and you’re in Adelaide, that’s not a very good place to be. 

There are no international brands, no international chains … Rundle Mall … yeah, it’s okay, nice … 

again very peaceful and calm, but you don’t find the luxury brands there. 

Aaron:  

I like the city, but I just wish it would, I don’t know, some new places would open up to make it a little 

more exciting. … Melbourne, it seems as if the city almost doesn’t sleep. You can do something almost 

every night. In Adelaide it seems like there’s not a lot of options past 6 o’clock, I don’t know. Not 

saying it’s a bad thing at all. I keep using Melbourne as an example, but there’s so many more side 

street cafes, and bars, and just different events going on, and Adelaide just seems to miss out on that, 

I’ve noticed. 

Sasha: 

I guess Melbourne is attractive for the extra size and the extra fun factor, also because it’s a city that I 

haven’t yet lived in, so I mean, Adelaide, I’m reasonably satisfied with what there is to do in Adelaide, 

but I’d still elect to go to Melbourne cause it’s unfamiliar, and that’s fun. 

Apart from feeling ‘tied’ to Adelaide through their families, the majority of the young 

participants had an urge to explore other cities, had already done so at least on short trips, and 

were constructing – or looking out for – more opportunities to engage in the same, such as 
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through study exchanges. One interviewee expressed regret that he could not take any options 

to broaden his study experiences overseas due to family responsibilities. However, most felt 

some degree of freedom to see what else was out there: what was not in their city.  

Some participants were interested in living in other places because they needed more job 

opportunities or wanted to supplement their work experience. Those working in the creative 

industries particularly felt the smallness of Adelaide’s opportunity pool.  

Ed: 

I would like to stay [in Adelaide] but changes are needed to make it a healthy and viable city for people 

in the creative industries. 

Joel: 

I think I definitely need strong, things happening in the arts … so if it came to the point in Adelaide 

where, as a flamenco dancer, I couldn’t get offered a gig, I think I would get really frustrated with that, 

or if I was getting offered gigs and no longer interested in coming, that’s something that’s really 

important to me. … So if I were to leave it would be my choice, as opposed to the city forcing me, in 

the academic respect. And I guess if lots of my friends decided to leave, then that could also influence 

me to leave too I figure, okay, if there are these opportunities overseas or in other cities that are going 

to help me develop, or the people that are dearest to me are also out doing those things, well then I 

figure, oh there’s nothing to lose, we’ll go out and do it too, but then I’ve always got my family here.  

Most participants were open to new experiences in general, and getting to know other cities.  

Michael (on why he would choose to supplement his study abroad):  

Just new experiences, new cultures, new people, like diversifying, also like networking, making 

connections in different countries. Those are the main reasons. Just cause it’s fun to travel, get tanned. 

Cause my parents both immigrated themselves, me and my sister have always kind of like thought, 

yeah, we’ll do that as well. … it just feels like, you’ve got a limited amount of time so you may as well 

experience a bunch of different cities living in them, rather than just sticking in one forever. 

Fear of missing out (‘FOMO’), can lead young people to disengage and lose faith in and 

disconnect from their city, at least temporarily.  

Nathan (on why he lives in this city): 

Um, I don’t know. This is where I live [laughs], this is where I was born. If I could leave, I probably 

would. But I don’t have enough money.  

Lori (on what would keep her here):  

So I think like a good job, cause if you don’t have a good job here there is not much holding you down, 

you can sort of go wherever, and I think it helps to have a good family connection here and also enjoy 

university. If you don’t enjoy doing the things you have here, then what’s holding you down to go 

other places and explore what could be better … 

… Um I think the only thing that would make me want to stay is that all my family’s here. I know that 

they’ll still be here so I can leave and come visit. So I don’t think it would ever stop me, but it is just 

one of the things that holds me here.  
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Lastly, lack of young people in itself causes young people to lose faith in their city – they 

need to see themselves in and of it. 

Deena: 

…what I feel that is lacking in Adelaide is there’s less youth I think, there’s mostly the retired and the 

old people here, looks like a retired city. I mean everywhere you see people who have retired in the 

shopping centres and in the city, everywhere you’ll see those age group of people more prevalent. 

Rather than the youth, the young generation – I think they all move to the metropolitans.  

Overall, upon being asked on how their situation is going, what keeps their situation going 

well in the city, and what they need from the city, participants summarised a range of factors 

that suggests they approach making a life with a view to creating a balance: time with family, 

friends and special friends, good health, leisure options (ongoing novelty) – and enough 

work.  

Michael: 

Oh yeah, just like family health staying the same, friend networks – I can’t really see them changing 

much in the next couple of years. Employment to keep me going, interesting subjects at university, to 

keep me intellectually interested. Um, yeah, just keep things exciting and new. 

Scott: 

I’ve got my job, I’ve got stable hours, I’ve got enough to feed myself, I’ve got enough time to study 

and to volunteer and do other things. I guess I could do with more time to seek out hobbies I guess, but 

everything seems to be going really well so far. 

Toni:  

I seem to be on a good kick at the moment. My friends have all got jobs and they’ve all got people that 

they’re in love with. … and so besides the uncertainty in my dad’s job everything’s going pretty well. 

If we can keep him employed we’ll be happy.  

Aaron: 

Oh, I can’t fault [my situation in Adelaide] at the moment. Other than the fact that I’m looking for a 

second job, and my work’s kind of cut down. 

This raises the issue of work precarity for young people in Adelaide, as shall be discussed 

next.  

Work in the city: who you know 

All of the participants had some form of work at the time of interview. Nearly all had gotten 

their ‘foot in the door’ of the local labour force at the lower end of the legal age, i.e. in high 

school – and some even prior to this. The exception was the Indian migrant who had first 

entered formal work after completing all her study.  
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Julia: 

I’ve been working since I was 12 years old. I’ve always had employment since then. I worked all the 

way through high school, I had 2 different jobs through high school then I worked several jobs during 

university, and I’ve always worked since then. 

Lori: 

When I was 13 I was lucky enough to get the opportunity to work at a horse riding school or a horse 

farm. So I ran little kids pony parties and trail rides … I think the [legal] working age is 15, so I 

worked there for a couple of years before I was able to get a proper job and then I was lucky enough to 

get a job at a surf store. … So I worked two jobs there for quite a few years, and then when I got to 

year 12 at school I had to quit the pony parties work because it was just too far away. 

Scott:  

I even did a lot of part time work in high school, working wherever I could get a job really, even 

working cash in hand where I could. 

Michael:  

I’ve been working since year 9 … And I’ve done a bunch of different jobs. 

Over two thirds of the participants spoke of obtaining work through people they knew. Most 

of the young people, especially with those with no work background or little experience, did 

not use or have any success with approaches such as responding to ads. Volunteer work and 

school work experience had also helped some participants ‘get their foot in the door’. Again, 

this was about making themselves personally known.  

Michael:  

I found that the main way, in my opinion in getting a job in Adelaide, is knowing someone who can 

offer a job, so it’s all about word of mouth. 

Joel:  

… the job that I moved onto from there was through one of my high school teachers, she knew 

someone, and so I was able to get my foot in the door that way, and that’s where I’m still working. So 

pretty much every time it’s been because I know someone. 

Nathan (on how he got his previous labouring work): 

Well my father owns a tree company, so I’ve always been brought up cutting down trees, like labouring 

for him...  

Nathan (how he got his current traineeship): 

Through a family friend. I was interested in plumbing after school, and then one of my family friends is 

a plumber, so I went out labouring for him, and I got the job through labouring for him.  
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Connections were particularly important for those working in creative industries, where work 

is often more sporadic and not necessarily advertised. Social media is used for information 

sharing between contacts, who help each other out.  

Zoe: 

Mainly through connections, in the industry that I’m in at least, in the arts, every job that I’ve had in 

the past five years or so has been brought to my attention either through a friend or a colleague or a 

supervisor. So, I started my career volunteering and got noticed that way, I guess, and then from that 

point on, once I had my first contract role with the [Festival], it kind of snowballed. So I think, 

particularly in the arts, and in hospitality, which my partner works in, it’s a lot of word of mouth and 

who you know unfortunately. 

I think it’s more typical of those [arts and hospitality] industries but I do think that Adelaide has this 

reputation of … having two degrees of separation instead of six, so there is a lot of reliance on the use 

of personal connections to gain opportunities. 

Mia: 

A lot of my friends get jobs through their friends, their networks, cause we’re all in the arts, we all hear 

about jobs through the grapevine, through Facebook – lots of jobs are posted by people on Facebook, 

so that’s probably the main way that people I know find out about jobs.  

I have people post things to me, I have lots of people send me links. And occasionally I will look on 

job websites as well, just when I really need to. But I’ve got a really good network of friends who work 

in the same industry that I’m interested in, and they look out for me and send me job listings. 

Participants reported that meeting people and building relationships to be known and find out 

about work were strategies they have used or plan to use to obtain work opportunities.  

Aaron: 

And then through that diploma, I’ve wanted to branch out and see who I can meet for job purposes. I 

feel if I want to be in photography you’ve got to work with the people to actually set up a career with 

them. You’ve got to like form like a personal relationship with them … 

Zoe (on what she is willing to do to get what she needs in this city):  

Keep trying, keep meeting people. I love meeting new people anyway, and that’s always served me 

well … 

Mia (on what she is willing to do to get work in Adelaide):  

I guess I need to be more proactive with putting my freelance projects out there and looking for more 

creative work like that; maybe approaching more people and seeing who’s doing cool stuff and see if 

they need anyone to help, yeah. Cause normally I just do things that people ask me to, so it would be 

good to be less passive and more proactive in seeking out projects that I would like to try.  

The Adelaide microcosm effect seems to reward those who are able to network and lean on 

their contacts for job information and opportunities.  
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Joel: 

… if you have the drive and you’re a personable person, you can go out and forge these relationships 

that are going to lead to opportunities, I think that … transcends the location of the city that you’re 

living in. But in saying that, the size of Adelaide city, you know when you run into someone that you 

know, and you use the term that’s a classic Adelaide, it’s so small – I think that kind of microcosm 

effect you know does have a huge effect on those opportunities that present themselves. Especially in 

the nature of opportunities presenting themselves through the people you know… 

But then to contrast that, I’ve seen a lot of my friends who don’t have those contacts, or if they do 

they’re not proactive enough to go out and seek them. So, you know they’ve struggled to get work … 

As noted by Joel, there are consequences of not being ‘in the loop’ nor being the sort of 

person who will (or can) put themselves ‘out there’. Deena, as a new migrant, did not have 

her own on-the-ground networks in the city. She was fortunate in that her husband was well 

established here already, which enabled her to enter into social circles to find friendship 

support. However, she still had difficulty finding work.  

Deena: 

So my husband has been in Australia for the last 10–11 years, he migrated from India. And because he 

was here, I got married to him, so definitely I had to migrate. So that’s how I came to Adelaide, and I 

had to struggle to get employment. So it almost took me a year to get into my stream, which was a bit 

of a struggle.  

One of the participants, despite having lived in Adelaide all his life, had his own difficulties 

in finding work, for different reasons.  

Damon: 

I guess from my own personal experience, I’m severely dyslexic and I have a condition called 

Prosopagnosia, which is essentially an inability to recognise people’s faces, and that obviously gave me 

some quite big barriers to employment, so I went primarily through the disability employment field. 

And I find that those sorts of systems are very hit and miss or underfunded. So, I spent … about five 

years being long-term unemployed, trying various ways to get a job, including doing short courses in 

literacy and numeracy and things like that. Even though I have a university qualification, I could not 

build up experience and I could not build up those … subsistence kind of jobs.  

And I find that certainly the disability sector itself is very underfunded and it doesn’t provide 

appropriate support.  

Having a disability that affects being able to form and maintain personal networks (which 

rely on visual recognition) tends to block off that avenue for job searching. Further, Damon is 

a creative industry worker and, as can be seen above, others in the study emphasised that peer 

networks are critical to finding work in these industries in Adelaide. Once Damon finished 

his degree and was no longer part of an educational institution, he fell ‘out of the loop’ with 

his creative peers, and this may have hampered his ability to promote his skills: 

I think educationally speaking, when I was studying at uni there was a lot of people who were really 

interesting and excited and had a lot of good ideas and stuff, and I wish I’d kept in touch with a lot of 

those types of people, or sort of been able to.  
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Work precarity: making it work 

The labour market in Adelaide, as with many cities around the world, has been undergoing 

changes in recent years. One participant gave his opinions on this and the need for workers to 

adapt and reskill: 

Damon:  

I think that manufacturing has certainly died, and so a lot of that workforce can be reskilled into those 

sort of higher skilled educational type roles, as well as innovation kind of stuff – again, if those 

programs are supported. Again, I would either see it as really innovative and leading edge, ... maybe 

that’s the optimistic view, and then the pessimistic view is quite economically dead. I think Adelaide is 

still a kind of hub for those primary industries things, just because of its geographical situation, but it 

has that strong history of manufacturing with the car plants, that have since closed down.  

Despite their high education levels, few of the participants not studying full time were 

engaged in secure full time work. Some of the participants needed more work, but their 

current workplaces were not providing it, necessitating them to try and find other income 

sources – not all with success. Many of the young people were working in casual jobs of 

shifts or freelance work, with hours varying from week to week, making it difficult to plan. 

Those working in retail were finding their income sources were readily affected by market 

conditions. The flipside of living in a small city means not enough money in circulation, nor 

sufficient audiences for some of the services or products the interviewees were seeking to 

provide.  

Aaron: 

Actually, right now the shifts have cut down. There used to be a lot more but now the cinema isn’t 

going as well as it used to, so I’m finding it harder to get as many shifts as I used to.  

It’s a real seasonal job. School holidays it’s busy, and you get the shifts, therefore you can make a 

living off that money, but when it’s not school holidays, now that it’s not so busy, they don’t really 

need so many people there, during the week. 

… I do have a job still, [but] I’ve had trouble looking for a second job, I found that a lot harder than I 

thought it would be.  

Lori (when asked where she is making enough to meet her needs): 

At the moment I’m not quite happy with that because retail’s quite difficult at the moment, and when 

that’s difficult our hours get cut and then we don’t get as many shifts so it’s difficult to live off of the 

small amount of work that I get. Sometimes it varies, I can get five hours a week or twenty hours a 

week so it just depends. Some weeks are harder than others. 

Those working in creative industries had mostly precarious work also, and were particularly 

affected by Adelaide’s ‘culturally seasonal’ economic cycles.  
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Ed: 

The jobs I do are within the creative industries and can be seasonal … In the last few years, some of 

my bigger Arts-based clients have been shut down (such as Ausdance) and the [fee] that arts-driven 

companies or organisations are prepared to pay, has remained the same. It can make it difficult. The 

current economic climate is off-putting and halted my creative output to some extent. 

I would like to stay here but changes are needed to make it a healthy and viable city for people in the 

creative industries. 

Without radical changes – I feel that the city will shut-down, and … degenerate. 

Some of those working creatively managed this precarity by cobbling different, often 

unrelated, sources of income together. This could be a stressful endeavour and affect work-

life balance, with little separation of leisure/domestic time and work hours.  

Mia:  

Every day is very different. For example on Monday, I spend half the day teaching … at a school in the 

city, and then the rest of the day, sometimes I’ll go to … my arts admin job, and then I’ll work there 

until evening, and then the next day I might spend the whole day on freelance projects, and then the 

day after that I’ll spend another day half teaching, half admin, and so on and so forth, into the weekend 

as well, I will work.  

I like the variety but I would like more stability, so I would like more teaching work, or more of 

anything would be good, because balancing three or four jobs can be quite stressful, so to spend more 

time doing one of those things would be good. 

Mia (on where she sees herself in the next few years):  

Still in Adelaide, I hope. Hopefully with a bit more teaching work, a bit more freelance work so I don’t 

have to do the boring office work as much. 

Aaron:  

Me personally I’m looking for a second job to keep my first original job and balance the two, and then 

study in the meantime.  

There was evidence that some participants had a preference for casualised work and cobbling 

different work activities together, or were perhaps conflicted about seeking a single source of 

income that would be more substantial and reliable, and would likely come with better work 

conditions. Those in creative industries did not necessarily just want work that pays; they 

wanted work that is relevant to them and creatively satisfying. 

Further, one of the few participants who did have a secure full-time job still chose to juggle a 

second job on top of it.  

Deena: 

Um, so I have a busy lifestyle. I work in a school, so the school starts at half past 8. … I’m in the 

school nearly ‘til 4 o’clock every day. Then I have another job which is at Woolworths, which is part-

time, so I just do it 10 hours a week. Two days I go to Woolworths, so.  
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Nearly all of the younger participants still living at home were to some extent able to take or 

leave extra work, as they had low expenses and enjoyed enough family support to get by in 

periods of variable and insufficient income. Most acknowledged their awareness of this 

support.  

Michael (still living at home, on whether he could get more shifts at work):  

Well it doesn’t offer week nights, and I could probably ask for more hours on weekends, but I wouldn’t 

want to, it just wouldn’t be worth the lifestyle. And I’m making enough to get by, I’m making more 

than I’m spending. 

Joel (still living at home):  

…my most expensive ongoing commitment is my mobile phone, of course, which is about $100 a 

month [laughs]. Luckily, I only have to do one shift in that month and that will cover that. 

Aaron:  

I live at home with my mum, so if I need help … 

Sasha (still living at home, about whether she thinks Adelaide is affordable):  

In terms of cost of living I think it’s pretty reasonable, [but] I mean that’s coming from me and the 

family position that I’m in and I earn money. 

Some of the participants valued the ‘flexibility’ aspect of their casualised work because it fit 

in with their study, hobbies and travel activities and spending time with the important people 

in their life. As illustrated in Table 12, a number of the interviewees were juggling both work 

and study.  

Joel (on why he continues to work casually in the same café): 

…it’s sticking to what I know, and it’s easy and it works for me, and it’s very flexible, which is 

fantastic. 

Ed: 

The [freelance] work I do allows me to be flexible with my family, partner and work-life balance. … 

Often I can work outside of the 9am – 5pm circuit. I can complete projects over night or work longer 

hours to deliver them.  

Indeed, some had worked out how to make ‘precarious’ work work for them. They achieved 

this relying on their networks – particularly relationships with previous employers, who are 

seen to prefer rehiring an individual they know who has already earned their trust, rather than 

taking a chance with someone new. This enabled those young people who take time out of 

their city’s workforce to travel quickly re-enter employment, and/or keeps viable those 



40 
 

working in the more precarious sectors. Some relied on this trust relationship to request more 

flexibility in their work structure from time to time, as outside-of-work activities (exams etc) 

demanded more of them.  

Toni: 

Yep, my first couple of years was all casual and contract work, I was only ever unemployed when I 

wanted to be, I was very lucky, I did several overseas holidays in between that time. I said “I’m going 

away here”, and I‘d go away, and then I’d get a call two days after I got back, asking me to be there on 

Monday. So I was very lucky and I got referred from the people I’d done previous work with to new 

people, and it just sort of snowballed through the university through word of mouth and then I applied 

for a permanent position in [current job] … 

Joel: 

I think you could get to a certain stage where you have that relationship with your employer for a good 

amount of time that you have that flexibility, and I think that’s the case with this. If I went to a new job 

and said, oh can I have this weekend off and this day off, that wouldn’t be okay. But I think once 

you’ve proved yourself to be a good worker, I mean I’ve been at this place for nearly three years now, 

they know me, they know that I’m a good worker, so when I ask for that time off, they’re very 

accommodating. 

Damon explained how he manages to juggle unrelated creative and other project work with a 

regular job, by negotiating flexibility with his main employer.  

And so, at the moment I have a reasonably good working relationship with my role at the [Centre] … 

when things are busy I sort of make myself available, and when things are calmer then that’s when I 

can sort of schedule 2 weeks off to do other things. And so I do a lot of my [unrelated] project work 

behind the scenes and at night, and on weekends … 

Yep [I negotiate it] directly with my manager. So I kind of say, with as much notice as I can, “there’s 

this project in the offing, looks like it’s going to land at about ‘this time’”, and they say “well, as long 

as you get these things done before you go, and then do these things when you get back”. But at the 

same time, the design industry is very dependent on specific timelines, so there are times when a lot of 

work is on because of deadlines, and approvals have narrow windows.  

Zoe (describing her pathway into finally obtaining more secure work in a precarious creative 

industry): 

And then straight after I graduated I got a short-term contract with the [Festival]. Then I went to 

Europe for a month, came back and I was offered a six-month contract with [Theatre Company], while 

their Marketing and Development Coordinator was going to live in London for six months. So I filled 

in for her, and then while I was there was offered a Publicity Assistant role at the [Festival]. So, I did 

that for four months, had a couple of months off, I went back to work at the café just part time, and 

then a position came up with the [major Festival], another short-term contract. I did that, I did six 

months with the [another Festival] and [another Festival]. I went travelling to Europe for five months, 

came back and then worked for a shopping centre marketing company for about three months while I 

waited to start a position that the [Festival] had offered me. And then that was the first full-time year-

round arts contract I managed to secure. 

Zoe (on how she managed to keep herself viable during this precarious period): 

I would go back to the café in the meantime, my friend owns it, we became friends after I started 

working there and she was very accommodating when it came to me kind of not working for a couple 

of months while the Festival was on and then coming back and doing shifts here and there and working 

more or less. 
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Several participants, such as Zoe, indicated that a blurring of employer and friendship 

relationships was critical to finding work and sustaining some kind of livelihood in the city, 

especially in the case of creative industries and retail involving small businesses. In some 

cases, the travel undertaken by interviewees was an important factor in their getting creative 

work locally, as accruing experience outside their own city may be sought to give them an 

edge back home in such a small, competitive market.  

Some of the participants had gone into post-school education by default. Aaron explained that 

schools were sending the message to students that getting a degree was the expectation, the 

norm:  

I think that’s a school thing. School seems to put it in your head that uni is the one way to go, when 

they should really say, it’s probably the ideal way to go, but there are a lot of other pathways [into 

work] that you could take without going to uni.  

There was also evidence that the young interviewees were falling back on further education 

as an adaptation to a precarious work market and underemployment the city, sometimes as a 

holding pattern in times of uncertainty.  

Aaron: 

… I’m looking for a second job, and my work’s kind of cut down. I can’t really fault it, cause I 

personally still have the option to go back and study. My plan is I’m looking for a second job and if I 

can’t do that, I’ll go back and study again. Just because.  

 

Housing precarity 

While the young participants were not asked directly about their housing situation in the city, 

it was established that renting was the norm for nearly all of those no longer living at home 

with their parents, and being in the rental sector could be problematic.  

Damon:  

I’d say there are a lot of older, richer-than-us kind of people [in our neighbourhood]. We’re in a 

fortunate position that we are able to rent this place at a reasonable price, but a lot of our money goes to 

rent. 

 Julia (working full time as a lawyer):  

… housing affordability is another big issue. My partner and I both earn a reasonable income but we 

were both looking around at houses and there’s just nothing at all affordable for us, and probably not in 

the next five years or ten years even, so I could be well into my forties by the time I buy a house. 
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Being locked out of the home ownership market leaves most young people to the mercies of 

the rental housing sector, which in Australia is problematic, indeed precarious, compared 

with that of many regions of Europe, where renting is historically more the norm (Power 

2013). Participants had some stories about this.  

Scott:  

Cause I’m renting I’ve only been there for about a year and a half. It’s a constant struggle with renting, 

you’re always moving from house to house because landlords change their minds. I would love to one 

day own my own home, so I wouldn’t have to move anymore. That would be nice. 

Damon:  

When I first moved in with [partner], she was living in Norwood, and then we moved because our 

financial situation changed because I got a better job, and then we could afford a place in Parkside. 

And then through a variety of other situations, the project for that job finished, and we kind of ran out 

of money for that place, but in hindsight I wished we kind of stayed there. But at the time we went on 

our honeymoon to the US, and the lease had ended. And when we got back we found it really difficult 

to get another house. And then we finally found a place … And then we actually broke the lease with 

them to come here.  

And again, I found that transition extremely stressful because I didn’t understand the stuff. And so we 

went to the rent tribunal, and it was an incredibly stressful time because [partner] was heavily pregnant, 

and we had a lot of issues, and the group that was running the rental property were kind of not very 

helpful and not useful for us. But we put in an extremely generous offer to break the lease, we said you 

can keep our bond, and we have done some work in the place to make it a little bit more habitable. 

When we first moved in there, there were cockroaches, a massive infestation in the kitchen, which we 

dealt with. And the rent tribunal found in our favour. Initially they accepted our offer and then they 

took it back because they thought they could get more money from us.  

It is clear that young people are finding it difficult to plan a life and a livelihood in the face of 

housing precarity in the city, also compounded by work precarity in many cases. They face 

barriers to buying their own housing and, at times, a hostile system of a poorly regulated 

rental sector, where private landholders impose their own – costly – ‘flexibility’ demands on 

occupants.  

It should be reiterated here that only two of the participants (both over 30) had a child at the 

time of the interview. Given Damon’s story above, it can be seen that bringing new life into 

this kind of precarious urban context requires a leap of faith.  

Diversity in the city 

When asked about diversity among their associates in the city of Adelaide, the findings were 

unexpected. Many, though certainly not all, confessed to having hardly any friends of 

ethnicities different to their own. The common theme was that Adelaide was a fairly 

segregated place; though not necessarily out of racism. Most described the people in their 
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neighbourhoods as predominately ‘white’. Adelaide is much more diverse in the western and 

northern suburbs, however; areas lacking in representation in the interview sample.  

Michael:  

Ah, I wouldn’t say there’s much integration, I think it’s pretty segregated. Not in like a negative way, 

more just like I’ve generally found that groups of different ethnicities stick together a bit more than, it’s 

not completely free …  

Aaron: 

I don’t really know of any of the groups, I wouldn’t say I’m close to them. If any other ethnicity came 

up to me you know, at the cinema you see other ethnicities, I don’t treat them differently, obviously. I 

guess some people would treat them differently, but I don’t treat them differently. I don’t have a lot of 

interaction with them, but that’s just because not really many of my friends or close peers are of a 

different ethnicity really.  

Sasha (who has one parent from Southeast Asia): 

When I came from school in Singapore to school in Adelaide, there was of course stacks less diversity, 

in terms of ethnicity and religion and stuff. I mean that was pretty shocking for me actually. Because I 

had come from a place where I had fitted in automatically just by being different, because everyone 

was different enough, and then coming to Adelaide, I was definitely clearly in the minority just as a 

foreigner, even though I wasn’t precisely a foreigner either. That’s one of the things about being 

bicultural – you’re a foreigner and you’re also not (laughs).  

… I’d say Adelaide does not rate as well [on managing diversity] compared to perhaps Melbourne, 

where you have those really, really big … ethnic communities, and look I don’t know how well 

integrated or accepted those communities are in Melbourne. But I don’t think Adelaide has quite the 

numbers of anyone to really have that big impact. 

Generally, the focus of participants on the issue of diversity was with respect to ethnic 

groups. It should be noted that only a few of the interviewees mentioned religion at all and in 

two cases only with regard to tolerance and engaging with diversity. This particular sample of 

young people was not very religious.  

Damon:  

I guess as far as religion goes, I don’t have very many conversations about religion, I’m very sort of 

firm in my own staunchy atheistic practices. 

Sasha:  

Most of my school friends are just anglo-Aussie, and generally agnostic … 

Only Deena, in her interview, mentioned religion with reference to social activities in her life: 

… we go to gym every day, my husband and myself, and over the weekends we have our social 

gatherings, both with our work mates, friends from work, so usually Australian population, and also we 

have gatherings with our Indian community, so many festivals, going to the prayer services, birthday 

celebrations, wedding anniversaries … 
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All the young people interviewed came across as open minded and accepting of ethnic 

diversity, however, and most didn’t consciously pay a great deal of attention to ‘differences’ 

in their personal dealings with others in the city.  

Toni (on whether she is close to any ethnic groups other than her own):  

Oh, that’s an odd question. I don’t know, I mean I’ve had friends from all sort of ethnicities, you know 

I don’t think it should matter … If you want to be friends with someone or you want to hang out with a 

group of people, then you do it. 

Lori: 

Yeah, I don’t really think about it to be honest … when I meet someone from a different background 

because I’m so used to it … it’s not something that I’ve ever thought about … just accepting of 

everyone yeah. 

Deena:  

So, my ethnicity can be judged from appearance or my accent. But people who might have a different 

ethnicity but were born here, it’s hard to judge or … and I don’t want to get into all those things, it 

doesn’t bother me. Can’t be bothered enquiring what ethnicity they are!  

Two of the young interviewees made reference to the fact that this acceptance of others’ 

differences came as second nature to them, having grown up with ethnic diversity at least 

visibly around them in the city, and discussed at school. However, they had noticed 

differences in the attitudes of some older generations, as follows.  

Aaron: 

Personally, I think I work fine with them all [serving people at the cinema], I have no problems with 

any ethnicity. I guess some people would. I’d say honestly taxi drivers, whenever I get an Australian 

taxi driver, usually aged 60 or so male, they always say never hop in an Indian’s cab. I don’t know.  

Joel: 

I think all the people that I seem to interact with don’t, I don’t know how to say it, they find Adelaide’s 

multiculturalism as a drawcard, they identify it as very cool, compared to my parents’ friends, they’re 

that baby boomer generation, they don’t necessarily share the same views. And it’s not that they’re 

blatantly racist or bigots, it’s just that this trend that they’ve now seen, or this cultural shift, is 

something that’s been happening all of my life so, it’s just become the norm for me, whereas they’ve 

seen what it was like before, and they’ve seen this huge change in people emigrating to Australia. So, I 

don’t know if they’re confronted by it, or what it is, but I definitely think there’s still a little bit of 

stigma, particularly I’ve found with my parents and their kind of generation. Whereas for me, yeah, it’s 

not an issue and I think it’s actually a tribute of the city, cause then we get all this cool stuff happening 

here, but then I think it’s interesting how different things we appropriate those cultures, not necessarily 

in the right way. 

As with Joel, as couple of other participants acknowledged that their primary engagement 

with or exploration of cultures other than their own happens mostly e.g. through going to 

small cultural festivals held by and about other ethnic groups; being an audience member 

exposed to (non-dominant culture) content at major arts festivals; or through eating another 
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culture’s traditional food at restaurants etc. Damon described this as not really a mixing (i.e. 

deep engagement) with other culture, but more a ‘touristy kind of interest’:  

I guess as far as ethnic backgrounds go, I do like to go to things like the Russian Festival, and the 

Polish Festival and the Indian Festival and the OzAsia Festival and all of those sorts of things, but I 

guess I feel more of a cultural tourist. 

Throughout many of the participants’ interviews there were occasional references to the 

differences between inner city Adelaide and the outer suburbs. This did come up in response 

to the question of how Adelaide as a city rates in terms of tolerance and managing diversity.  

Toni: 

Ah, Adelaide is very hit and miss. I tend to find you’ve got that good portion of the population who are 

like me, it doesn’t matter … if someone slights you personally, then it’s just against that one person. 

But then you’ve got the other half who tend to be a bit more racially motivated than others, and I do 

tend to find it’s a bit hit and miss. … I think you do have pockets of suburbs that tend to be a bit more 

volatile … Definitely certain suburbs and sides of town tend to be a bit more up-battle than other 

places. 

Julia: 

I think there’s a lot of good community around. I’ve been fortunate enough to live within 10 kilometres 

of the city most of the time I’ve been here since university time, so that is what the inner kind of city 

feels like, however I have travelled a lot out to the suburbs, particularly north and south and I feel that’s 

a very different vibe and atmosphere. 

Deena (migrated from India in 2013): 

Maybe I might be the fortunate one who hasn’t faced racism, but I have heard stories from people who 

have faced racism, yeah. But again, depends on the demographic of the suburb. So, I’m not 100% sure 

to comment on that.  

Some participants did have some personal stories about racism and intolerance in their city. 

Julia, who has a Muslim partner who came to Australia as a refugee, has had some less 

positive experiences.  

Julia (on how Adelaide rates in terms of managing diversity): 

Um, pretty good. It’s both really good and pockets of awful. My partner and I have both experienced 

quite severe racism but we’ve also experienced huge amounts of welcoming and inclusion. … so, we 

see a lot of positive but then we get some pretty severe reports of pockets of racism which can be 

particularly nasty, so I think, again, that’s within the inner city it feels good, but perhaps more regional, 

that’s where the problems are. 

One participant related some personal experiences with a religious hate group in the city that 

is very active in the CBD, causing trouble in the Mall and at an outdoor venue for a major 

festival. 
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Damon: 

I feel like it’s kind of there [intolerance] but it’s a kind of minority-based thing, it’s a very vocal kind 

of a thing. So, it seems bigger than it is … 

A couple of the young people did feel that there was some ignorance in the city in terms of 

making assumptions of others’ identities by their ‘face’.  

Michael: 

Yeah, I think it’s so hard to say, cause I’m like a white person who’s emigrated to Australia, so I can’t 

… I moved here when I was two as well, so it’s like a, it’s one of those things where most people 

would just assume I was born here, whereas I think it can be … there’s a lot of maybe, not intolerance, 

but ignorance surrounding people from other ethnic backgrounds. So, when people are like, “oh where 

are you from?”, it’s like, “I’m from Australia”, just because they might have Chinese heritage, or 

something like that. And I think … people need to be more aware of how diverse Australia is … maybe 

some better strategies on tackling the ethnic barriers, aren’t really there … 

(Loss of) faith in the city 

For those that really needed to engage with public systems in this city, it was clear that the 

city was not always or entirely a ‘functioning’ city.  

Deena (describing things she doesn’t like about Adelaide): 

Ah, the system is a bit slow. When I had to get my registration for teaching done, even when you give a 

letter to the department, so eight weeks’ time, processing time. For anything there is a minimum of six 

to eight weeks of processing time, just for the simplest thing that can be done face-to-face in a minute 

… 

I would say it just a bit of slow system, laziness? Same when you are going for your driving license or 

something, everything has such a long waiting time, everything! You go for your Medicare, driving 

license, government card or system. Even if you have to go to a hospital there’s two hours waiting 

time, which is not a very positive thing for a city like Adelaide which is among the top ten cities of the 

world, and Australia being the first world country. I mean if you [have a] cold or maybe fever, 

temperature or something, no doubt it’s not an emergency, but still you have to wait two hours to see a 

doctor. Or you have to repeatedly go to the Service SA to get your driving license appointments, and 

… the phone to immigration officers! No doubt they say you can call and do things online, but whoever 

responds to the emails? Who responds to the phone calls? Yeah, it’s a bit slow.  

The saga of the new CBD hospital building under construction came up in interviews too. 

The people of Adelaide are still waiting for this major public institution to open, with delay 

after publicised delay. This city has quite a way to go in successful implementation of major 

changes. Federal politics were also impacting upon some young people in Adelaide; again, in 

particular those who were reliant on the city’s formal institutions and systems to find (and 

keep) work.  
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Damon: 

For several years, I was with a disability employment provider who is essentially a mainstream 

employment support provider that basically doesn’t do their job very well because of the fact that they 

are a large organisation … and they got the contracts for disability employment, which is a whole 

different kettle of fish to mainstream employment and there have been a couple of regulations and 

changes that have affected that. But essentially they did not provide me with any support, and just sort 

of said you’re long-term unemployed, the onus is on you to get a job, why haven’t you got a job yet. 

… I then landed with another company … who were a disability employment provider at the time, for 

mainstream. So within about six months of coming onto them, I got an entirely new set of resumes, an 

entirely new plan, and at the end of that six months, I had two jobs. … Unfortunately, just after I got 

my two jobs, they had a thing where they’d lost their contract for a mainstream employment provider, 

so they now became a specialist for Aboriginal disability employment providers, which is still very 

good and important work, but essentially they lost funding for part of their thing, just because of how 

the system works. So then they had to drop me off of their books, and there was a risk that I was going 

to have to go back to a company like the one that I was with before …  

Having overcome a lot of barriers to find work satisfaction, this participant’s income sources 

remain vulnerable to government funding cuts in the current political climate – or indeed, the 

ongoing political climate.  

Damon: 

… so, last year, essentially the Attorney General and the Minister for the Arts, who are the same 

person, George Brandis, eliminated a substantial amount of money from the Australia Council budget 

to set up a new fund that was under their ministry, and not only was this against all of their policies and 

all of the peer review kind of stuff and world best practice for arts, there was no consultation, and there 

was no nothing, it was like “yoink”. That threw a major spanner in the works for a lot of those small 

organisations that I work closely with, so a lot of those organisations just in that year lost core funding 

and had to close their doors. Which was absolutely tragic for that whole system. So, that one decision, 

which has thankfully … looking a lot more promising now, the current Minister for the Arts has done a 

lot of really important work to help reverse that, but it’s kind of stopped the bleeding and the 

haemorrhaging in the sector. And so, the sector isn’t growing. It’s just surviving. And so that has had a 

great impact on the disability arts sector...  

Employment related to his project work was also affected by the way the current Federal 

government is rolling out the National Disability Insurance Scheme. 

Revolving governments and Prime Ministers over the last decade, with different ideological 

(and thereby funding) agendas, make for great uncertainty for young people trying to make a 

livelihood in the city and cause not only political disengagement and exacerbation of work 

precarity, but a loss of faith in the city.  
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8.0 Discussion 

Values and social attitudes of young people (AUS–EU) 

The analysis of World Value Survey data reported in the quantitative section of this report 

shows striking similarities and differences in the value orientations of young people in 

Australia and the European Union (EU). In general, young people in Australia and in the EU 

countries value family, hard work, and the pursuit of purposeful and meaningful lives. A 

large majority are disinterested in politics and religion. Comparatively, larger proportions of 

young Australians value inculcating values of tolerance, respect for others, hard work, 

imagination, unselfishness and self-expression in children. In general, young people in 

Australia and the EU subscribe to liberal views towards premarital sexual relations, 

cohabitation, divorce, homosexuality and abortion and are most disapproving of interpersonal 

violence, cheating and bribery. They are tolerant of religious, ethnic, linguistic and sexual 

differences, and are disapproving of drug and alcohol addiction in the community. In both 

samples an overwhelming majority believe that when there is conflict between science and 

religion, science is always right. These value orientations signify loosening of religious 

prescriptions in Australian and European societies. Young people in Australia and the EU 

countries are generally optimistic about the future.  

In short, these profiles of values and moral orientations show that while life may be becoming 

more precarious in the city (the penultimate symbol of modernity), young people in general 

maintain the networks and personal attributes that equip them to deal with its challenges.  

Case study of Adelaide youths 

The case study explored how a sample of young people in Adelaide (South Australia) think 

about, plan and create their futures living in the city. It sought to determine: what hopes do 

these youths hold in city life, in the face of ontological insecurity in a rapidly changing 

world?  

For Blokland et al. (2015, p. 7), creating pathways into the future, a life and a livelihood 

involves “acquiring literacy in a changing urban world”. This requires young people to learn 

the rules of urban games being played in the city context, create connections, and develop 

faith in the city – or avoid mistrust (Blokland et al. 2015 citing Sztompka 1999). The findings 

of our qualitative interviews indicated that young people of Adelaide are highly active in 

shaping their own lives in the city, and that developing a high degree of literacy in the 

workings of their urban world is indeed key to making a life and a livelihood. Particularly 
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critical is their ability to read and make use of social networks – not only for pleasure and 

personal support, but also to manage work precarity. It can be seen from our data that their 

success in these endeavours is, in itself, a major factor colouring their faith in the city. 

Overall, they place high demands on the city in their quest to lead complex, multi-faceted 

lives. The following is a broader discussion of the case study findings, with reference to the 

literature on youth sociology.  

(Complex) young lives in the city 

According to Devadason (2008, p. 1129), the lives of young Europeans are ‘overtaxed by 

expectations’ and are typically very dense in activities involving work, consumption and 

experiences. This was also evident in the Adelaide sample of young Australians. Our data 

also support the findings reported by Wyn and Dwyer (2000) of a trend towards increasingly 

complex life patterns for young people. Cuervo and Wyn (2016, p. 2) describe typical initial 

periods of young adulthood as mixing study and work, experiencing extended periods of 

work uncertainty, moving around between different work areas (often with more study), 

delaying marriage and having children, and focusing on ‘lifestyle’. Overall, there is a poor 

life-work balance. Individuals in our Adelaide sample were working irregular hours, some 

combined with full-time study; some were doing unpaid work as well; and a number were 

mixing various formal and informal income sources to make a basic living.  

Support in the city: family, friends and online social networking 

The Adelaide respondents expressed feeling connected to their city through attachment to 

family, and a feeling of comfort and familiarity with the place as an urban space they know 

well and interact with closely, in terms of moving through it physically and networking 

through/across the city in person and online. For them, the city of Adelaide was fairly ‘low 

risk’ as a place to live.  

Many expressed enjoying good support from family and friend networks and were accessing 

social capital in the city through study, work and hobby connections. Chesters and Smith 

(2015, p. 935) have found that young people’s exposure to a variety of peer networks through 

extracurricular activities afforded them access to education and work opportunities their 

immediate networks could not provide. The Adelaide young people who had social hobbies – 

such as playing in a band, participating in dance classes and performances – were tapping 

into additional networks outside of educational institutions and workplaces, the members of 
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which had city networks of their own, and ways of reading the city they could share. Wirth 

(1938, p. 15) likens the city to a ‘mosaic’ of social worlds, the urbanite harbouring “different 

interests arising out of different aspects of social life, acquiring membership in diverse groups 

– each of which functions only with reference to a single segment of his [sic] personality”. 

This description of connected life in the city of 1938 thus seems to endure today. McPherson 

et al. (2001, p. 437), more recently on the topic of social networks, also write of the tendency 

for individuals to be part of a number of overlapping networks involving different types of 

relationships.  

Overall, the social and friendship networks of the young people in the Adelaide study were 

strong, especially for those studying and involved in a diverse range of activities. Most 

expressed a feeling of being close to their families. This would certainly not be the case for 

all the young people in Adelaide, however the recruitment processes did not manage to yield 

access to individuals who have more difficult family situations and/or who are experiencing 

greater social isolation. The situation in Adelaide would certainly differ from larger, more 

‘impersonal’ cities, and contrasts with discussion on issues in other developed countries 

including in Asia – such as Japan, which reports the phenomenon of young people atomised 

spatially in their own homes, despite still living with family (Ronald and Hirayama 2009).  

Choi (2010) has also conducted semi-structured interviews with youth aged 18–24 about their 

lived experiences of the city of Seoul in South Korea, focusing on how they interact to play, 

work, and live within their urban environment. She determined that the young people dealt 

with ontological insecurity through social networking. As observed with our Adelaide 

interviewees, communication on social network sites tends to progress into communication in 

person, often in ‘socially acceptable’ (i.e. ‘cool’) places such as cafes. A cycle of social 

continuity is created as the in-person interactions are recorded and shared with those who 

participated, and others who did not, back online again. Choi concludes that in sharing the 

self in the city, the self is assured. This was evident particularly among the younger members 

of our study sample.  

Information and communication technologies (ICTs) are now vitally important 

“infrastructure of everyday life” (Barney 2004, p. 178), enabling members of society to build 

and maintain networks necessary to participating meaningfully in society (Notley 2009). 

Participation in the city now requires digital participation. Our study sample confirmed that 

young people tend to interact online primarily as an extension of existing relationships (Nilan 

2011). ICTs are significant tools for maintaining existing friendships that would be otherwise 

fragmented by distance within the city (Woodman 2013a), but also for extending networks 
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through meeting friends of friends. In our sample, it was apparent that university was playing 

less of a role in this as many study activities are being shifted to online modes and students 

spend less time physically on campus.  

Demanding of the city: mobility and FOMO 

The young people interviewed in Adelaide for this study expected their city to provide not 

just sufficient work and study options, but novelty, change and experiences (including 

cultural). Wyn and White (2000) have argued that the literature on youth have tended to 

trivialise the importance of leisure, sport, music, travel and entertainment in young people’s 

lives, when in fact these are priorities for them. Our data indicated that a rich cultural life and 

innovation/renewal are important factors in maintaining young people’s faith in a city. This is 

in keeping with observations by Gibson and Robinson (2004, p. 98), that young people can be 

encouraged to stay in a regional area if its music and other creative arts scenes are perceived 

as vibrant: a “constantly innovative cultural life”. When asked what he needed for things to 

go well in Adelaide and keep him in the city, one participant in the current study, responded: 

“just keep things exciting and new” (Michael). Another participant, Sasha, concurred: 

… there would just need to keep being new and exciting things to do. Like, leisure in Adelaide is quite 

reliant on the different seasons of good fun stuff. So, we’ve just had OzAsia [Festival], and now 

everyone kind of looks forward to the things to do over the uni holidays and stuff, and then the Fringe 

Festival of course is very important, so I guess there would need to keep being those different waves of 

things keeping us moving and keeping us interested, for things to continue going well. 

The participants were demanding of their city; they wanted novelty and interesting 

experiences, or else they would lose faith in it.  

A couple of our participants emphasised the importance of urban renewal projects run by 

creative young people as important to the life of their city. The project Renew Adelaide, 

modelled on one initiated in Newcastle, was seen as successfully reviving and activating city 

spaces, enhancing the liveability of Adelaide (Deslandes 2013). Driven by young people, this 

initiative has been successful in fostering young entrepreneurs, creating jobs and keeping 

creative people in the city. The strong interest of our young interviewees in the creative sector 

– both as consumers and creators – was closely associated with their faith (or lack of) in the 

city. Vibrant arts/music scenes were important to them as consumers of entertainment and as 

an integral part of socialising through their networks.  

Mobility was prized by our young interviewees, and part of their desire for novelty and 

accruing experiences. Most had left the city to travel at some point, and some had taken gap 
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years or were planning to supplement their study overseas. According to Woodman and 

Leccardi (2015) this illustrates that young people today have a global perspective. Mobility 

enables them to build cultural capital. Movement experiences are favoured more than 

situatedness, with young people making decisions based on lifestyle (Duncan et al. 2013).  

Compared to young people in other cities in the region of Southeast Asia, outside of 

Australia, the Adelaide interviewees in general enjoyed a greater degree of freedom and 

choices to move around and sample other cities, and the means to do so. This has enabled 

them to form comparisons with which to assess their own city. Our young people do not seem 

to be limited to Adelaide, but they do tend to make plans to use it as a home base, in some 

cases for a sense of security.  

Lack of restrictions on gender were also evident in our sample. None of the young women 

communicated being under any obligation to stay in the city to maintain family roles with 

respect to parents or siblings. Only those who were parents themselves (both men, in this case 

study) were more restricted in their movements due to caregiving obligations. Time 

permitting, all had the freedom to explore the city of Adelaide itself as they wished.  

Our participants’ interpretation of making a life clearly involved not just making a livelihood, 

but creating – curating, even – a lifestyle. Many were actively seeking some degree of 

mobility in their lives. As shall be discussed below, this may to some extent be an adaptation 

to ontological insecurity and precarity in the job market, where individuals are rewarded for 

mobility (Blatterer 2010, p. 67).  

Dreams and plans in the city 

Devadason (2008) undertook a comparative study on young adults aged 20–34 in the UK and 

Sweden asking them about their plans, hopes and dreams in their city. They found that 

uncertainty in the employment market was extending their ‘present’, making planning 

difficult. Also, those who were already content were not inclined to plan. The more 

individualistic, ambitious and career-focused tended to make specific plans. Then there were 

those with ‘blue sky plans’, including those who dreamt of a career in creative industries, but 

didn’t know how to get to achieve their goals. These findings were consistent with some of 

our data on young people in Adelaide. Blokland et al. (2015) speak of the effect of 

positionality in terms of how comfortable young people are in attempting things in their city. 

The Adelaide study achieved a fairly homogenous sample in terms of positionality, and so it 

is difficult to make any interpretation of the findings with respect to this factor. Most of our 
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subjects could be stated to be comfortable in their city, having gained what these researchers 

call ‘urban literacy’; they knew their cities well and most had support. Some did have more 

confidence than others to make plans. On the other hand, these were generally the same 

participants who had a tendency towards mobility for the gain of richer experiences and 

better career opportunities.  

For those less inclined to plan in making their life and livelihood in this city, there were some 

indications this was part of adapting to or coping with precarity, whether conscious or not. 

The tendency was to keep one’s options open and go with the flow: accept whatever comes 

your way. Blatterer (2010) argues that young people are expected to somehow find the fine 

balance between being open to change, to improvise and be willing to live in the present and 

avoid settling down; yet being responsible and making themselves a secure future. This 

seems a difficult ask.  

The following sections of discussion explore further the issue of precarity and how young 

people in Adelaide are responding to it with improvisations and adaptations.  

Work precarity 

Campbell and Price (2016, p. 315) define precarity as a “generalised set of social conditions 

and an associated sense of insecurity, experienced by precarious workers but extending to 

other domains of social life such as housing, welfare provision and personal relationships” 

(see also Arnold and Bongiovi 2013).  

Underemployment and casual ‘flexibility’ 

All participants in our sample were in some form of employment. Many young people in 

Australia tend to be enthusiastic about entering the labour force as soon as possible, often 

with some success. As flagged earlier, most of our Adelaide sample had entered the labour 

market very early. This may be protective against unemployment. A UK study has found that 

those estranged from the workforce for a long time when young are more likely to be 

unemployed further down the track (Mowbray et al. 2016). In Woodman’s (2013a) survey of 

young people across a five-year period (2007–2012), 9/10 were employed in each of the 

years they were surveyed since leaving school. This included those mixing study and work 

and, as with our sample, many were throwing more than one job in this mix. 

The tendency of young people across Australia to hold down a job or two while studying has 

also been noted by Campbell and Price (2016, see also Stokes and Wyn 2007, Woodman 
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2013a), with a higher proportion of high school students in employment in Australia 

compared to many other industrialised countries. However, this is not to say that Australian 

youths do not experience work insecurity. In fact, Chan (2013, p. 365) considers Australia an 

‘extreme’ case in terms of the extent of work precarity.  

A look at the Adelaide labour force status figures indicate that this city does have a work 

casualisation problem. According to HILDA data (2016), the percentage of young people in 

Adelaide aged 18–34 in the workforce as at 2016 was 77.8%, with 6.4% unemployed. A 

breakdown of these figures (Table 13) shows that 28.6% of these are casual workers and 

7.5% are on fixed-term contracts, which when combined yield a figure roughly equal to the 

percentage in this age group whose employment status is permanent/ongoing (36.8%). These 

figures do not tell us the self-reported underemployment story either, i.e. how many of those 

are not getting the number of work hours they would like or need.  

 

Table 13 – Labour force status of 18–34 year olds in greater Adelaide 

Labour force status Frequency % Cumulative 

Permanent/ongoing 105,870 36.8 36.8 

Fixed term 21,561 7.5 44.3 

Casual 82,402 28.6 72.9 

Self-employed 10,319 3.6 76.5 

Unemployed 18,496 6.4 82.9 

Not in labour force 49,226 17.1 100.0 

Total 287, 874 100.00  

Source: (HILDA 2016) 

 

Most young students work in retail, where they are subjected to work hours that change with 

demand and at short notice, resulting in pay fluctuations over which they have little control. 

Campbell and Price (2016) argue that university students in particular are seen as ideal ‘gap’ 

fillers for working limited day hours. 

Woodman (2013a) reporting on the Life Patterns research, a 20-year longitudinal study, 

found that a 1991 cohort only finally achieved some stability in their work life when they 
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were well into their 30s, after treading water in different jobs and casual work for a long time 

after leaving school.  

There is considerable discussion in the literature of the issues with the neoliberal workforce 

(e.g. see Stokes and Wyn 2007), with employers expecting staff to stay casual and flexible. 

Chan (2013) describes precarious work as an aspect of financialisation, where risk and 

responsibility is shifted onto individuals (re Beck’s individualisation of risk framework of 

modernity – see Mills 2004), who are led to believe they are experiencing ‘emancipation’ 

rather than precarity and insecurity.  

Wooden (2001) defends casual work as desirable and actively chosen by many, allowing 

employees greater ability to mix work with study and parenting etc. Other analysts focus on 

the downside: lack of security, variable hours, and poor work-life balance with the need to 

often juggle more than one job (Tweedie 2013, Watson 2005). These disadvantages did 

emerge in the interview discussions with the Adelaide sample. However, as with the 

literature, there was evidence that many favoured the lifestyle associated with casual-flexible 

work – certainly at least the younger end of the sample who enjoyed good family support, 

were not paying for accommodation and were juggling study.  

The ‘flexibility-insecurity continuum’ proposed by Mills (2004) is worth considering here to 

explain our interviewees’ experiences and perceptions of their work scenarios. The flexibility 

aspect is explained as where young people are not ‘pawns’ of the labour market, but actively 

shaping it, demanding flexible schedules (Mills 2004, p. 124). Where young workers have no 

choice but to work irregular hours as unskilled/semi-skilled ‘periphery workers’, e.g. in the 

service sector (hospitality, retail), they fall on the insecurity side of the spectrum. There was 

evidence in our sample of some interviewees happily experiencing the flexibility end of the 

spectrum, so that they could study, have time off for exams, fulfil caregiving responsibilities, 

have time for creative ‘soul’ work, and go travelling. Then there were others who were 

finding the cash flow aspect of flexible work tough although they enjoyed the freedom of not 

working 9–5 (i.e. they were feeling insecure), and a couple were relieved they had finally 

broken into a more secure side of the work market.  

Mills classifies some insecure work as (harmless) stop-gap jobs, and this resonates with our 

findings that a number of the Adelaide interviewees were working casually in unrelated work 

while undertaking full time study. These young people are making some disposable cash 

while working on preparing for a career down the track: they still have choices. For them, life 

in the city is not experienced as insecure as such. It would be interesting to see how they 
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viewed the same activities they are undertaking now in 15 years’ time. Where, along Mills’ 

(2004) flexible-insecure continuum, would they perceive they fall?  

While some of the words of Wirth, writing of ‘the city’ back in 1938, sound dated to us now, 

others could have been composed yesterday: “the heightened mobility of the urban individual 

brings him [sic] in contact with a range of diverse individuals and tends toward the 

acceptability of instability and insecurity in the world as a norm” (Wirth 1938, p. 16). 

Blatterer (2010) argues that while young people are expected to settle down as they mature 

into adulthood, structural forces and cultural norms validate ‘situational living’ and 

flexibility. If political and market discourse sells insecurity as ‘flexibility’ and normal, 

individuals learn to adapt or resign to it. According to Morgan et al. (2013), young people 

over the last two decades have had no experience of job security, and thereby have low 

expectations. Some of the Adelaide interviewees seemed to have (at least unconsciously) 

come to accept casualised work as the norm.  

Mia: 

Well for arts jobs, I guess arts funding is very important, to have that basic operational funding for a 

company to hire more casual staff for longer, that’s really quite important.  

If the goal of more funding is just to get more casual staff, or hire people for short (still 

casual) contracts that are just that little bit longer, this suggests that young people in a 

precarious workforce have low expectations and/or have never known anything different.  

The above interviewee works in creative industries, however, and this again deserves to be 

singled out for special consideration.  

Resignation to insecurity: creative workers 

In our Adelaide sample, up to half of the 14 interviewees were either working in or aspiring 

to work in a creative industry, including graphic design, dance, music and photography. One 

was working within a creative industry but in a more generic marketing role.  

In Australia, there has been significant growth in the creative industry sector, with increasing 

attention from policymakers in the view that creativity is a driver of economic renewal in 

cities (Gibson and Robinson 2004). The Keating Labor government’s (1994) Creative Nation 

policy promoted creativity and innovation as vital to the new economy and urban renewal 

(Morgan et al. 2013). Polesel and Helme’s (2003) Young Visions Project found that a high 

number of young people in this country, especially women, now desire to work in creative 

industries. It has been argued that young people are “seduced into embracing work precarity” 
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by the perceived ‘cool’ factor of jobs in the sector (Umney and Kretsos 2015, p. 318). 

Overall, more and more young people, including those hailing from the working class, are 

aspiring to join the ranks of the ‘creative precariat’: “never has [cultural work] been so 

widely aspired to as now” (Morgan et al. 2013, p. 401). 

Morgan et al. (2013) conducted 80 life history interviews in Western Sydney on the issue of 

casualised work with young people attempting to carve out careers in creative industries. 

Their findings problematised the assumption that insecure work is something to resist; for 

their interviewees, the experience of insecurity was subjective, had become normalised, and 

was something to accept and adapt to. They report that young people expect precarity to be a 

condition of working in creative industries; they expect to also do work that is not even 

remunerated or is paid poorly, and they expect to have to work mundane service jobs to 

supplement their (erratic) income from creative work.  

Further, there are indications that some workers in fact reject the ‘laborism’ of stable full-

time work, preferring to operate outside of traditional work modes (Umney and Kretsos 

(2015) citing Standing 2011). This did emerge in our data specifically in relation to 

freelancers. One of our participants was choosing to negotiate time off from a structured 

position to maintain a personal business of freelance design, and another expressed 

appreciation at having the freedom to work on projects outside of the 9–5 template – at times 

overnight to reach deadlines. He was then able to work in his labour around other activities in 

his life.  

In the comparative case of Japan, the lack of regular employment for young people has led to 

a new type of worker called a ‘freeter’. Ronald and Hirayama (2009) describe the freeter as a 

worker aged 15–34 who opts to do casual hours such as service roles in hospitality to follow 

an independent path in order to hold onto their dreams of a ‘cool’ (creative) career, whether 

or not they are able to achieve – or are even actively working towards – those dreams. In 

Japan, full-time, secure work offers are open only to new graduates. This is similar to the 

work market in Indonesia, which restricts jobs to young people under a certain age, as stated 

in advertisements. Some Japanese youths that do still qualify to apply for roles, however, are 

choosing not to enter into the rigid employment structures that their parents adhered to 

(Ronald and Hirayama 2009).  

Umney and Kretsos (2015) undertook a case study of early career jazz musicians in London 

aged 25–35: individuals aspiring to work in one creative sector in a major city. They too 

found that participants embraced precarity in working lives, seeing it as part of the life 

course. Some interviewees had chosen to leave stable positions elsewhere to move to London 
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and establish themselves in the (precarious) jazz music scene. These researchers’ findings 

indicated that their participants tended to actually postpone stability as a trade-off for 

working in the jazz scene, and rather than make decisions to best avoid precarity, they 

managed it. Passion for their field was a great motivator for them to accommodate precarious, 

project-based work for long periods as they tried to establish a more secure career without 

compromising their ‘artistic integrity’ (Umney and Kretsos 2015). As with Morgan et al.’s 

(2013) findings of young people aspiring to work in creative industries, these individuals are 

not primarily motivated by the promise of the stable jobs and structured work patterns of past 

generations. Bradley (2009) has found that many young people have ‘internalised flexibility’ 

because – again – they so highly prize the experience of variety.  

Flexibility-precarity: adaptations 

Networking and socialising 

Many of our study participants at some stage have found out about work informally, through 

networking with family and friends. Comparably, a very high percentage of jobs in the 

Philippines are procured through relations and around one third in the UK (Franzen and 

Hangartner 2006) and up to half of all jobs in the US are found through assistance from 

family and friends (Granovetter 1995 cited in Mouw 2003). In Papua New Guinea, the 

informal economy is critical to making a livelihood; Sharp et al. (2015) reports that incomes 

are often generated through drawing upon social networks across a number of households. 

The findings of Hardgrove et al. (2015) from research on young men aged 18–25 in the towns 

of Luton and Swindon (southern England) were that family support is critical if young people 

are to manage to navigate the precarity and ‘shifting opportunities’ of the labour market. 

Overall, relationships were found to be vital to young people’s life chances.  

It has been argued that network strategies have developed as a response to the competitive 

individualism and fragmentation associated with neoliberalism (Gough 2002). According to 

the network society thesis (Castells 2000), social relationships and economic practices are 

now organised via network structures. Such is the increasing importance of these structures to 

city life, those on the fringes or outside of the networks will find things hard (Castells 2000).  

Mouw (2003) has assessed data on the social capital model of the labour market, and 

determined that having quality social resources is most important for success. Better 

connected individuals are more likely to use contacts to find work because their contacts can 

provide better information and influence. Wyn and White (2000), in a study of 40 young 
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people in Sydney, found that while among youth the motivation to work was generally high, 

those from lower socioeconomic backgrounds had fewer friends and relatives able to 

introduce them to work opportunities.  

A number of members of our Adelaide sample not only had social networks that gave them 

access to information about jobs, but they were mindful of looking out for, or making, 

opportunities to develop (new) social-professional relationships that would afford them 

access to more work.  

As noted earlier, online social networking was deliberately employed and was benefitting 

some interviewees. The literature supports this; Mowbray et al. (2016) in a longitudinal study 

of 16–21 year olds in the UK found a statistically significant association between being a 

member of a social networking site such as Facebook and being in paid work, due to 

facilitated communication between users connecting via the sites. Being part of multiple 

networks online exposed site users to a diverse range of relationships.  

Our findings also concur with those of Woodman (2013a) from the second cohort of the Life 

Patterns study, focused on ages 18–24 (surveys 2007–2012, interviews 2008) working in 

casual retail jobs. Despite expecting young people to find it difficult to connect with friends 

for leisure time together due to individualised and unpredictable work schedules, friendship 

networks among the workers were not suffering, and in fact the short-term nature of their jobs 

and variable shifts were exposing them to more people than their working parents had 

experienced. Friendliness and connectedness was considered alive and well.  

Returning to who knows you 

Some of the young people we interviewed in Adelaide who were experiencing precarious 

work in this city had developed some adaptive strategies. The smallness of Adelaide, and 

reasonably tight support and friendship networks, were used by some of the interviewees to 

stop and start casual service work to engage in periods of more intense study, to carry out 

personal creative projects/freelance work and to take up career-building, short-term contracts 

in their actual field of choice. The young people relied on previous employers, work contacts 

through word of mouth and friends/family and the informal aspects of the Adelaide 

employment market, especially small businesses, to maintain some income. Some capitalised 

on their work reputations and previous experience to be rehired in some places and to 

negotiate changes of hours and time off in their casual roles to fit in work with other life 

activities. The case of Roger, a young person with aspirations towards a music career who 

was interviewed by Morgan et al. (2013) in their Sydney study, resonates here. Roger had a 



60 
 

job in a retail chain that he would periodically leave to go on with other things, but expected 

the chain to welcome him back whenever he returned. This was accommodated by the 

employer, as Roger had the exact fit of skills and experience to pick up where he left off, 

saving the need to train someone new. According to Wyn and White (2000, p. 179), if one 

investigates the perspective of youths themselves, there are indications that the “new life 

priorities of young people across a range of life experiences make the flexibility of 

employment work in ways that employers may not have anticipated”.  

Sticking together and meeting people 

One of the adaptations specifically employed by the creative workers in the Adelaide sample 

was to stick together. Morgan et al. (2013) observed a similar trend, which they explained as 

a response to being ‘atomised’ as freelancers, forced to individually shoulder the burden of 

risk in their employment. A study by Gibson and Robinson (2004) found that creative 

networks in regional NSW were becoming increasingly important to the viability of 

‘vulnerable’ cultural producers and improving socioeconomic conditions for the young 

unemployed. They also focused on the case of musicians, and found that those who had 

managed to earn income from their work had stronger networks with not only producers, but 

also other performers. Both formal and informal networking was valuable. This was a 

regional setting, but other researchers have found social networks to be critical to the 

functionality of creative workforces (Christopherson 2008, Morgan et al. 2013), and that such 

networks must be constantly tended to: maintained and replenished. Part of this required 

network members to be opportunistic and mobile. It seems our young Adelaide creatives had 

this already worked out: the need to “keep meeting people”. 

Other adaptations employed by some of the creative members of our young sample included 

being flexible in taking whatever work was accepted and adjusting one’s type of output to 

meet market demands; and globalising to survive, making use of ICTs to attract and produce 

work for markets outside of Adelaide.  

Researchers discussing precarity in the creative sector agree that in order to make a living, its 

workers cobble a number of short-term project/portfolio jobs together from different clients, 

stockpiling while work is on offer to have funds that might tide them over when projects run 

dry (Stokes and Wyn 2007, Umney and Kretsos 2015). Music workers in particular, and there 

were a couple in our Adelaide city sample, tend to adopt a common practice of 

supplementing personal creative projects with music teaching jobs. Umney and Kretsos 

(2015) refer to this as ‘cultivating’ complex portfolios that mix informal, risky work with 
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more dependable (and less exciting) income streams to alleviate their precarity. As noted by 

Morgan et al. (2013), those in creative industries spend a lot of time doing non-creative jobs 

in hospitality, community work etc.  

This technique of ‘patchworking’ or multiple job holding is not just restricted to those in 

fields long recognised as precarious; as discussed earlier, it is affecting an increasingly 

broader section of the labour force due to the casualisation of employment. Chan (2013) 

explains that workers are being driven to adopt ‘calculative strategies’ to offset the possibility 

they might lose one job at short notice and as an adaptation to erratic incomes. This not only 

leads to work overload in fulfilling actual work tasks, but each job involves additional 

(unpaid) time in managing the employment relationship, administration etc. Standing (2011, 

p. 120) calls this practice “job holding for risk management rather than career building”.  

Education, and more education 

A significant feature of our Adelaide sample was the high level of post-school study 

completed. The high education levels can partly be explained as an effect of recruiting many 

interviewees via snowballing, and gives some indication of participants’ personal networks 

being homophilous on education levels (McPherson et al. 2001). To some extent it also raises 

the question as to who is more likely to participate in research studies. Woodman (2013a) in 

an Australian study of an initially random sample of young people through surveys at 

different time periods across 2007–2012 noted that, despite attrition, the end sample remained 

similar to the starting sample in terms of numerous parameters, with two exceptions. The first 

was an overrepresentation of university students, who had chosen to remain in the study until 

the end. The second was a higher proportion of women. 

Even so, young people in Adelaide, as with the rest of Australia, tend to be strong 

participators overall in post-school education. Around 45.8% of young people in Adelaide 

aged 18–34 hold a level of education higher than Year 12 completion, with one quarter of this 

population in possession of a bachelor degree (or postgraduate) (HILDA 2016). Our data are 

also supported by Woodman’s (2013a) survey study discussed above, which followed young 

people in NSW, VIC, ACT and TAS for five years (2007–2012). His findings were that 

nearly 90% of the sample were engaged in post-school education within two years of leaving 

school, and by 2012 (the final year of the longitudinal survey), 30% were still studying and 

over half had graduated from some study.  

Other researchers have discussed this strong tendency of young Australians to participate in 

further education, and the factors influencing the trend. From the 1980s onwards, Australian 
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governments have promoted education as a ‘personal investment’ providing an advantage in 

the labour market, and advocated its importance for competitiveness in the knowledge 

economy (Cuervo and Wyn 2016, p. 2). Chesters and Smith (2015) have noted that Australia 

adapted to deindustrialisation by encouraging young students to finish school and go on to 

more study, whereas in Germany, a greater number of vocational education options are 

offered that provide a clear path to employment. Australian youth are more likely to aspire to 

attending university and perceive that such tertiary study will be of more value in leading 

them to a career occupation than vocational education. This is particularly the case for 

Australian females, who are 120% more likely than Australian males to hold university over 

vocational aspirations (Chesters and Smith 2015).  

The high level of participation in post-compulsory study among our young interviewees is 

consistent with the findings on the Life Patterns cohort in Victoria. Dwyer et al. (2003) found 

that 80% of those who left school in 1991 and did not immediately begin more study still 

returned to some kind of formal education within a period of five years. This was regardless 

of whether they completed school or left in year 10 or 11. Overall, they conclude that the 

young people were placing a high value on education as a strategy they perceived would lead 

to them to attain secure and meaningful employment, believing further education was 

necessary. The post-1970 generations have also taken to participating in education for the 

purpose of personal fulfillment (Wyn and Dwyer 2000).  

This strategy of undertaking more and more education to safeguard against unemployment or 

precarious employment is not necessarily delivering security for young people today, 

including for those in our Adelaide sample. Young people in Australia tend to stay in 

education or re-enter education during times of difficulty finding work. Successive Australian 

governments/parties in opposition have drummed the message into them that they must be 

either “earning or learning”3. Educational policy in Australia has attracted criticism for its 

lack of accountability in terms of employment outcomes for individuals who make (costly) 

personal investments in further study, and universities are bent on drawing in as many young 

people as they can, but a degree holds no guarantees (King 2016). Often young people are 

simply racking up increasing debt, deferring career outcomes or deferring more 

unemployment or casual work (whether related to their educational accomplishments or 

career goals or not). The labour market can be so competitive that the level of education 

required to win a career job over another candidate can seem like an ever-moving goal post. 

                                                           
3 E.g. Mark Latham as opposition leader of the Labor government in 2004; Gillard’s Labor government in 2011; 

Abbott’s Liberal government in 2014. 



63 
 

Faced with precarious employment in a casualised workforce, young people keep on their 

toes, reskilling and reinventing themselves.  

Family as fall-back 

Some of the young people in our Adelaide sample, while probably earning little or struggling 

with insecure and unpredictable work hours, were relatively protected from such precarity as 

they had some monetary support from family and also low expenses, because they were 

living at home. A few interviewees could take or leave extra work and prioritise other 

activities such as studying or travelling. This is consistent with Woodman (2013a) in relation 

to the Life Patterns cohort, where some young people did not feel very adversely affected by 

the irregular hours they worked in casual retail/hospitality jobs, particularly those from higher 

socioeconomic backgrounds. In a study of Australian full-time school students working part 

time in retail, Campbell and Price (2016) also found that, because their involvement in these 

casual jobs was limited, any negative effects associated with the precarious nature of the 

work – including insufficient hours and little control over them – were also limited. These 

workers were not dependent on their wages; they had access to other sources of income and 

other career paths. In their place of residence, parents were the primary earners providing a 

roof over their head and food on the table. Further, they argue that students actively choose to 

limit their work involvement, which is only a minor element of their life, and one they fit in 

with many other activities – study, socialising and hobbies/sport and spending time with 

family.  

The youngest members of the Adelaide interviewees in our study tended to fit this bill. It was 

also noted that all participants in the sample had close family in the city, except the recent 

migrant. In fact, attachment to family is what keeps many of them in Adelaide, despite their 

interest in pursuing work and life experiences in other cities. Having to rely on family worked 

for these young people, because their family was local and their family networks for the most 

part were strong. 

Several of our interviewees were quite mindful of the fact that they had good assistance from 

their families and could remain in the parental home while studying. France and Haddon 

(2014) note that young people today demonstrate awareness of how their social position can 

benefit or hinder them, in terms of their opportunities. The study of jazz musicians starting 

out in London (Umney and Kretsos 2015) observed that structural factors were critical to the 

ability or inability of their subjects to manage their work precarity, with many dependent on 

family support. They concluded that while precarity is the undeniable reality for these 
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creative workers, their networks of social support defined how much of a problem it was for 

each individual. Morgan et al. (2013) also provide a case example of a young woman who 

had a degree and at the time of interview was cobbling together not one but three insecure 

jobs, including freelance filmmaking and tutoring at a university. She was able to manage 

because, though in her late 20s, she was still living at home. Accommodation is the biggest 

major expense associated with life in the city, and the issue of affordable living a serious one 

for young people, as shall be discussed below.  

Housing precarity: work insecurity and unaffordability 

Housing affordability in the city has become a major problem in Australia over the last two 

decades, as it has in the UK. Druta and Ronald (2016) studied young people aged 25–35 in 

Birmingham (UK) and found that their participants’ housing pathways involved moving 

frequently within the private rental sector, sometimes going back to live at home, and 

travelling overseas to work or study – before finally entering the home ownership market 

sometime in their 30s. If they could not own with a partner, they tended to seek help within 

the family network, including in-kind help (free co-residence while working). Other 

researchers have observed that these disjointed housing pathways are typical for young 

people in cities with advanced economies (e.g. see Hochstenbach and Boterman (2015) on 

Amsterdam in the Netherlands, and Roberts (2013) on young men in South-East England). In 

Asia, Ronald and Hirayama (2009) have written of the unravelling of Japan’s home owner 

society and predictable housing.  

The extent to which the Adelaide sample was affected by housing precarity in the city was 

explicit for a few members who raised the issue during their discussion, but less clear for 

others. The interview protocol focused on work and other activities. However, the 

demographic data indicated that seven participants were living at home (all the youngest 

members) and six were renting (including both the over-30 males who were parents). Only 

one interviewee was residing in a situation of house ownership. Some stories of difficulty 

experienced by those having to rely on rental housing were presented earlier.  

Housing ownership – i.e. housing security – is a major concern for young people in the city 

of Adelaide, a capital city of a country with one of the most severe housing affordability 

problems in the world. Young people are particularly affected. Not only is the first rung of 

the housing market ladder (bank deposit for a mortgage) very high, but the ability to convince 

a bank to loan money for a house is of course dependent on providing evidence of 
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employment security. Older generations hold onto most of the property and the more secure 

jobs in the workforce. It is also challenging for young people to save for a deposit, with rent 

being such a major expense in the weekly budget. 

Earlier in this report we presented some data on the case of interviewee Toni, who had been 

able to take out a loan for a block of land due to family assistance: she was both living in the 

parental home, and her father had agreed to act as guarantor on the loan. Along with the 

number of young interviewees still living at home, this is further evidence that familial 

support is a facilitating factor in the ability of young people to make a life and a future in the 

city in precarious contemporary circumstances. Wyn and White (2000) support this, 

concluding that family resources are ameliorating the difficulties of many young individuals 

in Australia. Druta and Ronald’s (2016) Birmingham study focused on the role of family 

support for assisting young people to enter into homeownership. They found that parents 

were sheltering young adults to enable them to save up for a house, as well as assisting with 

deposits. They concluded this is evidence of indebtedness between members of family 

networks, refuting Beck’s (1992) argument that increasing individualisation in contemporary 

society is associated with a withering of family. Thus, despite the issues associated with 

precarity in the city, and the need to rely on family, on the positive side, there are indications 

that many young people retain good networks with their families. This is albeit where young 

people still live in the same city as their family, which is the case for the majority of our 

Adelaide participants. 

Our data was also silent on the issue of parenthood – but while all the older members of the 

sample were in relationships, few of them had entered into having children. This may be a 

matter of choice or a consequence of precarity of work and also housing. The only 

interviewee who mentioned future plans of having children was, incidentally, the one in the 

home ownership situation.  

Diversity in the city: tolerance and racism 

Diversity was lacking in our sample, partly as a consequence of snowballing. Umney and 

Kretsos (2015) in their study on young jazz musicians in a major UK city had the same issue. 

Snowballing their sample from a starting point of two contacts, their final sample of 30 

interviewees contained only one individual from an ethnic minority. Aiming to study the 

‘missing middle’ of British youth, Hardgrove et al. (2015) also experienced disappointment 

in the diversity of their sample in terms of representativeness of Swindon, one of their focus 
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towns. Despite the sizeable local population of Goan Indians, that town’s participant sample 

was dominated by white British individuals.  

As reported earlier, the Adelaide sample was mostly British/European-Australian and many 

confessed their social circles were of similar ethnicity. One interviewee had a very diverse 

circle of friends through her volunteer work welcoming refugees to the city of Adelaide. 

However, none qualified to be in the sample due to Australia’s restrictive VISA policies.  

With regard to issues of diversity, discussion of faith in terms of its religious connotations 

hardly featured in our data either. While our interview protocol did not ask interviewees 

specifically about religion and its institutions, religious faith was clearly not a major part of 

these young people’s lives, with the exception of one interviewee who had recently migrated. 

HILDA data (2016) on the population of greater Adelaide for the age group 18–34 years 

supports this observation in our small sample: 44.3% do not subscribe to any religion, with a 

substantial percentage (21.8%) not answering the question at all. Adelaide in fact scored 

second highest of all Australian capital cities on the measure ‘no religion’ (Perth’s figure for 

this age category was 48.0%)4. The findings of the WVS analysis discussed earlier clearly 

show that, similarly, only a very small proportion of young people in EU countries display 

any interest in religion.  

Karimshah et al. (2014), in a study of how young Muslims (15–23 years) network and 

socialise around the mosque in the city of Brisbane, found it acts as a site for developing and 

maintaining formal and informal networks. For our interviewees, other institutions, notably 

work and educational, instead played this role. The youngest members of our sample were 

low engagers with institutions in general, aside from major educational institutions.  

Concerning diversity and tolerance in the city, participants in a study by Karimshah and 

colleagues did report experiencing racism in terms of being singled out based on appearance 

and ethnicity, and expressed feeling excluded and judged as ‘un-Australian’ when asked the 

question “where are you from?”, because of certain physical characteristics that suggested 

they were not (descendants of white) Australians. While individuals in our sample reported 

experiencing no overt or intimidating racism or discriminatory behaviour towards 

themselves, two members with an Asian parent were also often subjected to this kind of 

‘well-meaning’ question, despite having been born in the city of Adelaide. The Brisbane 

study found that this kind of racism made those participants reluctant to network outside of 

                                                           
4 Darwin was not included; Canberra was represented by all of the ACT. 
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groups of other Muslims (Karimshah et al. 2014), however the individuals of Asian descent 

in our sample were not affected in this way.  

Faith in the city 

Most of our participants expressed a high level of satisfaction about their life in the city. This 

resonates with satisfaction in general emerging in data from the Spirit of Generation Y phone 

survey discussed by Singleton (2007). Although that sample was a slightly younger age group 

(13–17 years), the majority of the young people surveyed also reported feeling positive about 

their lives.  

While the young people in our study for the most part expressed faith in the city of Adelaide, 

the older members of the sample had less faith in how it is run. Still living at home, almost 

none of the 18–20 year olds were engaging with local politics, institutions and their role in 

shaping life in the city. Either they were still being largely protected, by way of their family 

support, from issues concerning matters of governance and had no cause to engage, or they 

were sceptical and/or apathetic out of a lack of trust in government. After the Howard 

government leaving office in 2007, federal politics has been a parade of revolving prime 

ministers, causing many young people to switch off. As noted earlier in the WVS findings, 

like their Australian counterparts, young people in EU countries also display little interest in 

politics.  

One young participant did complain of the loss of the city skateboard park over to 

development of the new major hospital and university research buildings. This participant 

also acknowledged that a lot of his work as a plumbing apprentice was in such development 

projects. Thus, the growth of the city, his financial viability and future career making were 

actually in conflict with his leisure interests and faith in the city as a place to socialise and 

engage in a sporting hobby, which were both very important to keeping him in Adelaide. 

Woodman and Leccardi (2015) have written on the problem of increasing urban design 

taking away public space used by young people and claiming it for adult space. This is just 

one instance of youth being ignored in the city, despite their significance as actors and social 

agents with an important role to play in shaping their urban environments (Skelton and 

Gough 2013). Adelaide already has a ‘retirement issue’ and brain drain. Local government 

would best attend to what causes young people to lose faith in the city.  
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And while some participants were happy with their flexible work situations and limited their 

work hours, others were frustrated by the Adelaide work scene. Work concerns were one 

critical factor determining interviewees’ satisfaction with the city.  

Birds of a feather: case study limitations 

In general, the young people we interviewed were ‘doing okay’ in Adelaide. This cannot be 

the story for all the young people in this city. One particularly reflective participant provided 

this spontaneous analysis of his own discussion with respect to his satisfaction with and 

experience of the city, which also raises points about the limitations of our study and explains 

some of the findings on our sample characteristics.  

Joel: 

Yeah, it’s a really good time to be living in the city. I feel like we’re quite progressive as a city, but 

then of course the people that I surround myself with are like-minded. I think that’s interesting, because 

you’re not going to surround yourself with people you don’t agree with or you don’t get along with, so 

of course then you have exposure to them when you’re out and about, and then everything I’m saying 

is from the view of the microcosm of my friends, and then I just assume that that’s how the rest of 

Adelaide is, but that’s not actually the case. And you could even relate that back to the idea of how 

small Adelaide is you know, when all these groups are intersecting, I think that you all have similar 

viewpoints, then that becomes your perception of the city. But then you get put in a situation or 

scenario where you’re out of your comfort zone with a group of people that you’re not normally used 

to socialising with or being with, and then you see a really different side of the city and people’s 

attitudes and things.  

This is actually the homophily principle speaking here (McPherson et al. 2001). Personal 

networks tend to be formed of similar people, and as such are homogeneous in terms of 

sociodemographic characteristics, as well as behavioural and intrapersonal. The effect is to 

limit people’s social worlds and thereby what information they receive, what type of 

interactions they participate in and what influences their attitudes. McPherson et al. (2001) 

indicate that race/ethnicity are strongly divided on the basis of status homophily, and also 

education, and value homophily explains the clustering of similar beliefs in social circles. 

Most non-kin ties form through work, school and leisure activities/hobbies. Given that our 

recruitment technique for this Adelaide study involved a lot of snowballing, this explains 

certain characteristics of our sample regarding diversity and education levels, as well as some 

of the findings with respect to attitudes of tolerance and ability to manage life in the city. This 

general observation, however, applies to most ethnographic studies.  
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9.0 Conclusions 

It can be concluded from the qualitative case study of young people in Adelaide that the 

city’s small population and accessibility is creating a microcosm effect, enabling youths to 

readily build and maintain co-dependent personal networks and recruit them for social and 

work purposes. Many rely on each other and mentors, rather than the state, to move into work 

from a young age and through informal means, with at times a blending of professional and 

friendship relationships. Small businesses in particular are providing the younger participants, 

with opportunities to keep one foot casually in the workforce, offering them a ‘flexibility’ 

they willingly accept, in order to juggle study, work and travel. Older participants, with 

greater financial responsibilities, were warier of the flipside of impermanence, and 

experienced frustration at the lack of more substantial and secure job options.  

Although their outlook is restless and oriented towards the global north and larger Australian 

cities – for ‘fear of missing out’ – many young people have strong and supportive families 

and friendships that attach them to this city. They view Adelaide and its people as “that little 

bit of country and that little bit of city”; a place of convenience and comfort, and a home base 

from which they can leave to maximise life, work and learning experiences, but often return. 

Changes in recent years, with young entrepreneurs and city start-up initiatives, have led to a 

greater concentration of intimate gathering spaces that have enhanced the city’s vibrancy, 

drawing young people into the CBD to interact in various ways.  

It cannot be underemphasised how integral social media is to these young participants in 

terms of interacting with the city, being a part of its social fabric, and developing and 

maintaining their support networks – i.e. making and ‘having a life’. Many have learnt to 

manage the ‘two faces’ (the good, the bad) of social media and are exploiting it for maximum 

benefit – as a tool to create networks that extend off the screen and into the physical realm. It 

also plays a critical role with regard to locating work opportunities. 

While precarity is an issue, especially with regard to Australia’s housing unaffordability and 

casualisation of the workforce, many youths in Adelaide are adapting to this creatively and 

proactively. Such adaptation in this city, however, seems to be critically reliant on family and 

friend networks and supports. Where networks are not strong, and individuals are forced to 

rely on government services, a less positive story emerges that raises questions regarding 

adequacy of resources, responsiveness and relevance to young people in need.  

The young people interviewed for this study indicate that they have high expectations of the 

city, and have little patience for economic or other kinds of stagnancy, which essentially 
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translates to a lack of opportunities. In a context of globalisation and precarity, young people 

will attempt to make ‘flexible’ work (i.e.: inconsistent, short-term) benefit them to basically 

subsist in Adelaide, and/or respond with mobility: negotiating across work and study options, 

or moving out of the city altogether. Young people here are aware of what is on offer in other 

cities and the world, many feeling socially networked and experienced far beyond the 

geographical boundaries of their home town of Adelaide. For the most part, they are willing 

and able to leave this city if it cannot provide what they view as necessary for them to 

construct, or curate, a life and a livelihood tailored to their individual interests and needs. 

Family bonds and a comfortable landscape are weighed up against the need for greater 

novelty, creative outlets, and more substantial work or career options. For youth, the fear of 

missing out (FOMO) is strong and it is a powerful motivator. It colours their experiences in 

and satisfaction with the city, and it forces their hand when making choices. 

The findings of our case study confirm that the supports and networks of young people are 

not succumbing to increasing fragmentation due to the effects of social media, disrupted work 

patterns due to casualised work, and so forth. Work and housing conditions are indeed 

challenging for young people seeking independence in Adelaide, as they are for youths 

worldwide. However, our interview findings indicate that many are facing these challenges as 

best they can, by drawing on the supports they have at hand, and developing an urban literacy 

and repertoire of adaptations, many maintaining a reasonable optimism. This is at least the 

case with regard to work precarity. In Australia, housing unaffordability for new market 

entrants has gotten to the point that it requires state intervention.  

From the quantitative analysis of World Value Surveys data, it can be concluded that young 

people in Australia and in the European Union show some striking similarities and 

differences in value orientations. In both regions, young people are optimistic about the 

future. They value family, hard work, and the pursuit of purposeful and satisfying personal 

lives. They hold liberal views towards premarital sexual relations, cohabitation, divorce, 

homosexuality and abortion and are disapproving of interpersonal violence, cheating and 

bribery. A large majority are not interested in politics and religion. Comparatively, larger 

proportions of young Australians want to inculcate values of tolerance, respect for others, 

hard work, imagination, unselfishness and self-expression in children. They are tolerant of 

religious, ethnic, linguistic and sexual diversity and are disapproving of drug and alcohol 

addiction in the community. In both samples, an overwhelming majority believe that when 

there is conflict between science and religion, science is always right. These value 

orientations signify loosening of religious prescriptions in Australian and European societies. 
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In short, profiles of values and moral orientations show that while life may be becoming 

precarious in the city, young people generally maintain the networks and personal attributes 

that equip them to deal with its challenges.  

It is hoped that the findings of both parts of this study will further understanding of the 

challenges and opportunities facing young people in cities today, and how they are creating 

their lives and livelihoods and negotiating contemporary urban contexts.  

It is acknowledged that the tale presented of the case city of Adelaide, in the global south, is a 

first-world tale, and hence it may be difficult to compare our findings directly with those of 

similar studies on young people in cities of other countries in this region. However, it may be 

informative for social policy makers, urban planners and sociologists worldwide with regard 

to various points on employment precarity, the mobility of young people and the networks 

they form and exercise within cities. In particular, it is recommended that the specific 

challenges and opportunities (or lack of) for young people in Adelaide discussed here be 

taken into account in designing youth policies and services that assist them not only to get by 

in this city, but support and inspire them to remain here and contribute to its growth, 

liveability, and creativity – thereby shaping the city in turn.  
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Appendix A: Faith in the City study brief 
 

Life in the city has become fundamentally uncertain—especially for young people, who are 

the future residents of our cities. Young people living through crises and restructuring cannot 

assume they will escape their parents’ poverty, retain their parents’ wealth, or be able to 

reproduce their parents’ cultural capital.  

Responsible person: Professor Riaz Hassan 

 

Study output(s) 

This research output will contribute knowledge to young people’s experiences of living in the 

city through crisis. It is intended that this research output will enhance bilateral ties between 

the EU and Australia on the topics of the current conditions of city living, including poverty, 

young people, and faith in social welfare. Between conducting a joint comparative project, a 

professional workshop on urban research methodology, and through the creation of several 

key policy papers and an online research database, it is expected that this research output will 

enhance understandings about urban city living, and potentially improve the lives of those 

young people in them who are in crisis. 
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Appendix B: Protocol for open-ended interviews 

 

Introduction 

We are seeking perspectives on housing, work, the city and your neighbourhood. We are 

interested in how youth in Adelaide think about and plan their futures in the city.  

 

Work and study 

 If you are (*age*) and living in Adelaide at this point in time, there seems to be a 

variety of ways to get a job. How do people your age get a job? How do you fit into 

this – what do you have to do? 

 Describe a typical weekday. What do you do each day? 

If studying:  

 What are your reasons for choosing Adelaide for your studies? 

Probing questions – if studying: 

 What are you studying?  

 How do your studies fit into your plans for the future?  

 How do you like Adelaide as a student city in terms of costs of living / 

accommodation / quality of education / social activities … 

Anything else that you would like to add? 

If working: 

 What are your reasons for choosing Adelaide for your employment? 

Probing questions – if working: 

 How long have you been working?  

 Have you had different jobs until now?  

(if you do not have a job, how do you get money?) 

 Do you feel that you make enough to meet your needs? (e.g. pay bills) 

 What responsibilities do you have? 
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If given a choice, would you prefer to study and/or work in a different city than Adelaide? 

 Why? (or) Why not? 

If yes (to a different city):  

 What changes would you like to see in Adelaide to make you stay? 

 

Perspectives on Adelaide 

Describe your city: 

 What are the main characteristics of the people who live here? 

 What is the one thing that you like most about Adelaide? 

 What is the thing that you dislike most about the city? 

 If you were to change two things about how Adelaide is run, what would they be? 

What will this city look like in ten years? 

 How will it get to be this way? 

 Where do you see yourself in the next few years? 

 Do you think you will stay here? 

 What do you need from others in order to make this possible? 

 How can you get what you need? 

 What are you willing to do in order to make sure you get what you need? 

How is your situation in this city going for you now? 

(If positive): What does it take to keep things going well?  

(If dissatisfied):  

 If your current experience is not satisfactory, what do you think it would take to make 

your situation better? 

 What kind of help or training did or would you help to try and make things work for you? 

 

Personal experiences of living in Adelaide 

Besides working or studying, what are your other social activities? 

 Where in the city do you do these things? What kind of place is this? 

What do you do in your free time; where do you usually spend it? 
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What about social media? 

 How do you use it in your daily activities? 

Who are the important people in your life in Adelaide today?  

 How do you connect with them regularly? 

 

Describing the neighbourhood and interactions with people from other ethnic groups 

There are a lot of different places you could live in Adelaide. You live here in (suburb) – what 

can you here that you could not do anywhere else? 

 

In your neighbourhood, what are the people like? (e.g. age, class, ethnicity, occupation)? 

 Do you know your neighbours?  

 How frequently do you interact with them?  

 In what ways? (e.g. smiling, nodding, conversations, shared activities) 

 How long have you been living here?  

If you had a choice to live somewhere else in Adelaide, where would you live?  

 What would you do there? 

 

Adelaide is a diverse city with people from different religions, social and ethnic backgrounds 

living together.  

 How close do you feel to members from ethnic groups other than your own that are 

living in Adelaide?  

 How do you think that other people view or manage this kind of diversity? 

 

All things considered, how satisfied are you with your life in Adelaide? 

e.g. very satisfied, satisfied, neutral, not satisfied, very unsatisfied 
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